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Ref.No.: ADB/NAAC/RAR/201516/ Date:03-11-2016
Place:Harpanahalli

To

The H o n 6 Dirkcéor,

National Assessment and Accreditation Coyncil
Southern Region,

Jnana Bharati Roaé,.B.No/5.

Nagarabhauvi,

BENGALURU-560 072.

Sir/Madam,

Sub.: Hosting of S.S.R for third cycle assessment and accreditation by NAAC
on our websitel Reg.

Ref.: 1) Our College websitewww.vvsadbchhalli.com
2) Track ID: KACOGN11760

* * %

With reference to the above subject, | am glad to host on our websgelt#&udy

Report of our college for assessment and accreditation.

Within the stipulated time, the hard copies will be submitted to your office.

Thankng You,

Yours faithfuly,
Sdt
Principal
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PREFACE

Harapanahalli a taluk headqtex formerly inBallari district but now since 199ih
Davanagere District.Karnataka. It was established by VeevastWialyavardhaka Sangha in
1972 It hasproduced many worth mentioning students who have acquired National and
Internation&acclainedin differentfields. These students are the towering examples of
thisinstitution.

The Collegeis always sensitive to react to tleelucationaheedsof the people of this
reson and hence we ametroducing new coises. Similarly, thecollege is alwayson the
forefront to subject itself to any kind of academic examination by any at#ttiee agency
EspeciallyNAAC. Therefore, theollegehasalreadyundergone the assessment of NAAC twice
and goté Bspade accreditation. Now thellegeis submitting itsSelf Sudy Report (SSR) for
the third cycle of accreditatidior your kind persual

We are glad to be assessed by the Peer Team.

e —————
ADBFG College,H.Halli Pageb



IQAC - Internal Quality and Assessment Cell
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Functions of IQAC:

Planning for Curricular and Ceurricular activities.
Preparing the calendar of events of tbdege
Assessing the performance of teachers aathkers.

> WD e

Discussing the measures to be taken for quality improvement of faculty an
other staff.

Steps to be taken for the improvement of performance ofdesarn

Rendering assistance to the various committees and cells.

Preparing the Annual Report.

Evaluation of the performance and the necessary remedial measures to be tak

© O N o O

Regular monitoring of the entire mechanism of various activities.
10.Constitutng the Steering Committee to prepare the NAAC Report.
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A D B FIRSTGRADE COLLEGE,
HARAPANAHALLI.

STEERING COMMITTEE

1. | Dr.D.Thippeswamy Principal. Chairman
2. | Dr. Shankarananda K.G Coordinator
3. | Prof.K.Manjanna AsstCoordinator
4. | Prof. T.Rajappa Member
5. |Smt.H.Asha Member
6. |Prof.E. Veerabhadrappa Member

7. | Prof.G.Umesha Member

8 |Prof.B. Basavaraj Member
9 Dr.M.Ravikumar Member
10 | Prof.Manohar Member
11. | Dr.S.M.Siddalinga Murthy Member
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ADB FIRST GRADE COLLEGE
HARAPANAHALLI T DAVANGERE DISTRICT
KARNAT AKA

INTRODUCTION of the COLLEGE:

ADBFG Collegewas established in the year 1972, by Veerashiva Vidhavardhaka SBadhg,
a pioneelin educational progression in karanataka sfiltés is the third ruralcollegeof VV Sangha,
Ballari and it islocatedthe neathefort of Raja Somashekara Nayakdo ruledthis areaBacked bya
liberal donation of one lakh by Late Sri Abli Mallappain 1972anda gift of 6.93 acres of site with
ready basement by Sri .Seshaji Hastimal Jtie,college was started in itsnost ideal location.The
stalwartsof V.V.Sangha Bellry, Sri Allm Karibasappa, Sri N.Thippanna and Bariyappa aong with
prominent persons of Harapanahalrj T.M.Gangadharaiah, Sri K. Divakai@i Katti Setu Ramachar,
Sri Arundi Ningappa, $rG. Kotrappa,Sri Bidri Virupakshappa, Sri Ambli Shivashankarapsai
Kotreshappasri K. Malkappa and othezoncerenegeople of the towntook up the case of higher
education. It idbecause of their seléss sacrifice, service to humanity and their vision to cater to the
needs of Haragmabhalli and villages around ADBollegecame to existence in 197R is blessedetran
leader Sri S. Nijalingappa.

Thecollegestartedwith a humble strength @5 students in B.A. and B.Smder the patronage
of Karnataka University,Dharwadln the beginning we hafl class roms, 3 laboratories and a small
library. With the ncrease in strgt a needd have a new building was feBecauseof the financial
assistancef V.V.Sangha and GC gants we wereable to improvethe necessary infrastrature. At
presem the collegehas 28rooms a good library facility and well eqpped laboratoriesThe strengtiof
the collegeand numbepf faculty members increasambnsiderably sinc&975. Now thecollegehas 986
students and 15+Z3culty members along with5 Non teaching staff.

Dedication devotion and encouragemerfttbe management, enlightened faculty wétihesearch
bent of mind enabled the institution to gravafaster rateTo fulfil the dmands of the growing hard
wareindustry, Electronicscourse in B.Sc, programme was introduced in 1@8&ional English inB.A.
progammes was introduced 2006 And B.Com coursewas introduced from 2011and Journalism
coursewasintroduced fron2013.
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INSTITUTIONAL ACTIVITIES

The institutionis deliveiing qualitative higher education to tlstudents of this regiorit also
aims at creating awareness towards national integrity and social respongiitite. beginning of the
academic year, various committees are formed by the principal for the smooth functioriimg of
academic and administive activities Along with conventional programmes, B.A., B.Sc., and B.Com,
new programmes with number of options are also given due importantiee impact of globalization
necessitatedsto begin thecareer oriented programmes in the field of Mamaget.

Wide publicity, regarding the courses and programmegvien Details of admission, courses,
scholarships and other students support services are mentioned in the prospectus for the academic
concerned. The admissions are given as per the norms and guidelines of University and t
Management. The fee structusedesigned as per the direction of the Government and University. The
applications are scrutinized by the admission committeettandelectiomlz list will be placed on the
notice board. The selection is being made on the basis eoit, meservation andnterview. The
AdmissionsCommittee provideshe required assistance to the students and paretiie selection of
programmes.

The college is proud to havean excellentteaching faculty The total number of
permanentteaching faculty is 15, out of whicB5 are Ph.D. awardeesand O6are M. Phil
awardees The administrative staff consists of @émanent employee8esides, thecollege
facilitates the faculty members for attending conferences, semimarkshopsetc. Facultyis
alwaysengaged in researcletevities and publications. The teachitearning centered practices
areeffectively incorporated fobetter results every year.

The increase in the growth of basic infrastruethas toned up theipport srvices on the
campus such asomputer centre, grvance cellplacement cell andanteenThe students have
been benefitedvell by these servicesThe central library is well equipped with nearly 22000
books, periodicals, journals and magazines pertaining to various subjects. Automation of tl
library is done. Still, we intend tapdatethe support services. These support servitage
enabled the teachirlgarning community for better academic activities.

The collegehascome forwardfor the extension activitie® a big wayfor moulding the
overall development of personalitgf learnercommunitythrough the following association.

I) Kannada Literary Association
i) English Literary Association

lii) RadhaKrishnaSikshana Vedike
iv) Science Association

v) Planning Fourm

We conduct varias activities such as debategyltural programmes, quietc The
departmerg of Commerce History, Economics Botany and Zoology conduct ndustrial and
study tours Many of our students participatand get prizesn intercollegiate competitions and
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university youth festivals Our collegehas well equipped sports department to conduct athletic
and sports activities afniversity, state level and zonal level tournaments. Many of our students
areuniversity blues and have participated in irtemiversity sprts and gamed'he NCC and

NSS unitsare engaged in the extemsi activities like blood donation camps, saksharatha
programmes, youth festivad andadoption of villages. Remedial classgeconducted for SC/ST
and other students. The faculty of awollege extends the consultancy servioas honorary
basis

The examinatiotommittee conductmternal tests and examinations as er ¢alendar
of events It also deals with valuation and declaration of results. The examination committes
often holdsmeetings to discuss the performarafethe students and recommenasnedial
measures. The entire process helps the students to get better resulimivetisgy exams.

The placement cell in theollegeis meticulously striving hardo train the studerst for
English language enhancement skills and analytical skills. The dadilitates the qualified
students to face the intervisweing conducted at nearlglleges by thereputed ITcompanis
like Infosys, Wipro, TCS, Pharmaceutical ComiganApex La., and J.S.W.L etc. Every year
companies hold the campus interviews

For academic improvement, tkellege regularly updates tlexisting learning resources
and also adoptnew technologicapracticessuchas ICT, automation and others. With the
supportof the UGC, Management and other agenaeliegeconcentrates ostrengthening the
sciencelabs and other infrastructure on the campus. The students are encdortajedactive
participation in sports and other activities. They are also being informadvance about the
facilities available on the campus. For the academic advancemetgatiéng facultys offered
various facilities Theytake chargdor curricular and extr@urricular activities so as to impress
upon student community for healthy practices. Some staff members are actively engaged
research work and few of them have contributed research articles to the leading journals
repute. Thecdlege is keenin helping the poor students by way of scholarshgmelowment
prizes book facilities etc. To create better social awareneshe participation in community
affairs is always encouraged. In addition to the teaching learoémgered actities, ourcollege
always showsa keen concern for social service, ecological balance, national integrity etc. Tc
speedup the administration, the neteachingstaff hasbeengiven computetraining, accounts
workshop etc. The neteaching staff is alsosaisted by teaching facultyhus we always grow
ourselves (administratively and academically) to meet the growing challenges head on.
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EXECUTIVE SUMMERY

| T Curriculum Development:

U There are around teprofessors whaake active role in curriculum desigmd development as
members of B8 & various UG courses of Davanagere University, Davanagere.

U Enable academic flexibility for the studentgho optfor the desired combination out of the
maximum combinations offered by thellege

U Feedback from students, parents and peers has been taken to analyze and update
curriculumand administration.

U The B offers valuable suggestions updating the curriculum aniversity level.
U Curricular aspects are well implemented through the advanced teaching aids.

Il T Teaching Learning Process:

U Admissions are taken care of by the Admission Committee in consonance with the set norr
of the Government, University and policies of the manags.

U The institution gives equal opportunities to both the urban andsural d minoriteand
physically challengedtudents.

U Special classes are engaged and personal counseling is offered.
U No gender discriminatioat any level

U All methodologiesre learnecentred
U The teacher quality is impved by higher qualificationseminars and conferences.

U Faculty regularlyparticipates imquality management training workshops.

U Students areevaluated through internal testseminars andome assignments,and group
discussions.
U Assessment of teaching is done through feedback from students and parents.

UThe best practices in teaching | earning- an
sufficiency through preparing notes by nrakthe best usefdibrary, internet facility.

U The faculty is encouraged to pursue research activities.
Students are encouraged to participate in seminars conferances and science exhibitions.
Laboratories and a few class rooms are well equipped wibh &1@l smart boards.

Il T Research, Consultancy and ExtensiaorActivities
1 Two faculty members have taken Wpnor Research Projectanded by UGC.

9 There are 05 Ph.D and G4 Phil. holders.

1 Keeping in viewof the concept of thesocial justice, staff memberactively involvein
extension activities. Their participation has caused the awareness in respect of different issu

1 The studentaremotivated and encouragéal extension activities. Mention may be specially
made of NSS rmd NCC units which have contributed a lot to the community and nation
development.
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1 The yeomen services rendered by the NCC and NSS units in various camps were applaut
by the press and inmates of the localities concerned.

IV T Infrastructure and Learning Resources:

1 Beautiful campus with 6.93acres.

1 Twenty eightwell furnished class rooms.

fBoys asHbstei r | 06

1 Seminar Hall.

1 Two Generatas andUPS tomeet the power cuts.

i Canteen and vehicle parking facility.

1 Qualified and experienced staff.

1 Fully automated library with 22833olumes Library is equipped witlbar-coding ystem, e
lib software e-Journalsand 16 News papers

1 Computer Centre with internet facility accessible to staff and students.

1 Thirty oneperiodicals.

1 Computers in different labs, departments and officequepped with internet facilities

V T Student Support and Progression:
9 Student welfare
0 Scholarships
0 Prizes
0 Health Check up facilities.
1 Transparency in admission process
1 Timely evaluation
9 Remedial Classes for SC /ST and other students.
9 NCC, NSS and YoutFkestivals.
1 Cultural Activities through various associations.
9 Placement 30 students selected
1 Ranks 03 (last five years)
i Career Advancement 12% (2012 2016

1 Employment 20.23% (2012 2016

1 Self-employment 25% (2012 2016

1 Co-curricular and Extraurricular extension activities.

9 Sports facilitiess Wo mends Gui dance and Counseling (

9 Career Guidance Cell
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VI i Governance andLeadership:

A Veerashaiva Vidyavardhaka Sangha, Ballari has establishemblleigein 1972. This institution
is providingprime support and great leadership.

A The strategies and designs related to academic and administrative organization formulated by t
institution pave way for materializing the institutional vision for improving leadership.

A The organizational arrangements reflect the higher ideas, tihetholights intended to
coordinate and run the administration effectively.

A Our Vision and Mission speak the strategy of development. Anguidelines aréramedby the
Staff Council, Coordination Committee and IQAC.

A The institution appoint§uestfacultyin place of retired personsi@ for newly introduced
courses Feedback responses are analyzed

A The transparent financial management of the financial assidtgrié@C andalso bycollection
of fees is authenticated by the annual auditingdaoted by Chartered Accountants.

A To meetthe expected and unexpected needs for various activities, resources are mobilized frorr
the Alumni, well wishers and philanthropists.

A The democratiapproach ensurdéle administrative and academic excetken
VII T Innovative Practices:

A Periodical review meetings are held to discuss and improve the quality of teachers and student
[To look after the studerisvelfare and social justice, a Students Welfare Officer is appointed]. The
administrative reforms are taken care ofdolppting the latest practies

A Respecting the stakeholdevs include the students representatiresome committees-or the
effective human resource developmeng thstitution has practice of receiving complaints and
suggestions through a box in order to involve even the hesitantly active stakeholders. Another inclusiv
practice of seekinguggestions from parentsTiigacher Pant Association
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BROAD SPECTRUM

Establishment of IQAC in 2005 Well furnished class rooms
College website PlacemencCell
EmployabilityEnhancement Programmes CareerGuidance Cell
PrathibhaPuraskara GrievenceRedressal Cell
Use modern teachirend learning aids SexualHarrasement Complaint Committee
Library with full automation Women 6@uidance And Councelling Cell
Well equipped labs OpenAir Stage
Spacious ground for sports SeminaHall
Office automation

SWOC ANALYSIS

Strengths:
UGC Recogntion.

NAAC Re-Accredted

Aided by the government.

Sprawling Campus.

Encouraging Management.

UGC Funds for development.

Qualified and experienced Teaching and N@aching staff.
Learner feiendly atmosphere.

Updated Infrastructure.

Spacios class roms.

= =_ =/ = A2 -4 -4 A -5 -2 -

Univercity Ranks: 03
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Fully automated library witla hugereference values.
Special books facility for SC/ST and disabled.
Intennstitutional support.

Achievements in Sports, NCC, NSS amndtural activities.
Open air stage.

Hostel facilities.

= =2 =4 4 -4 A -

Canteendcility.

Weakness:

Improper ratio of Students and Teachers.
Salary burden on management for guest faculty.
Curriculum constraints.

High fee structure.

= =_ =2 =4 =2

Rendering of less consultancy.

Opportunities:

=

A great angpurposefuluse of Alumni Association.
Researclopportunities.

Online browsing.

Copetative spit.

Endowment prizes.

Campus selection.

Emp | oy epefatve aredit society.

Student welfare oriented committees and cells.

Career guidance and counseling cell.

= = =/ =2 A4 -4 -4 - -2

Global skills enhancement programmes.
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1 Particpation in Sports and Cultural activities.
Challenges:
1 Professional courses are attracting plus two students in large numbers.
1 More and More new colleges in and around Harapanahalli.
91 DecliningSocialand Qultural values.
1 Less fee structure in Governmentlegks.

1 Granted posts are declining year by year.
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SECTION B
Profile of the Affiliated/ constituent college

1. Name and Address of theCollege:

Name : | Ambli DoddaBharamappa First Grade College
Address : | Ambli Dodda Bharamappa First Grade College,
HarapanahaHliTq andPost

DavanagereDistrict.

State . | Karnataka

Website : | www.vvsadbchhalli.com

2. For Communication: Office:

Designation Name Telephone| Mobile Fax no e-mail
with std
code
Principal Dr. D.Thippeswamy | 08398 9448801783 08398 | adbprince@gmail.
280244 280244 | com
Co-ordinator Dr.K.G.Shankaranand 08398 99023990364 08398 | kgshankarananda
280244 280244 | @gmail.com
3. Status of Institution:
a) Affiliated collge: Yes \
b) Constituencollege:No | == Y h

c) Any other(specify): No

4. Type of the Institution:

For Men No
a. | By Gender For Women No
Co-Education Yes
Regular Yes
b. | By Shift Day No
Evening No

5. Is it a Remgnised Minority Institution:
Yes| No v
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6. Sources ofFunding:

1. Government : |---
2. Grantin Aid : \%
3. Self Financing : | ---
4. Any Other Dol -
1.
a) Date of establishment of the college : | 02-07-1972
b) University to which the college is Affiliated : | DAVANGERE
UNIVERSITY,
DAVANAGERE
(If it is an affiliated college) N
Or which governs the college(if it is a
constituent college)
C) Date of UGC Recognition
Under section Date, Month & Remarks (if any)
Year(ddmmyyyy)
i. 2( 25031996
ii. 12(B) 25-07-1996

d) Details ofrecognition/approval by statutory/regulatory bodies other than U
(AICTE, NCTE, MCI, DCI, PCIRCI etq.

Under Recognition/approval| Day, validity Remarks
Section/Claus¢ details Month &
Institution/Departmen| Year
Programme
iii.
iv. --- --- ---

(Enclosed the recognition/approval letter)

8. Does the affiliation university Act provide for conferment of autonomy (as
recognized by the UGC), on its affiliated colleges?

9. Is the collegaecognized?
a) By UGC as a college with Potential for Excellence (CRPE)?

b) For its performance by any other government agency? :

ADBFG College,H.Halli Pagel9
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10. Location of the college(based on government of India census)

Location” Semi Urban, 6.93 Acres
Capus area in sgq.mts 304920
Built up area in sq.mts 15960

(* Urban, SemiUrban, Rural, Tribal, Hilly area, Any other specify)

11. Facilities availablen the campus (Tick the available facility and provide numbers or
other details at appropriate places) or in case the institute has an agreement with ot
agencies in using any of the listed facilities provide information on the facilities covere
underthe agreement

- Auditorium/Seminar complex with infrastructural facilities

- Sports facilities

1 Playground : V
1 Swimming pool : No
1 Gymnasium : No
- Hostel
1 BoysbHostel
I. | Number of Hostels ; 01

ii. | Number of intake 100

Purified Drinking

Facilities(Mention Water,Facility,Cot,Chair, Table

"1 available facilities) Fan.

iv | Internet connectivity WIFI

Reading room &
Recreational facility

vi | Medical facility

e —————
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M Girls Hostel
I. | Number of Hostels : 01
100

ii. | Numberof intake

Facilities(Mention

-1 available facilities)

Iv | Internet connectivity

Reading room &

V'l Recreational facility

vi | Medical facility

T Working Womend®dhs Host el
- Cafeteria : Yes

Health centre No
(First aid, Inpatient, Outpatient, Emergency care facility, Ambulance.)

Health Centre Staff No
Facilities like banking, post office, book shops No

Generator or other facility for management/regulation of electricity and
Voltage : Yes

Water harvesting : Yes
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12. Details of programmes offered by th€ollege
(Give data for current academic year)

Name of th Entry Medium | Sanctioned| No. of
NS ! Programme Programme Duration | Qualificati of Student Students
0. Level : . .
Course on instruction | strength | admitted
i) | Under Graduat| B.A.,B.Sc., 3 Years | PUCJO(JENnglish/ 840 986
B.Com., Kannada
iy | Post Graduate
iii) | Integrated - - - - - -
Programmes
PG
i) | M.Phil. - - - - - -
iv) |Ph.D. - - - - - -
3 English/
v) | Certificate moths | PUC Kannada, 42 42
Courses
vi) | U.G. - - - - - -
Diploma
vii) | P.G. - - - - - -
Diploma
viii) | Any Other - - - - - -
(Specify)

13. Does theCollegeoffer self-financed Programmes?

Yes

Vv

No

If yes, how many

Four

14. New programmes introduced in theCollegeduring the last five years if any?

Yes

\Y,

No

Nu

mber

02

ADBFG College,H.Halli
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15. List of the Departments:

Faculty Departments uG PG Research
Science Physics, Chemistry, Mathematics, ¥ - -
Botany, Zoology, Electronics.
Arts Kannada, English, Economics Vv -- --

Education Journalism,Political
Science, History

Commerce Commerce and Management
Any other Specify | Library, Physical Educatign
Computer Lab Languge Lab.

16. Number of programmes offeredunder:

<<

Annual system
Semester system
Trimester system

17. Number of Programmes with

Choice Based Credit System Yes|V |No| --
Inter/Multidisciplinary Approach| Yes| -- | No | V

Any other, specify Yes|-- |No |V

18. Does the College offer UG and / or PG Programmes in
Teacher Education?: No

a. NCTE recognition details (if applicable)
Notification No.: Not Applicable
Date D -
Validity D

c. Is the institution opting for assessment and accreditation of Teacher Education
Programme separately?

Yes No| V

e —————
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19.Does the college offer UG / PG Programmes in Physical
Education? No

If Yes,
a. Year of Introduction of the Programme(s Not Applicable
and number of batches that completed the
programme
b. NCTE recognition details (if applicable)
Notification No.: Not Applicable
Date D
Validity D ——-
c. Is the institution opting for assessment and accreditation of Physical Education Programme

Separately. No

20.Number of teaching and nonteaching position in the Institution

Positions \ TeachingFaculty \ NonTeaching Stai Technical Staff
Professorn Associate| Assistant
Professor| Professor
*M | *F | *M | *F |*M *F *M *F *M *F
Sanctioned by the O] O] 12/ 01| 02| 00 06 01 -- --
UGC/University/State
Government
Recruited
Yet to recruit 05
Sanctioned by the 16 | 07 09 - - 01
Management /
Soceity or other
authorized bodies
Recruited
Yet to recruit 04 01
*M -Male, *F-Female.
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21. Qualifications of the Teaching Staff:

Highest Professor Associate Assistant Total Grand
Qualification Professor Professor Total
Permanent Male | Female| Male| Femalg Male| Femalg Male | Female
Teachers
D.Sc. / D.Litt. - - - - - - - - -
Ph.D. -- - 05 - 01 05 06
M.Phil. -- - 05 01 01 -- 07 -- 07
P.G. -- - -- - 02 -- 02 02
Temporary Male | Female| Male| Female Male| Femalg Male | Female
Teachers
M.Phil. - -- -- -- -- -- -- -- --
P.G. - - - - 16 | 07 6 | 07 23

22. Number of Visiting Faculty / Guest Faculty engaged with theollege 02

23.Furnish the number of students admitted to thecollegeduring the last four
academic years.

Categories 2011-12 2012-13 2013-14 2014-15
Male | Femal{ Male | Femal{ Male | Femal{ Male | Female
S.C. 134 23 154 41 159 55 149 53
S.T. 114 31 145 36 138 49 136 59
O.B.C. 314 186 366 265 408 324 386 358
General 23 33 26 40 26 36 21 37
Others -- -- -- -- - - -

24. Detailsof students enrollment in thecollegeduring the current academic year:

Type of Students UG. | P.G. M.Phil. Ph.D. Total
Students from the same stat¢ 986 -- -- 986
where theCollegeis located
Studentsfrom other States of -- --
India
NRI Students -- -- -- -- --

Foreign Students - - - - -
Total 986 | -- -- -- 986
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25. Dropout rate in UG and PG
(average of the last two batches).

UG [1t02% |PG |NO |

26. Unit of Cost of Education
(Unit Cost = Total annual recurring expenditure (actual) divided by total number of students enrolled)

(a) Including the salary component Rs20096

(b) Excluding the salary component Rs16559-

27. Does theCollegeoffer any programme/s in distance education mode (DEP)?
\

Yes No

If yes,

a) Is it registered centre for offering distance education programmes of another University?
\

Yes No

b) Name of the Uversity which has granted such
Not Applicable

¢) Number of Programmes offered
Not Applicable

d) Progammes carry the recognition of the Distance Education Council.
Vv

Yes No

28.Provide Teacherstudent ratio for each of the Programme / Course offered: 1:40

29.Is the Collegeapplying for?

Accreditation: Cycle 1 Cycle 2 Cycle 3| V [Cycle 4

Re-Assessment:
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(Cycle 1 refers to first accreditation and Cycle 2, Cyca@ Cycle 4 refers to t&ccreditation).
30. Date of accreditation *(applicable for Cycle 2, Cycle 3, Cycle 4 and-essessment og)

Cycle 1: 16/09/200 | (dd/mm/yyyy)| Accreditation Outcome / ResuB :

Cycle 2: 16/022011 | (dd/mm/yyyy)| Accreditation Outcome / ResulB:

Cycle 3: | -- (dd/mml/yyyy) | Accreditation Outcome / Result--
* Kindly enclosed copy of accreditation certificate(s) and peer team report(s) as an anne

31. Number of working days during the last academic year:
257

32. Number of teaching dag during the last academic year:
(Teaching days means days on which lectures were engaged excluding the examination days)

180

33.Date of establishment of Internal Quality Assurance Cell
IQAC : 11/07/2005 (dd/mm/yyyy)

34.Details regarding submission of Annual Quality Assurane Repors (AQAR) to

NAAC.

AQAR () : 1/8/2012(dd/mm/yyyy)
AQAR (i) : 2/9/2013(dd/mml/yyyy)
AQAR (iii) : 18/8/2014(dd/mm/yyyy)
AQAR (iv) : 14/9/2015(dd/mml/yyyy)

35.Any other relevant data (not covered above) theollege would like to
include.

Do not include explanatory/descriptive information).

DavangerdJniversityDavanger e has i ncl ud dvhthséoarBessiGcE DURALE.S 6
Hencewee st abl i shed &M HEBd d@dBrddeavitt ho Moi ght O SOFT V
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2. Criteria’ Wise Inputs

CRITERION | : CURRICULAR ASPECTS

1.1. Curriculum Planning and Implementation

1.1.1 State the Vision, Mission and Objectives of the institution, and describe how these are
communicated to the students, teachers, staff and other stakeholders.

Ambli Dodda Bharmapp&ollegeHarapanahallwas estabihed by VVSanghaBallari to
impart quality education to the rural folldistorically, Harapanahalli is economically, politically
and elucationally backwardrlhe Institution has frameits vision and mission

VISION:

1. To develop the human resource to the fullest extend through l@dbheation.
2. To inculcate moral and ethical values and stress the imperti#rthe national integration
socialresponsibility and communal harmony among the students.

3. Toenable each studentaoquirethe best skills on all the fields.

MISSION:

We haveoppointed the highly committed scholors teaching and non teaching posts.
The infrastructure is maintained at its best.
Promoting better interaction with industries.

Ensuring the harmonious and mutually rewarding relationship among all stake holders of the
institution.

Objectives The objectives of the institution are framed to serve the society without any discrimination
of caste, creed, religion, community, economic condition, and social status.

Aiming at personality development.

Achieving academic excellence.

Imparting moral and value based education.

Supporting the employability of learners.

Developing scientific temper

Preserving cultural heritage of this region.

Developing National integrity and patriotism.

Producing corpetent human resource to contribute to the econandcsocial wellbeing of
the county.

1 Making education relevant to the present aurtdre.

PwnE

= =4 -8 -8 _-9_9_42_-°

The institution has evolved differeways to communicate thisformation to the members concerned.
The means of communication gengradopted for this purpose gpoeospectus, broauchetsndbills,
newsletterscollegewebsite, email, orientation progmame, invitations, and local Tehannelsand also
through Heads of the departments, vipeesidents of alhssociations, student council and circuldise
matter will be communicated to the stake holders concerned.
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1.1.2 How does the institution develop and deploy action plans for effective implementation of the
curriculum? Give details of the process and substantiate through specifexample.

For the effective fuctioning of any institution amction plan isessential. Athe same
time curriculum is the most important part of educational actiVitg.undertake different action
plansfor the implementation of the curriculum. Immediately, after the reopening abtlege
principal convenes a meeting of all the committees la@ads of the departments to prepare a
plan of action. Soon after finalizing the action plartopy of it is given to every department. All
the committees and departments work in coordination with each other for the implementation «
curriculum. A sepata list of functionsis prepared and handed over to theads and Vice
Presidents of various associations. Tbellege is affiliated to DavanagerdJniversity,
Davanagere. Therefore, thaniversity itself prepares theugiculum. The college simply
implementghe curriculum as pehe calendar of events of theiversity:.

Thetime-table committee is formeahich consist®f all the Heads of the Departments.
The dates of conducting tests and preparation of question papers, test schedule, fast date
submitting, consolidated IA marks list etc, are discussed and finalized in éb@nm The
circular containinghis information is sent to the staff concerned. Each department conducts «
meeting for workload distribuibbn. We organize an orientatioprogramme for fresh students
i.e. the First Semester students to acquaint sleéraswith the collegeand its history. The tests
schedulewill be displayedon the general notice board. The tests are held strictly according to the
test schedules approvatthe meeting. The examination committee receives the final list of 1A
marks from all departments and uploads it to the website of Davanagere University, Davanager

1.1.3.What type of support (procedural and practical) do the teachers resve (from the
University and institution) for effectively translating the curriculum and improving
Teaching practices?

Since tle teachers are the main agetastranslate curriculum int&nowledge the
institution is doing its best to provide all needful support. Whenever new syllabus is introduce
after three or five years, the University organizes workshops for all the teachers working unde
its jurisdiction to make them familiar with the pedagoand mechanisms of teachinghe
institution encourages the faculty to use advanced teaching deVicesfaculty regularly
attends variousemnars and workshops. Through thgsegrammes, the teachers update their
knowledge and develop new teachindlski

Some are the members of the Board of StudieS)B®f the University. This opportunity
helps the teachers to share and contribute their experience and gain more specific knowledge
interacting with other members coming from differentversities ad colleges.

1.1.4.Specify the initiatives taken up or contribution made by the institution for effective
curriculum delivery and transaction on the Curriculum provided by the affiliating
University or other statutory agency.

Though curriculum is framed #he University level, the institution exttds cooperation
at all stagesor framingthe syllabusThe principalcalls a meeting of bDs and takes indivighl
and consolidated departmenise time table for thesmooth conduction of clas3o see the
guantumof syllabus covered from time to time, the principal checks thédmks of teacher
He also collects feedbadkom students. Student feedbackmentfor the better and effective
implementation of curriculum.
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1.1.5How does the institution network and ineract with beneficiaries such as industry, research
bodies and the University ineffective operationalization of the curriculum?

The institution has a long standimgtwork and interaction histaryrhe institution has
made a provision for visiting the dal industries, business firms etc, for the purpose of
understanding the latest trends in manufacturing, and marketing systems. The students of scie
and commerce departments visit the neighboring indusanesinteract with thenabout the
latest technlogy. The language teachers attend workshops and seminars condudtédrbgt
universities The History department collects information about the latest techniques of
preserving old manuscripts and inscriptions.

1.1.6What are the contributions of the institution and/or its staff members to the development of
the curriculum by the University?(number of staff members/departments represented on the
Board of Studies, student feedback, teacher feedback, stakeholder feedbgekvided,
specific suggestions etc.
Though the syllabus for affiliate@olleges is framed by the University, yet thaiversity
involves college teachers irthis processMany of our staff members play a key role in the
process of implementing the cuwium.

1 6 members of the facylhave beemi the Board of Studies (&) during the last four years.
Feedback is collected from the students on certain important aspects.

1

1 We invitegreat schlors from different universities for personality development.

1 A provision is made for teachers to give their opinions on the development anc
implementation of syllabus to the authorities concerned.

1 Feedback is collected from parents/community/alumni. A questionnaire is also prepared t
collect feedback from parent
The present semester system makes the students to get compartmentalized. Thrust mus
given to the curriculum that ensures more scope for skills of employability and personality
development.

1.1.7. Does the institution develop curriculum for anyf the courses offered (other than those
under the purview of the afiliating University)by it? If yes give details on the process
(NeedsAssessmentdesign, development and planning) and the courses for which the
curriculum has been developed.

The Univergy prepares the curriculum rfoeach department by involvingollege
teachers in the B®& Thus, this task is carriedit only by University.

1.1.8 How does institution analyze/ensure that the stated objectives of curriculum are achieved in
the course ofimplementation?
The stated objectives of curriculum are:

Making Students knowledgeable.

To promote a wise and a scholarly life.

To promote academiexcellence.

To tap the intrinsic research attitude.

To equip them with latestoft skills

To developadaptation skills.

oA wNE
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We achive the objectives in théollowing way:
1 Teachinglearning process is punctually implemented perfection

1 Co-curricular and extrgurricular/extension activitiepronote a desent social lifethrough
NSS NCCand Red Cross

f Optimum use of infrastructure available and learning resources help the students achie
academic excellence.

Extracurricular and cecurricular activities like project works, surveys and study tours etc.,
develop research attitude.

We condecsBkill Development and enrichment programrttesugh group discussions

Organizeexpert talksand subscribing the latest joursal

Imparting Moral and Value based Education: Care is taken to impart moral and value
based edudsmn which is enshrined in theision of the college NSS units and cultural
associations focusn inculcating morals and values

1 Supporting the Employability of Learners: The Placement Celand Student Careeand
Guidance Celltrain up the students to face campus interviews and atbepetitive
examinations successfullfone vocabularyvoice and accent play a very important role in
every type of employment.Hence we estabilished a language lab which is totally dedicated
rhythmicpronurciation with grammer.

91 Developing Scientific Tenperment. The institution putgreat effort to promote critical,
dispassionate, rational attitude and objectivity among students thvdugthow and when
guestiors.

1 Creating Awareness with regard to Immoral Practices:Several unscientific ideas and

blind beliefs are seen very commonly @very part of the world and this region is no

exception. So, the institution gives importance to create awareness among students ar
public by organizing talks on evil practickke devadasi system, child marriagesnoking

and Gutka habits etthrough street plays in selected villages under the banner of NSS.

= = = =

1 Preserving Cultural Heritage of this Region: The institution is committed to preserve the
rich cultural heritage of this region by involving students ituzal activities, seminars etc.
The percentage of students coming from rural areas is considerably high. Such students :
advised to have contact witfolk artists in their villagesand take care of histoat
monuments in their villages.

1 Developing National Integrity and Patriotism: On the occasion of Independeriday and
other national festivalessay, elocution ansinging competitionsare conducted on topics
related to National Integrity and Patriotism.

1 Making students to develop Commnal Harmony: The NSS units arrange special lectures
on communal harmony every year

1 Creating competent Human Resourcgto contribute to the Economic Progress of the
Country: The institution organizes knowledgand skill developing activitieghrough
Planning Forum, Placement Cell, Student Career and Guidancet€Cell

1 Making education relevant to the present and future needs

We regularyupdatethe latessoft skillsand academic knowledge.
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1.2 Academic Flexibility

1.2.1Specifying the goals and objectives give details of the certificate/diploma/ skill development
Courses etc., offered by the institution.

Human rights education certificate course was strated in the yearl20The programme was being
run for three yearbeginning from 201243 to 201415. By this programmé50 students havbeen
benefited. Admission to this programme kgept open for the second and third year students. After the

completion of the course, certificates are issued to students. They caa fhisstourse along with their
regular degrees.

1.2.2 Does the institution offer programmes that facitate twinning /dual degree? Ifyes give
details.

Since theCollegeis affiliated to an University, it follows whatever courses are offered
by the Unversity. The University does not offer any twinning or dual degrees.

1.2.3 Give details on the various institutional provisions with reference to academic flexibility
and how it has been helpful to students in terms of skills development, academic molyi)it

progression to higher studies and improved potential for employability. Issues may cover
the following and beyond:

ARange of Core / Elective options offered by the University and those opted by

theCollege
AChoice Based Credit System and range of subject options
-Nil -

A Courses offer
A Credit transf -Nil -
facility
A Lateral and v -Nil -
within and
across programmes and courses
A Enrichment c o College arranges a fe8kill Enrichment Programmes

The institution has provided reasonable academic flexibility to students to choose courses an
subjects according to their interest and future goals. Many UG programmes are offered by the
institutionwith several combinations. The students who did PUC in science can take admission for
B.A./B.Com./B.Sc. Those who studied PUGCt#&can also go for B.Com.
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UG Programmes

Programmes Subjects of Specialization Duration
History, English, Pol. Sc.
History, Economics, Pol. Sc.
B.A. — 2! : 03
History, Kannada, Pol.Sc years
History, Education, Kannada
English, Pol.Sc, Journalism
Physics, Chemistry, Maths.
B.Sc. Physics, Maths, Electronics. 03 years
Chemistry, Botany, Zoology.
B.Com. General 03 years
Self financed UGProgrammes
Programmes Subject of Specialization Duration
B Com General 03 years
Journalism, English and
B.A Education. 03 years

Academic flexibility offered by the institutiois helpful to $udents in innumerable ways.
BCom studenttearnmarketing skills, computer skills etén other courses, interest in research and
innovation is developed through creative thinking. The science and commerce teachers assic
projectworks todevelop resealcskills. BA and B.ComStudentsare engaged in their respective
subject related field work. This exercise develops research attitude and report writing skills among
the students.

As far as academic mobility is concerned, the students who join foc@mge or opt any
subject at the time of admission are given permission to change programmes from B.Com to B.A
and viceversa and they can also change a particular subject before the last date of admission.

The institution collects information on P.G.ogranmes available in differentniversities
within Karnataka. This information is put up on the notice board for the benefit of third year
students. The lecturers handling third year classes motivate the sttafefutsire studies. They
also highlightthe prospectivePG programmesAs a result of this, many of our students are
pursuing higher sidies in Davanagere Universitgther universitiesand in several professional
colleges.

Perfect academic execution opens bright career options to students.ewhsyltabusin
semestesystem contains more job related aspects.
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1 The elective options offered by the University are followed by @uoélege Such
elective opibns are introduced only inABBSc. The students have the liberty to opt for
any one elective paper along with compulsory papers in the V and VI semesters. This
flexibility helps the students to develop specializations in specific disciplines.

1 Since the rules anggulations are framed by thaiuersity, theinstitution has no power
to have choice based credit system. There is more flexibility in selecting subjects. The
students choose subjects according to tttedice.

1.2.4 Does the institution offe self-financed programmes? If yeslist them and indicate how they
differ from other programmes, with reference to admission, curriculum, fee structure,
teacher qualification, salary etc.

Yes. The institution hasne selfi financed course BComndBA Journalism

Three Years UG Programmes :  B.Com& BA Journalism.

As project work is compulsory in these programmes, the stsidentlop research and report writing
skills.
Admissions Admissions for self financ@rogrammes start along with general programmes
according to the norms of the University. The intekixed for BCom. Hence, admissioase given
on merit basis. The students who have passed 10+2 or equivalent examination are eligible to te
admission.

UGC norms are followed in the appointment of lecturers. PG with/IBIYSLET would be
preferredfor the appointment of the faculty. Weightage is given for experieBomsolidated salary
is fixed by the Management.

1.2.5Does theCollegeprovide additional skill oriented programmes, relevant to regional and
global employment markets? Ifyes providedetails of such programmes and the
beneficiaries
By forecasting theregional and global employment markets, the institution endeavours to
arrange skill oriented activitieS.he learner is encouraged to think, engage in activities, master
skills andcompetencies?lacement Cell and Students Career and Guidance Cells are establishe
as a complementary procedure

Both thecells organizeoachimg classes on holidayg/e also conduct otk testsThe members
of faculty who have undergone training at INFOSYS in Mysuru engage the coaching classes.

1.2.6 Does the University provide for the flexibility of combining the conventional faet-face
and Distance Mode of Education for students to choose the courses/combination of their
choicet¢ |If Yes, how does the institution t a
students?: No
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1.3.Curriculum Enrichment

131Descri be the efforts made by the institutio

ensure that the academic programmes and 1| n

integrated?

The staff members, who represent the acaddodies in the University, & etc., collect the
opinions and suggestions from different stakeholders. They consolidate the caohterftemation
gathered and try their best to include it in the University curriculum. And this curriculum bears the
impact of aspirations, goals arabjectives of the institutions. It is in this fithess, the University
curriculum stands supplemented by the academic programmes, goals and objectives of the instituti
The integration of these strictly relates to the action plan of the institution.rirgfes the University
curriculum, academic programmes are implemented in a manner through which the dadigetives
are succesfully achieved.

1.3.2What are the efforts made by the institution to enrich and organize the curriculum to
enhance the experiences of the students so as to cope with the needs of the dynamic
employment market?

Based on the changing trends of societal needs and market derthendppropriate changes in the
syllabus are made by the senior staff members who are also members of the (BoS). To cope up with
needs of dynamic employment market, the institute deputes its staff to get training from repute
companies and iturn theseteachers, train the learners for better performance in competitive exams anc
interviews. The literature and other material related to dynamic employment is made available in th
collegelibrary.

The other important integral parts of curriculum thatiaitiated and given emphasis to enrich the
curriculum and to cope with the dynamic employment market are: experiential learning projects
problem solving methods, case studies, communication skills, awareness programmes and persong
development programes.

1.3.3Enumerate the efforts made by the institution to integrate the cross cutting issues such
as Gender, Climate Change, Environmental Education, Human Rights, ICT etc., into
the curriculum?

The institution integrates the cross cutting issues ¢otaculum by incorporating subjects like Indian
Constitution, Environmental StudieSpmputer Science etc., as part of the curriculurthen03 years
degree programmEhe institution, to ensure the holistic development of students, in addition to the
presribed syllabi puts special efforts in the following way:
Moral and Ethical Values. -- By inviting religious leaders and philanthropists, special talks are
arrangedJournaldetailing the contents of moral and ethical values are available in tagylib

Employable Life Skills: Life Skill Development Training is provided to the studeiitise Career
Guidance and Counseling Cell and Placeméetl jointly put their efforts to improve the
employability of students.

Better Career Options The Institution has provided a platform through Placement Cell for
grabbing job opportunities. We send students to attend campus interviews organized by reput
companies. The Caredbuidance Cell provides ample material of information about higher
educaibn with allied professional courses.
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Community Orientation: The community awareness oriented programmes have been conducted
through NSS activities and other extension activities.

1.3.4.What are the various valueadded courses/ enrichment progrenmes offered to ensure
holistic development of student?

The Collegemakes arrangements for providing training in employment skitls DRvanagere
University has been running a Life Skill Development Programme for the benefit of students.
Through the NSS programmes, the students are provided with comyatiaitjed knowledge.

1.3.5. Citing a few examples enumerate on the extent of use of the feedback from stakeholders
enriching the curriculum?

The institution has the tradition of catléing feedback from its stakeholders for the overall enrichme
curriculum and other aspects as such. The collected feedback is reviewed and discussed in the
the feedback committee. For ex.: When the students expressed their opinions geihardjuantum «
syllabus as heavy, action is taken bywarding their opinion to theniversity. The feedback idiscusse
in the TeacheParents meetings and the conclusion is passed on to the Upit@rgiirther actio
through B& members of ounstitute. Suggestions are also given to include some chapters whic
provide practical employable knowledge and skills to the learners.

1.3.6 How does the institution monitor and evaluate the quality of its enrichment programmes?

The institutionh as Li f eveldp@dntriolg ra mme 0 . menfpfogranmaesnnitiated by
Davanager&Jniversity. But the task of monitoring and evaluation is done by the institution takir
consideration the attendanaedthe performance

1.4 Feedback System

1.4.1 What are the contributions of the institution in the design and development of the
curriculum prepared by the University?

The institution makes its contribution to design and develop the curriculum prepared by
the University througlits senior and experienced members of BoS. The praeatichtheoritical
requirements of students are incorporated into the syllabi by these members. The institutic
collects the feedback from the stakeholders and the BoS members.

1.4.2 Is there a formal mechaism to obtain feedback from students andstakeholders on
curriculum? If Yes, how is it communicated to the University and made use internally for
Curriculum Enrichment and introducing changes/new programmes?

Yes, there is a formal mechanism to obtaadback from stake holders on curriculum.
The feedback collected from stakeholders is reviewed, discussed and then a report is prepar
The contents of the report abeought to the notice of the Bomembers of the institution for
timely recommendationst 80S meetings of the University. Therefore, the internal curriculum
enrichment changes cannot be introduced by the institution.

1.4.3How many new programmes/courses were introduced by the institution during the last four
years? What was the rationale for intoducing new courses/programmesAny other
relevant information regarding curricular aspects which thecollegewould like to include.

From 2013on wards wentroduced Journalisrsubject, amew combination.
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Any other relevant information

In response tthe observations and remarks made by the previous Peer Team the
following measures have been taken up:

1 Follow-up action is taken reacting to the analytical repbthe feedback obtained fronagents
and students.

M The feedback of the curriculum has been taken from the stakeholders.

1 For quality improvemenskill enrichment programmes are arranged.

* * %
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CRITERION II: TEACHING -LEARNING and EVALUATION

2.1 Student Enrollment and Profile:

2.1.1 How does th€ollegeensure publicity and transparency in the admission process?

Publicity in the admission process is ensured by dbiege through prospectus,
pamphlets, and news paper advertisements, display of baatnenportant places in the city.
The exstudents and parents advertise orally out of their own experience<adllege also
makes use of localM ChannelsThe ranks and agtvements of the students published in news
papers also serve the purpose of publicity. thiéege website linked to social networks also
serves the publicity purpose.

The transparency in the admission process is ensured by notifying the last date c
admission and the number of applications received to various programmes. The application
received are scrutinized and the listselected students is put upthre notice board. And the
admission is done taking into consideration the provisions under shevagion policy of the
government.

2.1.2Explain in detail the criteria adopted and process of admission (EX. (i) merit (ii) common
admission test conducted by state agencies and national agencies (iii) combination of merit
and entrance test or merit, entrancdest and interview (iv) any other) to various
programmes of the Institution.

Since thecollegeis an affiliated institutionadmission tests are not conducted either by
state agencies or national agencies. The combination of merit and interview amdvis®ns
of reservation policy are taken into consideration as critiliaadmission.The admission
committee tries its best to sustain the required stretmtbach combination of different
programmes.

2.1.3Give the minimum and maximum percentage of marks for admissiomat entry level for each
of the programmes offered by thecollegeand provide a comparison with othercolleges of
the affiliating university within the city/district.

Sl. Proaramme ADB COLLEGE H.P.SCollege G.F.G.College
No. 9 Harapanahalli Harapanahalli. Harapanahalli
Minimum % Maximum % Minimum % Maximum % Minimum % | Maximum %
of marks for of marks for of marks for of marks for of marks for of marks for
Admission at Admission at | Admission at | Admission at | Admission at Admission at
Entry Level Entry Level Entry Level Entry Level Entry Level Entry Level
1. | B.A. 35 90.90 35 91.40 35 75
2. | B.Sc. 35 91.05 35 Nil 35 55
3. | B.Com. 35 86.50 35 84.16 35 65
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2.1.4 Isthere a mechanism in the institution to review the admission process and student
profiles annually? If yeswhat is the outcome of such an effort and how it contributed to the
improvement of the process?

The Admission Committee reviews admission pro@ss student profiles at the beginning of
the academic year. The short comings, faced in the process of admission are brought to the notice
the Principal. The shortcomings are set right by agreeable solutions and the outcome of this will hel
the institition to update the mesarof publicity and also improvthe transparency in the admission
process.

2.1.5Reflecting on the strategies adopted to increase/improve access for following categories of
students, enumerate on how the admission policy of the stitution and its student profiles
demonstrate/reflect the National commitment to diversity and inclusion.

* SCIST

* OBC

* Women

* Differently abled

* Economically weaker sections
* Minority community

* Any other i
The admission policy of the institution fair and learnebenefitoriented. As for admission
process is concerned, the institution s conc

inclusion of various categories.

SC, ST students and other backward students are advised by the stathab@rious facilities
available in thecollegesuch as Book Bank facility and various scholarships. Welfare of women is paid
more attention and care is taken by prowdmiyterfac:llltles There is a separate SC/ST cell, to take
care of SC/ST stlents There i s @lpootami iEqealCe®@treo whi
rights andalso tosee that opportunities are equally provided to disadvantaged students. Their
grievances are redressed through the cell concerned and committees redditeder8bers contribute
and paycollegefees for some poor and economically weaker students.

Sl. Name of the Student Name of theeacher Amount Purpose
No. who extendedinancial

Assistance
1. | Veeresh Klmatha H.M.Manjunatha swamy 1500 Admission
2. | Danamma.E H.Asha 1000 Admission
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2.1.6 Provide the following details for various programmes offered by the institution during the
last four years and comment on the trends. i.e. reasons for increase / decrease and actions initiated
for improvement.

Number of No. of Students
Programme Applications Admitted Demand Ratio
2012-13
BA 420 415 1:1.2
BSc 60 58 1:1.2
BCom 30 29 1:1.
2013-14
BA 370 368 1:1.1
BSc 90 89 1:1.2
BCom 50 50 1.1
2014-15
BA 250 250 1:1
BSc 105 101 1:1.
BCom 67 67 1.1
2015-16
BA 230 229 1:1.2
BSc 90 89 1:1.2
BCom 49 49 1:1.

In science and commerce courses the strength is comparatively increased Vibiesetaishe strength
hasslightly decreased because of the newly started government firstogréatge
In the governmentollegefee strcture is very less anthnystudents come fromoorrural background.

2.2 Catering to Student Diversity

2.2.1 How does the Institution cater to the needs of differenthabled students and ensure
adherence to Government policies in this regard.

The institution provides the required assistance to the differabtgd students in a
positive way. A ramp is laid tenable the differently abled students to get to the class rooms at
first floor . A helperbdés assistance is all
During examinations they are allowed take exams in a separate roosccording to
governmat policies care is taken to get scholarships from social welfare department and other
agencies. To avoid frequent visits to library, a set of text books are provided at the beginning c
the semester.
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222 Doestheinsti tuti on sresds B serms bf kabwledgedband skills before the

commencement of the programme? If yes, give details on the process.

Yes,themst i t uti on as sreadsie ®rmg di lknowsedga and skill before
the commencement of the programme

2.2.3 What are the strategies adopted by the institution to bridge the knowledge gap of the

2.2.4

2.2.5

2.2.6

enrolled students (Bridge/Remedial/ Addon? Enrichment Courses, etc.)d enable them to
cope with the programme of their choice?

The institutionadts astrategyto bridge the knowledge gap.
While teaching the academidacunae in the students aidentified and the requireéxtra
coaching will be giverso as to enable them to cope with the programme.

In some cases special bridge classegengaged to enrich the knowledge of the students.
For example, noisommerce students admitted to commerce programme are additionally taugh
special accounts

How does thecollegesensitize its staff and students on issues such as gender, inclusion,
environment etc.?

The collegesensitizes its staff & students on the gender issues by arranging special talk:
through the AntRagging Committee (ARC), Sexual Harassment Complaint Committee
(SHCC)andWo mend6s Gui dance & Counseling Cell (V

On National and International Days, students & stalfe both forawareness about
gender equality and patriotism andltare. The institution through the student units liIKEC,

NSS, Youth Red Cross, andudens council creates environmentalonsciousness by
undertaking programmes of cleaning the campus, planting saplings on the campus and off t
campus in selected villages.

How does the institution identify and respond to special educational/ learning needs of
advanced learners?

The institution identifies the special educational/learning needs of advanced learners i
various ways such as classroom interaction, internal assessmeatdé&dtg collegeresponds to
special educational /learning needs of advanced learners throughabemamseling andlso by
providing advanced teaching learning resources. The learning needs of advanced learners
identified through the feedback from students and parents. The required needs are immediat
addressed. They are also entrusted with week of conducting classroom seminars The
advanced learners are given lead roles in awareness programmes and otloerrrgctiar and
extension activities

How does theinstitute collect, analyze and use the data and information on the academic
performance (through the programme duration) of the students at risk of drop out
(Students from the disadvantaged sections of society, physically challenged, slow learners,
economically weaker section etc. who may discontinue their studies if some sort of suppor
is not provided)?

The institute collects the informatidoy the department wisen the performance of the
students at risk of drop out. The collected information is analyzed theosgarate committee
We take special classes at the end of semesteluding lab practicalsWe also counsel
individually. Special talks are also arranged to boost up the learning spirit of the slow learners
The academic interest of the slow learners and also of economically weaker sections is tak
care by providing bé&tr facilities of learning resource$o reducethe dropout rate remedial
classes were conducted along wittancialassistancéo the needy students.
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2.3 TeachingLearning Process

2.3.1 How does thecollege plan and organize the teaching, learning and evaluation schedules?
(Academic calendar, teaching plan, evaluation blue print, etc.).

The college plans the academic calendar of the year at the beginning of the academi
year. The calendar isrgpared in cosonance with theniversity academic calendar. All the
academic activities like IA, ECAand CCA are organized according to the schedule of this
academic calendar.

The teaching plan of theollegeis in accordance with the academic calendathe
collegeand the uiversity. All the teachers plan their individual teaching schedules following the
academic calendar. The internal tests are condumtedy semester and while awarding the
marks, the attendance and punctuality of students are tiieemeightage.We give suggestion
for further performance

2.3.2.How does IQAC contribute to improve the teachinglearning process?

The IQAC contributes tothe teaching learning process by strictly implementing the
scheduled teaching plan, regular assessment and evaluation. In addition to this, IQAC als
receives supportive assistance from different committees and cells like Examination Committee
Discipline Committee, Library Committee, Student Grievance Redressal Cell, Sports
Committee, Cultural Associations, SC ST Cell, Youth Red Cross Wing, Feedback Committee
Staff Grievance Redressal Cell antb me n 6 saancésand Counseling Cell. Each committee
functiors with the main motto of improving teachitepming process. The IQAGs the
monitoring and advisory committee of all the committees.

2.3.3.How learning is made more studentcentric? Give details on the support structures and
systems available for teachersat develop skills like interactive learning, collaborative
learning and independent learning among the students.

The support structures and systems available for teachers to develop skills, like

interactive learning and collaborative learning are NSSC, and Youth Red Cross Society
Red Ribn Club and altural associations like Kannada Sangha, English Literary Association,
Planning Forumand Science Associatioalong with Mathes and Language labsdevelop the
skills.

The collaborative larning s enabled through the Ndowith other institutions To
develop the skills of independent learning the teachers make use of the supportive structures li
ICT aids. They also conduct debates, essay writing competitions &sdrotam seminars. The
support stuctures like labdjbraries, sports facilities, ICT aids and others are easily available to
students. The voluntary and involuntary involvement tfdents through these support
structures and systems assure that the learning, is more stadan.
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2.3.4 How does theinstitute nurture critical thinking, creative and scientific temper among the
students to transform them into lifelong learners and innovators?

The Institution nurtures critical thinking among students through assignment writing,
preparing seminar papers and conducting surveys and project reporiisirly, the skill of
creativity is nurtured among the students by making them participaidathes labs and
Language labsgultural and literary activitieand also by encouraging thento participate in
academic competitionsngpirational and thought provoking speakers are invited to interact with
the learners.

The scientific temper is the realization of the relation of cause aad effidalsotheory
and practiceAnd this scientiic temper is nurtured among the students by giving them practical
experience of what they learn in the classroom and also by conducting surdey®areness
camps outside theotege. This activity develops scientific temperament among the students.

2.3.5 What are the technologies and facilities available and used by the faculty for effective
teaching? e.g.: virtual laboratories, dearning 1 resources from National Programme on
Technology Enhanced learning (NPTEL) and National Mission on Education through
Inf ormation and Communication Technology (NMEICT ), Open Educational Resources,
Mobile Education etc.

The faculty is facilitated with the following technological tools for effective teaching
a.Access to the web with \ARi facility
b. ICT classroom facilityvith projectors in some rooms
c. LCD projectors.
d. Advanced lab equipments like

Electric oven

Digital Flame photo mete
Potentiometer

Digital Electronic Balance
Centrifuge Machine

Melting Point Operators

Heating Mantle 01 Itr.
Heating Mantle Yo ltr.

Hot Plate with digital temperature cum controll
Hall Effect apparatus
Di-electricConstant

Double been UWIS

Spectrophotometer (190niML100nm)
WaterDe-lonizer

Digital photo electric calorimeter with 08 filters
Refract meters

A=A A_4_9_95_9_95_42_-2_42._-2_-2-°
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2.3.6 How are the students and faculty exposed to advanced level of knowledge and skills
(blended learning, expert lectures, seminars, workshops etc)?

The students are exposed amlvanced level of knowledge and skills through the
programmes such asxpert lectures, computers and internet withRlVfacility and class room
seminars and assignments of such type that make them refer the books in library and intern
The students angrovided orientation and skill development coaching.

The faculty are exposed to advanced level of knowledge thraarghuter based internet
facility andResearch Deelopment Council(RDC).They aemcouraged to participate &#s many
Refresher Course, @mtation Course anglorkshopswith research gaers at State and National
levels. They are falitated toavail FacultyDevelopment Programme of U.G.C.

2.3.7 Detail (process and number of students benefited) on the academic, personal and Psycho
social suppot and guidance services (Professional counseling/Mentoring/Academic advice)
provided to students?

Students are provided two main types of ses/i@ne is support service and the other is
guidance service. Under the support and guidance services, fiégrerdifcells and committees
provide thefollowing service to students.

A. Student Support Srvices
1. Academic Support

Under the academic support service, the admission committee, examination committee
and the feedback committee extend their servicetutients.

Table showing academic support service and the number of students benefited by it during the
last four years.

Sl. No. Name of Support Service Year wise student showing the beneficiaries
201112 201213 | 201314 201415
1. Admission Committee 25 30 40 50
2. Examination Committee 08 10 12 30
3. Feedback Committee 05 08 06 04

2. Personal Support Services
Thefollowing four committeegxtendpersonal suppothe students.
1. Student<Grievance Redressal Cell.
2. Sexual Harassment Complaint Committee.
3. Women GuidancandCounseling Centre.
4. SC/ STRemedial Cell
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SI. No. Name ofthe support service No. of studentsbenefited year wise
201112 201112 | 201213 201314

1. Students Grievance 03 02 04 06
Redressal Cell

2. Sexual Harassment Complain -- -- -- --
Committee

3. Women s Gui da -- -- -- 02
Center

4, SC-ST RemedialCell 60 85 75 90

3. PsycheSocial Support Services

Thecollegeprovides Psychagocial support services to students through the following
committees

Health Camp.

Anti-Ragging Committee.
Cultural Association Committee.
Youth Red Cross Wing.

NCC

NSS

oM wNE

Table showing Number of students benefited under Psyckspcial support services for 04 Years

Sl. No. Name of Support Service No. of students benefited year wise
2011-12 2012-13 | 2013-14 2014-15

1. Health Gimp 0 86 110 106
2. Anti-Ragging Committee Nil Nil Nil Nil
3. Cultural Association Committee 60 30 45 50
4. Youth Red Cross Wing. 80 85 90 110
5. NCC 40 71 28 32
6. NSS 100 100 100 100

B. Students Guidance Services

The collegeoffers two kinds of gulance services to the learners

1. Professional Counseling/Mentagin

2. Academic Advisory Service.
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1. Professional Counseling/Mentoring:

Under the professional counsglimentoring the following twoommittees or cells provide guidance

to stud

ent$

1. Career Guidance &ounseling Cell

2. Sports Committee

Self Study Reportil Cycle

Table showing beneficiaries ofProfessional counselig/mentoring service for 4 years.:

Sl. No. Name of Support Service No. of students benefited year wise
2011-12 2012-13 | 2013-14 2014-15
1. Career Guidance &ounseling 40 30 45 50
Cell
2 SportsCommitte 90 80 80 90

2. Academic Advisory Quidance:

Students getheacademic advisory services through the following commiitees

1. Admission Committee

2. Examination Committee

3. Students Grievance Redressal Committee

4. Discipline Committee.

Table of Academic advisory guidance fofour years and the number of students benefited.

Sl. Name of Support Service No. of Students benefited year wise

No. 201312 2012-13 | 2013-14 2014-15

1. Admission Committee 25 30 40 50

2. Examination Committee 08 10 12 30

3. Students Grievance Redress 03 02 04 06
Committee

4. Discipline Committee 60 65 70 72

2.3.8 Provide details of innovative teaching approaches/methods adopted the faculty during
the last 4 years? What are the efforts made by the institution to encourage the faculty to
adopt new and innovative approaches and the impact of such innovative practices on
student learning?

The details of teaching methods adopteddylty:-
1. Using LCD projectors
2. Use of advance equipment in Labs.
3. Recollecting techniques.
4. Updating the knowledge througkresources.
5. Arranging classroom talks
6. Encourasing them to attend RCs/OCs/Seminors etc.
7. Preparing alphabetical index of journaiefting the students of subject concerned involved.
8. Providing experimetal learning to students binviting people working in the same
discipline
Ex.: Inviting a purnalist to provide experimental learning to students in writing reports.
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The impact of these innovative practices has been identified in the increasing interest ¢
the learnersPerformance, attendance and the learners.

2.3.9. How are library resources used to augment the teachibgarning process?

To augment teachinlgarnirg process library resources are used in different ways for
both students and staff. A separate Book Bank is maintained ft8TSSludents and other
backward class students. To get extra and readymade reference resources, a browsing cent
arranged in té library. Library also provides OPAC service to students and staff to trace out the
required book available in the library immediately. TINELIBNET resourceprovides free
access to staffo many ebooks and journals. The journals and magazines relateditance
research and study are subscribed from time to time.

2.3.10 Does the Institution face any challenges in completing the curriculum within the planned
time frame and calendar? If yes elaborate on the challenges encountered and the
institutional approaches to overcome these.

Yes, the institution faces challenges in completing the curriculum within the planned time
frame and calendar. The challenges :
a.Shortage of time because of semester system.
b. Since curriculum and syllabus are finalizedr&med by the University itself, in some subjects
the syllabus is so heavy that it is rather difficult to complete the syllabus withallotied
time.
c. The unexpected holidays and bundh daysrarglesometo complete the syllabus.
The nstitution avercomes the challenges by conducting special classes on holidays ant
alsoon Sundays.

2.3.11 How does the Institute monitors and evaluas¢he quality of teachinglearning?

Punctuality and regularity in engaging classes by teachers is monietaailously. The
attendance of the students is regularly monitored. The institution evaluates the quality c
teachinglearning through feedback, internal assessment tests, classroom semunghrs
assignments. fie regularity of teachers and learnisrsnonitoredby Bio-metric attendancelhe
time management in engaging classes and conducting practicals is monitored regularly. TI
institution evaluates the quality of teachilegrning through internal tests and proper measures
are taken to improve thrgperformance in exams. In classroom seminars, immediate evaluation is
given to students soon after the paper is presented. Evaluation of assignments is done &
learners are given required guidance and orientation. The results of the feedback am teeporte
the Head of the Institutiofor proper actios.
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2.4 Teacher quality

2.4.1 Provide the following details and elaborate on the strategies adopted by thellege in
planning and management (recruitment and retention) of its human resource (qualified
and competent teachers) to meet the changing requirements of the curriculum.

Highest Professor Associate Assistant Total
qualification Professor Professor
Male | Female | Male [ Female | Male | Female

Permanent 00 00 12 01 02 00 15
Teachers

D.Sc./D.Litt. 00 00 00 00 00 00 00
Ph.D., 00 00 04 00 01 0 05
M.Phil., 00 00 04 01 01 00 06
P.G. 00 00 00 00 00 00 00

Thecollegeadopts the following strategies to plan and manage its human resources to meet the
changing requirements of the curriculum.

a. TheCollegearranges to recruit temporary staff soon after reopening, on the basis of
admissions and strength of students.

b. Immediately after preparing the list, an advertisement is given in the local and
National news papers.

c. The Institution also gives a TV scroll advertisement inviting applications for teaching
poss.

d. From time to time, theollegedeputes its fadty to academic staff trainingolleges
for orientation and refresher courses and to seminars, conferences and workshops
order to make teachers oriented, refreshed, updated and competent enough to meet
changing requirements of the curriculum.

2.4.2 How does the institute cope with the growing demand/scarcity of qualified senior faculty to
teach new programmes/modern areas (emerging areas) of study being introduced
(Biotechnology, IT, Bioinformatics etc) Provide details on the efforts made by the
Institut ion in this direction and the outcome during the last 3 years.

The Institution in response to the growing demand has offena& s@w programmes
like B.Com. The Institution puts in good efforts in the direction of introducing and sustaining the
newcourses without getting any financial aid from any higher educational agency, but by its owt
means of funding, i.e. collecting only a reasonable amount of fees from the students.

The teachers for these courses are appointed and paid by the managelesetiiisg aside the
motto of profitloss. The best available competent teachers are selected for these courses.
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2.4.3 Provide details on staff development programmes during the last 4 years. Elaborate on the
strategies adopted by the Institution in enhancing the teacher quality.

a. Staff development Programme

Academic Staff Development Programme;

Number of facultynominated

Refresher courses 02
HRD programmes -Nil -
Orientation programmes -Nil -
Staff training conducted by the University -Nil -
Staff training conducted by other institutions -Nil -
Summer/winter schools, workshops, etc. -Nil -

b. Faculty Trainingprogrammes organized by the Institution to empower and enable the use of various

tools and technology for improved teachiegrning:
i. Teaching learning methods/approaches

* The Institution has conducted two workshops in the past 4 years in soreets b
empower the faculty to adopt proper teaching methods for teaching the new syllabus. .
* Department of English organized a one day workshop on communicative language an

celebrated Shakespeareods

ii. Handling the new curriculum

Day /I nternation

Since the formation of curriculum and syllahsgixed by theuniversity, The University
itself conducts workshops in general for staff to get acquainted with the revised syllabus.

iii. Content/ knowledge management.

1. Content/Knowledge management is done by adopting new methodologies changing fror

time to time.

2. The teachers update their knowledge by seminars.
3. Making Use of ICT teaching d$ in the tass rooms. Guidingtudents to knowledge

websites.

iv. Selection, development and use of enrichment materials.
The Institute purchases enrichment material in the form of h@askspment and sports

material.
v. Assessment

The Il nstitutionos

Ex am & thenragulartirteevalscfahe v e r

teachers to discuss the methods of assessment to be adopted for the better performance of

learners.
vi. Cross cutting issues

To resolve the cross cutting issues when they arise, the expertise of the senior faculty

used to solve it.

vii. Audio Visual Aids/Multimedia.

The Institution being a partner in NMbwith the computer training Institute at Hyhbti
providestraining for the faculty in using multimedia and audio/ visual aids.
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viii. OERs (Open Educational Resources)

Some members othe faculty prepare preparatory teaal and offer them to the
learners to improve their performance in exams and to give them better awareness of th
subject.

ix. Teaching learning material development, selection and use.

Teachinglearning material isprepared and prescribed at tlheiversity level by
university professors and the members of the Board of Studies. The prescribed text books are
added to the library.

c. Percentage of faculty
1 Invited as resource persons in Workshop/Seminars/Conésresrganized by external
Prdessionalagencies : 20%

1 Participated in external Workshops/Seminars/Conferences recognized by national/international
professional bodies:

Sl. Event State National International
No. % % %

1. Workshops 30 10 00

2. | Seminars/Conferences/Symposi: 50 60 00

1 Presented papers in Workshops/ Seminars/ Conferences conducted or organized by profession

agencies.

Sl. Event State National International
No. % % %

1. Papers presented 20 25 00%

2.4.4 What policies/ systems are in place to recharge teachers? (e.g. Providing research grants,
study leave, support for research and academic publications, teaching experience in other
national Institutions and specialized programmes, industrial engagementsej

The Il nstitution provi des opportunities
programme for undertaking research pemgmes likeM.Phil & P.hd.In last four yearswo
teachers goMRPs andthey have completedThe teachers are made to involve themselv
activelyin seminarsand conferences in tlellegeand andalsopresent papers in confeees
and seminars held outside.
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2.4.5 Give the number of faculty who received awards / recognition at the state, national and
international level for excellence in teaching during the last 4 years. Enunciate how the
Institutional culture and environment contributed to such performance/achievement of the
faculty.
The following members of the faculty/teachers have received awards/recognition at the
state national level for excellence in teaching.

Name of the | Agency which | Title of the Award Work for  which
Awardee offered Award award is offered
T.Rajappa Vishwa Kannada Vishwa Kannada Social Service
Sahitya Sanskruthika | Kanmani
Parishat

The wholeheartedand scholarlyinteraction of the senior and experienced members of the
faculty with junior members of the faculty constéstthe academic culture of thesiitution. The
academic freedongiven to the teacherdy the prudent management cresatea congenial and
academially inspiringenvironment for the teachers to improve their performance.

2.4.6 Has the Institution introduced evaluation of teachers by thetsdents and external peers?
If 6 Y e s Gis the @waluation used for improving the quality of teaching learning process?
Evaluation of teachers has been done through the feedback of theastGubethe basis
of evaluation, required measures are taken by the Principal and Management to ith@rove
quality of teachingearning process. In addition to this, academic audit is also done regularly.

2.5 Evaluation Process and Reforms

2.5.1 How does the institution ensure that the stakeholders of the institution especially students
and faculty are aware of the evaluation processes?

The institution ensures the students and the faculty to be aware of the evaluation process throt
the following means:

At the beginning of the academic year in the orientation programme the students are apprised
theevaluation process regarding the internal tests,-tarthtests and the marks allotted for various tests.
In addition to these, an indirect evaluation related teAGCo-curricular activities)and ECA (extra
curricular activities)s also done.

The faculty members are informed of the exation process as and when theversity sends
information regarding evaluation. As far as internal evaluation is concerned, the members of the facu
are apprised of the norms, terms and conditions laid dowrebgxidimination committee.

2.5.2 What are the major evaluation reforms of the University that the institution has adopted and
what are the reforms initiated by the institution on its own?

Since thecollegeis affiliated to a university, theollegedoes nbinitiate any reforms on itsven. It just

follows reforms of miversity related to the conduct of internal $smtdevaluation.The collegeitiates

the reforms by giving assignment work to the students.
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2.5.3How does the institution ensure effective implementation of the evaluation reforms of the

University and those initiated by the institution on its own?

The institution ensures the effective implementatod evaluation reforms of theniversity by
sinceely following the evaluation norms of theniversity. The IQAC ensures the effective
implementation of the evaluation reforms initiated on its own through the staff council and examinatio
committee.

2.5.4Provide details on the formative and summative assessment approaches adapted to measure
student achievement. Cite a few examples which have positively impacted the system.

The formative assessment of the students is done through oral feedbaclclassheooms by
asking questions and making them realize their strengths and weaknesses on the basis of the ans\
the reactions, the responses and the interaction.

Through the summative assessment approach, the performance of the students in the inter
tests is evaluated by the examination committee. It gives suggesticesommendation®r improving
the performance of the learners. Similarly, survey projects are given to students and the reports
shared in the class room to make other learnetr®igcouragement in order to make them take up new
projects.

In addition to this, class room seminars, presentation of the papers by students and furth
interaction improves the quality of their presentation and understartimghas resulted in gettin
written responses from the learners of the present and the past. The impact can also be assessed thi
other coecurricular activities.

2.5.5 Detail on the significant improvements made in ensuring rigor and transparency in the

internal assessment dumg the last four years and weightages assigned for the overall

development of students (weightage for behavioral aspects, independent learning, communication
skills etc.)

The students are well apprised of the details of internal assessment at the begfimegular
classes. The importance and curricular benefits of internal assessment is also highlighted.

Transparency in the internal assessment is assured by taking into account the performance of
students in written test The weightage fobehavioral aspects, independent learning, communication
skills etc, is given to students through the evaluation of CCA and ECA. All the above mentione
significant improvements are made as a part of internal assessments. For independent learning,
students are directed to refer tel@arning resources, through internet and other referenceriadat
readily available in thabrary.

2.5.6 What are the graduates attributes specified by th&ollegéaffiliating University? How does

the collegeensure the attainmen of these by the students?

We aim to develop and rture the students into great thinking and competent and csiopate
individuals.Weadvicethe students to delve deep into the subject (they should not stay at the surfac
level, i.e., passing exams with high marks). The main teaching aid (along W@bsLtablets etc.) is
guestioning. The ability to ask thought provoking challenging questioma the backbone to mature
the students.
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2.5.7What are the mechanisms for redressal of grievams with reference to evaluation both at

the collegeand university level?

The grievances related to evaluation of the leapaeticipants are brought to the notice of
Principal through requisition.The Principal holds meetings with members oExhenination and
Students Grievances Redressal Cell. All the aspects of grievances are discussed. They resolve the is
and direct the Students Grievance Redressal Cell with possible suggestions. The SG&RE& hold
preliminary enquiry with the students cemcedto redress the grievance amicabljhoroughan open
and democratic discussion we will clear the Hithe problem is related to the university, the matter
would be referred to the university.

2.6. Student Performance and Learning Outcomes

2.6.1. Does thecollegehave clearly stated learning outcomes? ies give details on how the
students and staff are made aware of these?
The stated | earning outcomes are a | ifelon
conversatinal culture to createcholarswith a blend of head, heart and a healthy body. We
remind the stated objective again and again.

2.6.2 Enumerate on how the institution monitors and communicates the progress and
performance of students through the duration of the course/programme? Provide an analysis of
the s t u d eesuitsdashievements (programme/course wise for last four years) drexplain the
differences if any and patterns of achievement across the programmes/courses offered

Programme-wise Average performance of the Students for the past four years.

Year B.A. B.Sc. B.Com.
2011-12 65% 94% --
2012-13 84% 85% --
2013-14 85% 84% 50%
2014-15 92% 66% 44%

We aim to provide higher education accessible to one and all. We takeras m
students into our B.A, B.Sc arRlcom courses (though they have come from relatively-poor
skill background in English, Maths, Science and commerce). We provide a strong foundation
in their related skills by our committed approach to education and also by monitoring the tests
and exam raults.

2.6.3 How are the teaching, learning and assessment strategies of the institution structured to
facilitate the achievement of the intended learning outcomes?
Soon after the repening of thecollege strategic plan related to teachilegrning and
assessment is finalized & accordingly they are implemented to facilitate the achievements of the
intended learning outcome.

All the teachers prepare their plan of teaching as per the calendar of events of the particula
academic year. The strategy inahsd group discussions, assignments, classroom seminars &
performance in the internal tests. The learner performance is assessed and required steps to impro
are takenTo achieve the intended learning outcome tinfeltechremedial measures are takdore
time is dedicated towards more interactive activiilessexercise, discussion and projects.
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2.6.4 What are the measures/initiatives taken up by the institution to enhance the social and
economic relevance (student placements, entrepreneurshipnnovation and research
aptitude developed among students etc.) of the courses offered?

The institution has taken up different initiatives to enhaheesocial and economic relevance of
the courses offered. The institution established placement celhvidiiassoated with Veerashaiva
CollegeBallari and also with AK Collegeand BapujiCollegeDavanager@he cocurricular and extra
curricular activities also ensure social and economic relevance. For ex.: The study tours, gro
discussion and industrigli si ts enhance the | earnerods soci al
aptitude among studentseminarsand sharp analytical debat®®e conducted and conduction of survey
projects is organized with personal guidance of the &iaf¥ and VI semster students,Bjects works
too are successfully carried out.

2.6.5 How does the institution collect and analyze data on student performance and learning
outcomes and use it for planning and overcoming barriers of learning?

The institution collects and aryakes data on studecbmpetencyerformance & learning outcome
through examination committeeDepartmentwise competencyof learners is collected by the
examination committee and it is evaluated ti@king suitable further steps.Thsuitable steps includ
group and individual counseling, discussions, interactions etc.,. The analysis of the available data he
to planand interpret for further personalizedurse of actionlike issuing more library books, extra
classes etc.

2.6.6How does the institution monitor and ensure the achievement of learning outcomes?

The institution monitors and ensures the achievement of learning outcome through the actiy
functioning of different Internal Quality Assurance Cells like Examination Cdieei Discipline
Committee, Library Committee, Career Guidance Committee, Counseling Centethansl These
committees take care of the learners. The Examination Committee reviews the performance of stude
in curricular, cecurricular & extracurricula activities and informs the Principal to take suitable
measures to improve the interest in these aspects. In this way the institution monitors and ensures
achievement of learner outcomes.

2.6.7 Does the institution and individual teachers use assegsmtievaluation outcomes as an
indicator for evaluating student performance, achievement of learning objectives and
planning? If Y e s 6 p rdetail$ ath the process and cite a few examples.

Any other relevant information regarding Teaching-Learning and Evaluation which the
Collegewould like to include.

Yes, the institution and individual teachers use assessment/evaluation outcomes as an indicato
for evaluating student performance, achievement of learning objectives & planning.The evaluation of
student prformance is done through three stdpigey areperformance inl. curricular activities2. Co-
curricularactivities 3. Extracurriculariextension activities.These three aspects provide good means to
evaluates t u d eerfarntaisce, achievement of learning objectives and planning. For ex: The curricular
performance of the learner is evaluated through the internal assessment tests, home assignment, grot
discussions and classroom seminars. The participation and achi¢weiG&A and ECA are also
assessed as an iadtor for evaluating t u d gerfarnasce.

The performance of the learner in-carricular activities helps the evaluator to recogriame
priorities or interests thahe student shows.
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The performance othe learner in Extracurricular/Extension activities helps the evaluator to
identify the learning capacity and interests in synchronizingtery, with the practical situation of
life. How best the learner can apply the knowledge he gets in the atessarm outside the class room
activities like participation in NSS, NCC activities, awareness rallies, blood donation camps etc
indicates his qualitative approach to life and society.

Any other relevant information:
In response to the observations aegharks made by the previous Peer Team the following

T

= =4 =4

measures have been taken up:

Modern teaching aids like PPTs, Apptad, Ebook readers and Mobile-lBook readers,
are used for teaching.

Projectors are used in some class rooms.

For the sanctioned and vacant posts, Guest faculties are appointed by the management.
Examination results have been analyzed and reqas®on like conducting extra classes etc
hasbeen taken
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CRITERION Ill: RESEAR CH CONSULTANCY and EXTENSION

3.1 PROMOTION OF SEARCH

3.1.1 Does the institutiorhave beenrecognizedasresearch center/s byhe affiliating
University or any other agency/organization?

TheCollegedoes not have any recognition aResearch Centre.

3.1.2 Does the Institution have a research committee to monitor and address the issues of

research? If so, what is its composition? Mention a few recommendations made by the
committee for implementation and their impact.

Yes, A Research Committee has been constituted to facilitate and monitor the researt
oriented activities like presentations of research papers at national and international conferenc

and publications of research articles in peer reviewed journals @nakt@nd international

repute. It also encourages the staff to submit proposals for minor research projects of UGC, D¢

and VGST.

Composition of Research Development Council:

There is a research facilitating committee in the form of Research Develooamcil
consisting of the following faculty members:

' Dr K.G.Shankarananda - Director
' Dr. D.Thippeswamy. - Member Secretar
' Dr. M.Ravikumar - Member
' Dr.S.M.Siddalingamurthy -do-
" SRI.K.Manjanna. -do-
' SMT.H.Asha -do-
Mr. G.Manohar -do-

The committee holds meetings periodically to discuss various matters pertaining to th.
research projects, publications, and utilization of funds received by the UGC and other R.I

organizations. The RDC initiates the students and statbtmuct surveys on soegconomic
issues.

Recommendations of the Research Committee

Recommendations Impact of the recommendations
Submittingproposaldor financialassistance Following is the list of minor researghmojects.
to the funding agencies like UGC, submitted for research funds to UGC.:
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List of Minor Research Projects submitted for Research Funds to U.G.C.

Sl

no Name Department Topic Type of Project

Differential
Uderstanding of
Prose and Betry
in different
colleges of
Karnataka.

Folk Thearter and
Story types of Minor
Thenme

A Survey of
Botany Traditional
201416 medidonal plants

of Harapanhlli tq
Phys Tr? measurﬁ-vthe

sics change in -
04 Smt.H.Asha 201416 Radiation level at Minor
Ballari District

01 | Dr.G.Umamaheswar English Minor

Kannada

02 Dr.K.Rudrappa 201113

03| Dr.S.M.Siddalingamurthy Minor

Research Publications Presented research papers at State/Natio
level seminars and conferences

Minor research Projecs Three Minor research Projects have been
successfully completed.

Seeking the funds for organizing Seminargy We havereceivedthefunds from UGCfor
conducting state level seminars during 20
to 2015.

3.1.3 What are the measures taken by the institution to facilitate smooth progress
and implementation of research schemes/projects?

To facilitate smooth progress and implementation of the research schemes / projects tl
CollegeGoverning Council and Principal aly@encourage the faculty to pursiPhil., Ph.D.,
UGC-MRP and otheactivities by extending the following steps

1 Freedom and autonomy is provided to the Principal investigators angesiigators.

Faculty members are provided with funds to attend seminars and workshops related to the
research topic and current issues.

Faculty members who have registered for research are enabled to carry out data collection &
analysis, library work and labomly experiments

Ensuring timelyesources.

Providing adequate infrastructure and human resources.

Sanctioning study leave/specieavesfor Research Programmes.

Sanctioning purchase of bkand journals

Facilitating timely auditing and submission of utilization certificate to the funding authorities.

= =4 =4 -8 -9 =
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3.1.4What are the efforts made by the institution in developing scientific temper and
research culture and aptitude among students?

The Collegeis in constant pursuit of developing scientific temper and research culture
amongst the students. Some of the initiatives are as below:

1 Motivating the studets to participate and involvéhem in the science exhibitions, talent
competitions, etc texplore their skills and talents

1 Students are encouraged to do samonomic surveys and short term research projects so that
they can pursue research in theareer.

1 Inviting experts while organizing seminars, conferences and arranging special talks, where b
the students have ample opportunity to interact with the eminent researchers and subject exper

1 The research aptitude of the student is developettidway of giving them home assignments
after discussing the research potentiality of the topic andlsisnaking them to write class
room seminar papers.

3.15 Give details of the faculty involvement in active research (Guiding student research,
leading Research Projects, engaged in individual/collaborative research activity, efc

Collegefaculty members are actively involved guiding resrarch scholors amdinor
researclprojecs.

Il. Ongoing Faculty Research Projects (Minor and Major Projects, funding from the UGC, and
DST, Ongoing UGGMinor Research Projects - Nil

[l. List of successfully completed Research Projects by the faculty members during 202D15

SI. Dept. & Type of | Sanctioned Amount
No. Name Year Topic Project by Rs.

Differential
Understanding of
01 Dr.G.Umamaheswég English |Prose and Betry in| Minor UGC 95,000¢
differentcolleges of
Karnataka.
Folk Thearter and
Story types of Minor UGC 40000¢
Them
A Survey of
Dr.S.M.Siddalingg Botany [Traditional
murthy 201516 medicional plants ¢
HarapanAlli tq
To measte the

Physics |change in UV ;
04 SmtH.Asha 201516 Radigtion level at Minor UGC 2000004

Ballari (District)

Kannada

02 | Dr.K.Rudrappa 201213

03 Minor UGC 1,38,000/
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IV. List of proposals submitted for Minor Research Projects and short term Projects by
the faculty members during 20132015:  Nil

V. List of Faculty members who have completed Ph.D during 2012015.

Si Ph.D./ . . .
N Name of the Faculty M.Phil Subject University Status

01 | Dr S,M Siddalinga Murthy Ph.D. Botany Gulberga university | Completed
02 | Dr. D. Thippeswamy Ph.D. Kannada Kannada University | Completed

VI. Faculty involvement in individual and collaborative research activity: Nil

VII. Number of research publication by the individual faculty members during 201216.

Sl Name of the Faculty Department| Articles’Books/Journals Conference/Seminay Boo_ks
No papers Review
01 | Dr S,M Siddalinga Murthy, Botany Journals07
02 | Dr. D. Thippeswamy Kannada Journals03
03 | Dr.K.G.Shankarananda | Economics Article-01 08
04 | Smt.H.Asha Physics 02
05 | Dr.K.Rudrappa Kannada Book-01
06 | Dr.Ravi Kumar Botany 02

3.1.6Give details of workshops/ training programmes/ sensitization programmes
conducted/organized by the institution with focus on capacity building in terms of
research and imbibing research culture among the staff and students.

College organized the followig workshops/trainingensitization/Skill Development
Programmes.

Sl. Department
No. Details of the Programme conducted Theme

UGC SponsoredState level Nano technologyan advanced technolo
1. Seminar Chemistry| for development on Friday 3Decembe
2011 '

Performance of Indian Banks After
U GC Sponsored State level Economics Finance Crises on Saturdal} Bebruary

Seminar 2012
3 UGC Sponcered State level Botan Diseag survey controlling methods ang
' Seminar Y food grain storage
UGC Sponsored State level Emerging issues in RETAILING
4. Seminar Commerce ;saturday 21 FEBRUARY 2015
Interest, Goals and Problems of
5. UGC Sponsored State lelv Education | Adolescents in Present society.On

seminor

Saturday7th march 2015
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3.1.7Provide details of prioritized research areas and the expertise available with the institution
The research guides, Ph.D. holders and others have acquired expertise by continuou:
involving themselves in writing, presenting papers and interactinthewcurrent issues in the
professional discussion forums. The list of expertise areas are mentioned as below:

Sl. Name of the faculty Department Priorities/Expertise area
No.

01 |Dr. G. Umamaheswar English Indian Literature

02 ([Dr.K.G.Shankarananda Economics | RuralBanking

03 ([Dr. D.Thippeswamy Kannada Epigraphical Study of Kogali &du
04 | Dr.M.Ravikumar Botany Medicinal Plants

05 [Dr. SM.Siddalingamurthy Botany Medicinal Plants

3.18Enumerate the efforts of the institution in attracting researchers of eminence to visit
the campus and interact with teachers and students?

The College has organized conferences and workshops inviting the researchers o
eminence to visit the campus and interact with the faculty and students in order to motival
them.

i) UGC sponsored One Day Statdevel Seminar onNano Technologyi An advanced
Technology For developméntheld On 30" December2011by the Dept. of Chemistry

Resource Persons:

Dr. H.N. Vasan lISc, Bangalore.

Dr. J.Manjanna,Co-Ordinator, Department of Nano Technology, Kuvempu University,
Shimoga

Dr.Madhu,MSRIT, Bangalore.

i) UGC sponsored One Day State lev&eminar onPERFORMANCE of INDIAN BANKS
AFTER the FINANCIAL CRISIS On Saturday 4™ February 2012 by Dept.of
Economics

Resource Persons

Dr. K.C.Basavaraju.Prof.in Econorilogsersity of Mysore, Mysore.
Dr.K.Ramesh Prof.N.1.B.Rlune.
Sri.N.Girish BabuxEChiefManager SydicateBank,Bangalore.
DrB.P.Veerabhadrappa.Prof.&Chairmen,Dept.ofEconoDésnagere
University,Davanagere

i) UGC sponsored one day State Level Seminar on ADISEASE SURVEY,

CONTROLLING METHODS and FOOD GRAIN STORAGEGO on Februar
by the Dept. of Botany

Resource Persons

Dr.V.l1.Benagi, Dean, College of Agriculture, Hanumanamatti.

Dr.Manjunath, Profe Department of Entomology, Agricultureversity, Shivamogga.
Dr.M.G.Basavanagouda, TKVK, Davanagere.
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Dr.Prasannakumar, TKVK, Davanagere.

Dr.T.M.Devaraj, TKVK, Davanagere.

Dr.R.G.Gollar, JD Agriculture Department, Davanagere.
Sri.R.Thippeswamy, AD Agriculture Department, Harapanahalli

iv) UGC sponsored one day State Level Seminar on EMERGINGISSUES IN
RETAILING on SATURDAY 21°T February 2015by the Dept.of Commerce

Resource Persons

Dr. Bakkappa.Prof. in Commerce &Management Davanagere UniveDsit\gnagere.
Dr. Paramashivaid@rof.& Dean,Department of Commerc&umukur

University, Tumkur.

Dr. S.JayannabDean,Faculty of Commerce & Management,V.S.K.UniversBgllari.

Dr. B.P.Veerabhadrapp&inanceOfficer & Prof.Department of Studies irc&omics

Davanagere University, Davanarere.

V) UGC sponsored One DayState Level Seminar oninterest, Goals and Prolblems of
Adolescents in Present &iety. On Saturday7th march 2015by the Department of
Education
Resource Persons:

Dr. Pattanshetty, Rtd Professor,M Collegeof Education, Davanagere.

Dr. H.V. Vamadevappa, Principal, M Collegeof Education, Davanagere.

Dr.Ajay Kumar .T Psychiatrist, Punriyate Mental Health care Service, Hosapete.
Dr.S.S.Patil, Chairman, Department of education, Kuvempu, University, Shimoga.
Dr.Pani Burley, Asso Prof, M MGC, Chitradurga.

3.1.9What percentage of the faculty has utilized Sabbatical Leave for research activities? How has
the provision contributed to improve the quality of research and imbibe research culture on
the campus?
There is no provision for providing sabbatical leave to the faculty as per the norms of the
Collegiate Education, Govt. of Karnataka

3.1.10Provide details of the initiatives taken up by the institution in creating
awareness/advocating/transfer of relative fidings of research of the institution and
elsewhere to studets and community (lab to land): NIL
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3.2Resource Mobilization for Research

3.2.1What percentage of the total budget is earmarked for research? Give details of major
heads of expenditure, financial allocation and actual utilization.

Special budgetary allocation is not done in the Annual Budget. However, the formal
expenditure for remarch activities is met with by thestitution regularly.

3.2.2Is there a provision in the institution to provide seed money to the faculty for research? If so,

specify the amount disbursed and the percentage of the faculty that has availed the facility
in the last four years?

There is no provision in the institutido provide seed money to the faculty for research.
However, the institute provides other kindf facilities like making use of the infrastructure
facilities, library resources, lab facilities and giving priority to complete their research work.

3.2.3What are the financial provisions made available to support student research projects by
students?

No financial aid isgiven to the students, yet thene a&ertain other facilitiesavailable
to support students for research work.
1 Internet facility,
1 Reprographic facility
1 Online journgs available through INFLIBNE/N-List
1 Labswith latest instruments.

3.2.4How does the various departments/units/staff of the institute interact in undertaking inter
disciplinary research? Cite examples of successful endeas and challenges faced in
organizing interdisciplinary research.

The department has faced the challenges of communicationalg@gintom many
students. There ialso a challenge in case of collecting information to questionnaire from the
targeted groupof villages. The researcher h&s explain, convince and pursue to get the
information. All these challenges have been faced with good spirit of research by the studen
and so they have succeeded in their endeavour.

3.2.5How does the institution ensure optimal use of various equipment and research facilities of
the institution by its staff and students?
The Institution ensures the optimal use of various equipments and research facilities ¢
the institutions like lab insiments and chemicals of one department, by the other departments
For instance, the computers of the computer department are used by the placement cell
conducting online tests. Microscopes are used by both the Physics and Chemistry departmer
The dgartments of Botany and Zoology jointly use some instruments to the optimum extent.
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3.2.6Has the institution received any special grants or finances from the industry or
other beneficiary agency fordeveloping research facility?

No

3.2.7Enumerate the support provided to the faculty in securing research funds from
various funding agencies, industry and other organizations. Provide details of
ongoing and completed projects and grants received during the last four years.

The Institution enourages the faculty to apply for the research funds from the funding
agencies through the process of consulting with RDC. Following are the details of grant
received during the last four years for the completed and ongoing research.

] List of successfully completed Researddrojects during 2012-16

Sl.
No NAME | DEPARTMENT TOPIC gggEE%F_SANCBT\'(ONEDAMggNT
. A survey of traditional medicin
01 Dr's'miﬁﬂda“”g‘ Botany Blants of Harapanahalli taluk | Minor UGC 138000/
y avanagere districKarnataka.
. To Measure the UV Radiation| ,.
02 Smt.H.Asha Physics level at Ballari district Minor UGC 2,00,000

I] List of Ongoing Faculty Research Projects (Minor and Major Projects, funding from the UGC,
and DST, OngoingUGC-Minor Research Projects: NIl

3.3 Research Facilities

3.3.1 What are the research facilities available to the students and research scholars within
the campus?

o The primary research facilities available to the students & Research scholars are:
Well equipped laboratories.

o An adequately automated library with the collection of rare materials.

o0 Updated and present day Knowledge is available through the numbdopohal and e
books from INFLIBNET andN-List.

0 Internet BrowsingCenters

0 Reprographic facility.

3.3.2What are the institutional strategies for planning, upgrading and creating
infrastructural facilities to meet the needs of researchers especially in the new and
emerging areas of research?

As and when the researchers appro&mhinfrastructural facilites, the Head of the
Institution on consultation with the Coordinator of IQAC and Director of RDC plans to upgrade
the existing ones by taking permission from the management. In case, the particular facilit
cannot be provided in the institution, the reskars are directed to the other places where the
facilities are available. Teachers are relieved in vacations to visit the research labs to pursue th
research work.
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3.3.3Has the institution received any special grants or finances from the industry or other
beneficiary agency for developing research facilities? If yes, what are the instruments/
facilities created during the last fouryears? No

3.3.4What are the researchfacilities made available to the students and research scholars outside
the campus / other research laboratories?

The research facilities provided outside the campus/other research Institution/Laborator
provided to research scholars are :
1 Departmenbf Studies and Research in Piegsand Chemistry Labs,
Kuvempu University, Shivamogga.
1 Departmenof Chemistry, Davanagere University, Davanagere.
1 Department of Material ScienceGulbarga University, Gulbarga.

The Research Development Courn@lps the research scholars, students and staff to
prepare the bibliography and how to write project reports.

3.3.5Provide details on the library/ information resource centre or any other facilities available
specifically for the researchers?

The College has a well established library. The following are the facilities
available especially for the researchers:

1 Internet facility

1 Reprographic Facilit

1 Facility of INFLIBNET, leadinginternational journals.

3.3.6 What are the collaborative research facilities developed / created by the research institutes in
the College For ex. Laboratories, library, instruments, computers, new technology etc. Nil

3.4 Research Publications and Awards

3.4.1Highlight the major research achievements of the staff and students in terms of
Patents obtained and filed (process and prodtg
No patents.

z Original research contributing to product improvement
No research related to product improvement.
z Research studies or surveys benefiting the community or improving the
services
Some of thefaculty hasbeen pursuing research studies under tNERP and some
have successfully completed the M&RPThe findings of these projects benefit of the
community
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I] Ongoing Faculty Research Projects (Minor and Major Projects, funding from the UGC,
and DST, Ongoing UGGMinor Research Projects - Nil

The students of different programmes have conducted surveys on different social issues.

Department Topic

A survey of medicinal plants at Harapanahatji T

A survey of timber yielding plants in Harapanahatlij. T

Study of oil yielding plants and extraction of oils.
Biofertilisers and Bio pesticides.

A survey on thelurability of branded and dnranded garments.
A survey on Jeans Apparel Manufacturers Problems

A survey on after sales services of computers

A survey on modules

A surveyon diseases in Harapanahadlj.

Study onsheeppopulation and the rearing problems in
Harapanahalli
Study on agricultural pests in Chigateri village

Study on effects of tobacco and gutkha on human population

Botany

Commerce

Zoology

Blw N RRWIN AW e

The students are guided by some members of the faculty to undertake the surveys the
benefit the community and improve the services in related fields.

z Inputs contributing to new initiatives and Researchsocial Development

The classroom seminarsaninars/conferenceorganized incollege and the surveys
conducted by the students and the other rekaatated activities of the RD&f thecollegeare
the various kinds of research inputs which contribute to the new initiatives and social
developmentAt initial stages these activities instill the research attitude in students and others
involved and at later stages support them to contribute for social development.

3.4.2Does the Institute publish or partner in publication of research journal(s)? If yes, indicate
the composition of the editorial board, publication policies and whether such publication
is listed in any international database?

The Institute does not pubtisand not a partner in any publication of research journals.
But, some of the staff members are encouraged to work in the field of research. By virtue of
being involved in research activities, some have become Editors, Associate Editors, Founde
Editors am the members of the Editorial Boards in various ISSN numbered international
journals.

3.4.3 Give details of publications by the faculty
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Publications byfaculty:-

Dr. Siddalinga Murthy S M, Dept. of Botany has published the following papersn peer
reviewedJournals

1. 1. GM Vidyasagar* and SM Siddalinga Murthy. 2012thnomedicinal plants used to treat
menstrual disorders by tribal people in Bellary district of Karnataka, Iftid. Pharm & Life
Sci.3(7): 18711876.

2. SM Siddalinga Murthyand GM Vidyasagar*. 2012. Traditional herbal remedies for Jaundice in
Bellary district, Karnataka, Indidedicinal Plants 4(4): 240243.

3. Siddalinga Murthy S M& Vidyasagar G M*. 2013. Medicinal plants used in the treatment of
Gastroirtestinal disorders in Bellary district, Karnataka, Indiadian J Tradit Knowle 12(2):
321-325.

4. Vidyasagar G M* and Siddalinga Murthy S'"M2013. Traditional knowledge on medicinal plants
used in the treatment of Diabetes mellitus in Bellary districtn&@aka.Indian J Tradit Knowle.
12(4): 747751.

5. Siddalinga Murthy SM& Vidyasagar GM* 2013. Traditionaknowledge on medicinal plants
used in the treatment of respiratory disorderBetlary dstrict, Karnataka, Indiandian J Nat
Prod. Resour4(2): 189193.

6. Siddalinga Murthy SM* 2015. Traditional knowledge on edible medicinal plants of
Harapanahalli taluk in Davangere district of Karnataka, Indiarld Journal of Pharmacy and
Pharmaceuticd Sciences 4(1): 494-504.

7. Siddalinga Murthy SM*.2015. Traditional medicinal plants used to treat human ailments in

Harapanahalli taluk of Davangere district, Karnatdkawrnal of Medicinal Plants Studies3(5):
27-31.

3.5 Consultancy
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3.5.1 Givedetails of the systems and strategies for establishing institutedustry interface?
NIL

3.5.2What is the stated policy of the institution to promote consultancy? How is the available
expertise advocated and published?
The stated policy of the institutidie promote consultancy is enswy and encouraging
the facultyto give consultancy. Experts of the staff have been given freedom to extend thei
consultancy services for the benefit of society. The available expertise is published throug
Collegewebsite ad the publications of the faculty.

3.5.3How does the institution encourage the staff to utilize their expertise and available
facilities for consultancy services?
The Institution encourages the staff to utilize their expertise by providing permission ta
make use of the facilies available.

3.5.4List the broad areas and major consultancy services provided by the institution and
the revenue generated during the last four years.

1 Revenue generated by major consultancy services during the last four years

The Institution provides consultancy services in the recognized areas onsikeobaeed and
service It is both voluntary and involuntary service rendered free of cost. Therefore no revenu
has been generated during the last four years.

3.5.5 What is thepolicy of the institution in sharing the income generated through
consultancy (staff involved: Institution) and its use for institutional development.
Since the consultancy services of the institution are service oriented ones, there is r
chance forgenerating the revenue and sharing the income between the staff and institution fc
the development of the institution.

3.6. Extension Activities and Institutional Social Responsibility (ISR)

3.6.1 How does the institution promote institution-neighbourhood communty network and
student engagement, contributing to good citizenship, service orientation and holistic
development of students?

The institution promotes the neighbourhood community network by engaging students i

various activities as mentioned below, ahicontribute to good citizenship service orientation
andholistic development

1 To develop servicattitude among students, the NSS wingins them in social
service activities, such as: cleaning of the roads, temples and surroundings of th
houses inneighbouring villages. NSS

1 also involves students to take care of the surroundings with environmental
consciousness in planting saplings and keeping the surroundings the clean.

1 The Youth Red CrosSociety (YRC)takes the health care of the community by
arranging health checkup, blood group checkup and other health related activities.

1 A special talk is organized on thapic Communal Harmony.

1 Signature campaign programme is held to craat@enessn AIDS.
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1 Plantation of trees is undertaken on the eve of birthd®yr.&.Radhakrishnan.

1T O ﬁday workshop is organized on AIDS awareness and personality development ol
26 Februay, 2014

1 A special talk on health and hygiene is gilgnDr. Ramesh Kumar

1 A special talkon preservation of Natural Resources and Role aitlywas given by
Prof. Nagaraj

1 Sevendays NSS annual special camp was organizegat byvillages. Plantation of
trees, free health chegf, vaccination for cate and cleaningof schoo] temple,
premisesetc,are the activities.

1 A programme on career guidance was conductetbéd3/2013 The resourc@ersons
were invitedfrom Hubli.

3.6.2 What is the Institution a | mechani sm tinvolvemeatimkaricus udent 6s

social movements/activities which promote citizenship roles?

The mechanisns at that thébeginning of the first semesttre students are apprised of
various activities through orientation programmesemadar of events, andirculars. The
interested students are enrolled in extnaricular activities such as N&C NSS, YRS and Red
Ribbon Club.

These units train the students through various awareness programmes like camps
villages, awareness programmes on and off the carapch as: Street playSpecial Lectures
and Cultural Ativities.

3.6.3How does the institution solicit stakeholder perception on the overall performance

and quality of the institution?

The institution solicits the stakeholder perception on the overdtirpegince through co
curricular activities, extrgurricular activities, extension activities, sports and games and cultural
activities. The perception of learners activities add to the quality of the institution.

3.6.4 How does the institution plan and organize its extension and outreach programmes?

N

Providing the budgetary details for last four years, list the major extension and outreach
programmes and their impact on the overall development of students?

The budget &bcation for NS for the last four years iRs.3,d,600/~. All the expenditure
of NCC is born by the Government. Additional expenditure is met by the management.

List of Extension and Outreach Programmes conducted
Plantation of trees is undertaken on the eve of birthday of Dr.S.Radhakrsh0&/09/204.

A street play is enacted aebBlagundaillage to spread mssage on prevention of AIDS

One day workshop on AIDS awareness and personality development was organized o
262.2015

07 days annual special camp was organizeal@shwara and Prutheshwara from 04/03/2013 to
10/03/2013. Plantation, Awareness programmes, Workshop on Life andkillspfsee health
check up and vaccination for tlat cleaning of streetand importance afommunity used places
etc.

07 day annual special camp was hel&ablahallifrom 22/02/2014t0 28/02/2014 Free medical
checkup camp was organized by invitsuecialists in different diseases.
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06 07 day annual special camp was held athbpurai from26/02/2015to0 04/03/2015 Free
medical checkup camp was organized by inviting specialists in different diseases

7 07 day annual special camp was held at Niluvaniji fiat93/2016to 23/03/2016 Free medical
checkup camp was organized by inviting specialists in different diseases.
0B8Conducted 6Bhasha Koushalya Kammatad on 19
0O9ConduWeorldresay o6 on 23/ 07/ 2014.

10 Conducting mock Union Budget analysis every year in the month of March.

11Conducting industrial tour for B.A and B.Com students every yeatr.

Impact: the students developed self confidence. Now they are confident enoagie tthilllenges and
to convience the people to their vigaint.

3.6.5How does the institution promote the participation of students and faculty in extension
activities including participation in NSS, NCC, YRC and other National/
International agencies?
The institution promotes the participation of the students and faculty in extension activities ir
various ways such as:

1 At the beginning of the year for the fresh students a orientation programme is conducte
to make them aware of different programmes and opportunities available for them tc
improve their academic and social personality.

1 To organize certain extension adiies, the college provides Alumni from Alumni
Association.

T Wehi ghlight OReser gbhdt ifmmr dNfCCGawmear MindeSn ts t .

3.6.6Give details on social surveys, research or extension work (if any) undertaken by thellege
to ensure social justice andempower students from undefprivileged and vulnerable
sections of society?
Social surveys have been conducted by different departnfémis Social surveys
have been conducted in the past four year on the following aspects:
1. Survey on hygienic conditions.
2. Survey on sockeconomic conditions.
3. Survey on educational status.
4. Survey on transport facility faural localities.
3.6.7Reflecting on objectives and expected outcomes of the extension activities organized by the
institution, comment on how they complemens t ud e nt s ¢earming dxpemenae and
specify the values and skills inculcated.

1 The extension dwity complementsthe studentsacademic learning by providing
practical knowledge The NCC and NSS students come to their own independent
individual judgements on different issues like economic, health, political and educationa
conditions of the society.

3.6.8.How does thenstitution ensure the involvement of the community in its reach out

ADBFG College,H.Halli Page69



Self Study Reportil Cycle

activities and contribute to the community development? Detail on the initiatives of the
institution that encourage community participation in its activities?

1 The institution ensurethe involvement of the community in its reach out activities by seeking
the involvement of local people who are unaware and ignatamit the importance of peefd
participation in the process of rural development. Wieesr college NSS units organize
differentactivities;theytarget farmers, women, labourers and children

1 When the Shramadaan was undertaken b){ the volunteers in cleaning streets, school-premis

health centers and other public places, local people also extend their support byjoihmgi_sﬁe
with the volunteer3his has developed the concept of SEHELP

1 During the special camp$ree vaccination camp is conducted for cattle in the village in which
farmers voluntarily participate. Our volunteers provided free labour in the compbétioaroad
works. Some people got motivated by the nature of work undertaken by our volunteers and the
too actively took part in this task. The same kind of experiences is noticed whenever camps we
organizedT hi s has devel opandngsbdll. CAN DOO6 spirit

3.6.9.Give Details on the constructive relationships forged (if any) with other Institutions of the
locality or working on various outreach and extension activities?

The Collegehas forged constructive relationships with the followingiingbns of the
locality for working on various dreach and extension activities. They:are

1. Department of Veterinary Science and Animal Husbandagcination to Cattle during
NSS camps.

2. Agricultural DepartmenSpecial talks are arranged for the sake farmers in NSS Camps.
3. Horticulture DepartmenrEnlightening programmes for villagers during NSS Camps.

3.6.10.Give details of awards received by the Institution for extension activities and contributions
to the social/ community development during the last four years.
The Institution has received letters of appreciation for extension activities and contriliations
the social/lcommunity development during the last four years from various Institutions as
mentioned below:

1 Lettersof appreciation were given by the Gram Panchayat Authorities of those villagers
where week long NSS camps were held.

3.7.Collaboration

3.7.1.How does the institution collaborate and interact with research laboratories, institutes
and industry for research activities. Cite examples and benefits accrued of the initiatives
collaborative research, staff exchange, sharing facilities and equipmengsearch
scholarships etc.

1 Some of the staff members pursuing research work have availed research laboratory facili

from other institutions

1 The researchers other than science departments make use of library facilities for resear
material fromresearch institutes like English and Foreign Languages University, Hyderabad
Kannada University, Hampi an@enter for Social Researelc

3.7.2. Provide details on the MoUs/ collaborative arrangements (if any) with institutions
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of National importance/other Universities/ industries/ corporate (Corporate
entities) etc., and how they have contributed to the development of the institution.

Memoranda of Understanding

Sl no Name of the organisation Purpose
1 Deshpade Foundation Hubbali For developing leadershgualities
For improving the research attitude
2 GBR CollegeHadagali Exchanging of collaborative activities in Englis

language department

3 | Adopted four villages for development |Thi s has developed 6

through NSS all
Linkages
Slno Name of the organisation Purpose
1 KMF Doddabathi We have taken students to study about the

advanced technology of milk processing,
conservation and marketing.

2 Indigenous medicinal plants study area | To study about medicinal plantsgarding their

Nandibevoor medicinal values.

3 Forensic science laboratory regional offig To know the advanced teiques of finger
Doddabathi printing for crime solving techniques.

4 Department of Harticulture H P Halli To learn about transgenic plants.

3.7.3.Give details (if any) on the industry institution -community interactions that have
contributed to the establishment/creation/up gradation of academic facilities, student
and staff support, infrastructure facilities of the institution viz.,
laboratories/library/new technology/placement services etc.

1 The institution under the industmgstitution-.community interactions has received
manybooks

3.7.4. Highlighting the names of eminent scientists/ Participants who contributed to the events,
provide details of national and inter-national conferences organized by th€ollege
during the last four years: N

3.7.5.How many of the linkages/collaborations have actually resulted in formal MoUs and
agreements? List out the activities and beneficiaries and cite examples (if any) of the

Establishedlinkages that enhanced and / ofacilitated :

a) Curriculum Development/Enrichment
The institution has linkage witBavanagerdJniversty to improvethe curriculum The

senior members of the faculty are involved in curriculum development as members of Board ¢
Studies.Skill Developnent Programmes are conductedbgvanagere University, Davanagere

for thedevelopment of skillén students in various fieldsevel year.
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b) Internship/On-the- job Training
The institution has the internship linkaigethecommercedepartment

c¢) Faculty Exchange and Professional Development

The institution hagot faculty exchange withGovernment First Gradgollege
Harapanahalli

e) Consultancy
G.B.Naganagowda was providing honorary consultancy service upto August
2016.

g) Publication
Some of the feulty members have publications.

h) Student Placement
The institution has got placement linkages with MNCs like INFOSNYCH\L& T,
WIPRO andACC. Fourteen students golggement during last four years

i) Introduction of New courses
Journalismand B.Sc Maths Practicle Lab

j) Student Exchange
No student exchange.

k) Any other
Linkage with Pathanjali Yoga Centre for thenefit of students and staff.

3.7.6. Detail on the systematic efforts of the institution in planning, establishing and
implementing the initiatives of the linkages/collaborations.

The institution putssystematic efforts in planning, establishing amdplementing the
linkages/collaborationsUnder thisplanning, the academic needs are identified and then proper
strategies are chalked out. The action plan for establishing and implementing the
linkages/collaborations is chalked out by ttwlege The irstitution has got linkages with some
concerns and other institutions for geym programmes. The institution also holds atodirative
activities with Govt.F GQCollege Harapanahallevery year. The institution has also got linkages with
some neighbouringndustries to provide exposure to students to practical knowledge and also to
enable them to get experimental learning. The industry can make use of the research findings of the
students.

Future Plan:
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1 . The institution intends to increase the number of linkages and collaborations.
2 . Thecollegehas a plan of getting more industries involved in collaboration
03.The Collegewould like toestablisithe Research Centre in the major disciplines.

04. The expertise of theollege will be made available to the society to fulfi instituGosal
social responsibility.

05. The collegewill extend its support to students and sfaff involuementin more number of
extension activities.

e —————
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CRITERION IV: INFRASTRUCTURE AND LEARNING RESOURCES
4.1  Physical Facilities

4.1.1 What is the policy of the Institution for creation and enhancement of infrastructure
that facilitate effective teaching and learning?

The policy of the institution for creating and enhancing the infrastructure which
facilitates effective teaching and learning process is based on
a) General Infrastructure
b) ICT infrastructure
c) Library
d) Physical Education
e) Laboratories
f) Administration and Governance
A. General Infrastructure Policy:

1 The general infastructure policy of ourcollegeis formulated to ehieve the visionof
Teaching & Learning in an effective way.

1 The Collegeupgrades and maintains the infrastructure keeping in view the requirements o
the present courses and new courses according to the needs of students and faculty. T
infrastructural policy also aims at procuring or improving the educational infrastructure in
order to keep abreast with changing trends.

1 The suggestions of the stake holders taken through the feedback are used for creatir
enhancing and maintaining the infrastructure.

1 The College receives funds from UGC for constructing/renovating and maintaining the
buildings.
B. ICT infrastructure policy:

1 The Collegein tune with its vision creates and maintains the ICT infrastructure which is
adequate for the academic excellence and administration.

1 The ICT policy makes the institution committed to provide, upgrade and expanCT
infrastructure from time to time to improve the teacH@yrning practices.

1 The ICT equipments like computers, laptops, projectors are provided according to the nee
of the students.

1 The website of th€ollegeis updated periodically.

1 Internet with WiFi facility is provided to all the Departments, Laboratories, Browsing
Centers and Library.

1 Administrative and library services are automated.
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C. Library:
1 The policy of creation and enhancement of the infrastructure in the library, the source ©
learning, is the primary requirement.

1 New National and International Journals in each discipline are subscribed every year.

1 Access to €lournals and books is pided to students and staff by subscribing to online
service provides likeNFLIBNET .

1 Browsing Center is establisd in the library for studenfaurpose.
D.Sports, Games and Recreation:
1 The policy of the department of physical education for creamyenhancing infrastructure
is based on improving the physical fithess related to sports amégof the students. It is
aimed at facilitating the natural talents of the students to flourish and thereby to make thei
grow toState and\ationallevels.

1 The spacious play ground is constantly maintained in good condition for playing cricket,
Volley-ball, Football and other related games.

1 Inter- class tournaments are regularly arranged. Sports material required for day to da

games, sports and tournangns supplied regularly on time to boost the sports activities.
E. Laboratories:

1 The policy of the laboratas is framed according to thesion of thecollege The institution
takes appropriate steps on time to enhance laboratory facilities and purchase of ne
equipment as and when the strength of the students increase. New equipment is added to
laboratories almost every year. The upgradation of labs inénasiructural and instrumental
point of view is done from time to time.

1 The constantup-gradation and adiion of the labs and equipmeatso serve the research
needs to a large extent.
F. Administration and Governance:

A The Office policy is to rendetthe bestservice to the students and staff on time. Office
also intends to keep the records up to date. It takes care in receiving and submittir
scholarship applications to the departments concerned for the financial benefit of th
students.

A Assisting Examination Committee in conducting semestse examinations fairly and
smoothly.
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4.1.2 Detalil the facilities available for

a) Curricular and Co-curricular activities i Classroons, Technology enabled Learning
Spaces, Seminar Halls, TutorialSpaces, Laboratoies, Botanical Garden, Animal House,
Specialized Facilities and Equipment for Teaching, Learning and Researchtc.

Thecollegeis well equipped and well furnished to cater to the needs of its academic endieavors

is as follows:

a) No. of class rooms for curricular activity : 28
b) No. of rooms for Cecurricular activities : 03
c) Technology enabled learning space : 06

A Computer laboratories 01

A Internet browsing centre 101
d) Seminar Hall : 00
e) Laboratories . 07
f) Botanical Garden 101

Specialized facilities

g) Indoor stadium :00
h) Auditorium :00
i) Yoga centre :00
Equipment for teaching learning and research > Library and RD Counc

b) Extra curricular activitiesSports, Outdoor and Indoor games, Gymnasium,
Auditorium, NSS, NCC, Cultural Activities, Public Speaking, Communication Skills
Development, Yoga, Health and Hygiene etc.

Extra-curricular activities:

Basic sports equipment
5 acres of playground for eit-door games and sports.
A Football ground
A Cricket ground
A Volley -ball
A Basketball
A Badminton
N.S.S. Units(02)
N.C.C. Unit (01)
Six Associationgor Cultural Activities
Communication Skills and Sofk#ls are taught by the Department of English

= =4

= =4 =4 4
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4.1.3 How does the institution plan and ensure that the available infrastructure is in line with
its academic growth and is optimally utilized? Give specific examples of the facilities
developed/augmented and the amount spent during the last four years (Encldbe
Master Plan of the Institution / campus and indicate the existing physical infrastructure
and the future planned expansions if any).

The institution plans and ensures that the available infrastructure is in line with the
academic growth. As and whethere is growth in student strength, subject specializations,

and new programmes are introdd¢c he institution plans and goes ahead with the

construction of new rooms and provides the infrastructure needed. The infrastructure available

now on the campus adequate and optimally utilized.
The <const r uc s hostelhasobéen YompretedREnovation of labs and

some class rooms have been done. Some new items of equipment have been added to t

existing stock in the laboratories. Neemputers of leest configuration have been added.

Year Particulars Amount Spent
in Rs.
Furniture & Desk | e
Lab Equipment 27230=00
201312 Building Repairs 171,888=00
Xerox Machine --
Handy Cam --
Furniture 194,394=00
General Equipment -
Main building 7 Labs Renovation 10615=00
201213 Lab Equipments and Generators --
Computers --
Equipments 341,854=00
Indoor Stadium, Staff Quarters, Classrooms --
201314 Hostel 375,472=00
Furniture --
CC Cameras --
Office Equipments 9142=00
201415 Batteries --
Building Renovation 67,180=00

4.1.4 How does the institution ensure that the infrastructure facilities meet the requirements
of students with physical disabilities?

The institution has made a facility of ramp for the differently alskedients to attend

the classes at the first floor. Wheel chair facility has been provided. To ensure the learning

resources of these students, a set of books are provided from Library in every semester.
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4.1.5 Give details on the residential facility and various provisions available within them:

Hostel Facility i Accommodation available . Yes
Recreational facilitiesi gymnasium, yoga center, : No
etc.

Available residential facility for the staff. : No
Supply of Safe drinking Water. . Yes
Security. . Yes

Details for the above parameters are given below:

1 There are two hostels. One fooys andthe other for girls and both
together accommodag®0 students.

1 Nointernet facility is provided.

1 A Health cente is not available in the hostel case of emergency, the students are
taken to hospital for treatment.

1 Few sets of text books and reference books are kept in the hostel for ready reference
1 Nointernet and Wi facility.

1 No TVis provided in the hostel.

1 Principal garters and D group employegsarters are on the campido

1 Yes, there is a constant supply of safe drinking water.

1 Yes, security arrangements are made by appointing security guards of a privat
concern.

4.1.6 What are the provisions made available to students and staff in terms of health care on the
campus and off the campus?
The Collegeconducs healthcheckup campegularly n the campus with a doctor and a
paramedical staff to take the health care of staff and students. In case of emergency the patie
will be sent to th&overnment General Hospita

4.1.7 Give details of the Common Facilities available on the campus spaces for special units
like IQAC, Grievance Redressallh i t Womends Cel |, Coance,s el i 71

Placement Unit, Health Centre, Canteen, Recreational spaces for $tand Students, Safe
Drinking W ater facility, Auditorium, etc.
The institution has provided the basic facilities and amenities on the campus for the
following Committees and Cells.
Well furnished rooms/spaces are provided to the following Cells
1 IQAC
1 CGPC
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4.2
42.1

NSS

NCC
Seminar Hall
Canteen

E R

Separate rooms ayet to be provided to the following Committees
1 Grievance Redressal Unit
1 Wo mesrCall
1 Sexual Harassment Prevention and Complaints Committee
1 Equal Opportunity Center
Other recreational menities available on the campus

1 Water Coolers with water purifying equipment
1 Sprawlirg play ground with an area ofdsres

Library as a Learning Resource

Does the library havean Advisory Committee? Specify the composition of such a
committee. What significant initiatives have beemmplemented by the committee to
render the library, student user friendly?

Yes. The Principal is the Chairman of the Library Advisory Committee and the Librarian
is the Member Secretary. Senior members of the faculty from Arts, Science, Commerce ar
Languages are the members oistllommittee. The Library Advisory Committee comprises of
the student representativaliso. By taking into consideration the resolutions of the meeting, the
committee arranges to provide facilities and appropriate measurekametdaplace orders for
new and | atest editions and volumes and i
vol ume at <choiceo i s iudeptd azengeventireedom titdkerploysioglh v
access of the book shelves to select a book of their choice. The library responds immediately
the change of syllabus and suggestive recommendations of the staff of the teaching faculty. T
reference section and general reading spacdsepteopen to all library visitors from morning to
evening. News Papergournals, periodicals and magazines are subscribed and kept in the
magazine display shelves for easyess. Thus the library igserfriendly and creates very
conducive atmosphereiflearning.

4.2.2 Provide details of the following:

91 Total area of the library (in Sg. Mts.) : 1,425 Square fe
1 Total seating capacity : 100

(The library haseparate reading sections for studentsshaudl

Working hours (On working days, onholidays, before examination days,
during examination days, during vacation):
On working days.e, fromMonday to

Saturday 8.0Cam to 5.00pm
Before examinations days 8.0Cam to 5.00pm
During examinations days 8.0Cam to 600 pm
During Vacation 8.0Cam to 5.00pm
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4.2.3 How does the library ensure purchase and use of current titles, print andjeurnals
and other reading materials? Specify the amount spent on procuring new books,
journals and eresources during the last four years.

The staff members aresked to submit the indent for purchase of books redjtine

their referenceSt u d eequiréments are also considered for purchasing the books. The

consolidated list of the books is preparAtter preparing theist of books, discussion will be

held by the Library Advisory Committee. According to the resolutions, the list will be cross

examined from the existing library stock and if same title is repeated, one or two copies of th

new editions will be purchased.

)l

Periodicals and Journals are subsatifue reference purpose.

1 The staff is requested to give the list of journals of both print and electronic versions

for subscription

1 The consolidated list of journals is placed before the Library Advisory Committee for
its approval
1 After the approval of Advisory Committee the intended journals are subscribed to the
library.
Library 201112 201213 201314 201415
Holdings Number [Total Cost | Number(Total Cost| Number Total Cost | Number [Total Cost
Rs. Rs. Rs. Rs.
Text books 380 42749 1055 | 1,39,906| 562 100720 528 42,697
Reference | 530 | 25657 | 49 3874 | 197 | 11122 727 141973
Books
Journals/ 39 19832 38 18089 39 18856 39 22999
Periodicals
E-resources - -- - - -- -- --
Any other -- -- - - -- -- -- --

4.2.4 Provide details on the ICT and other tools deployed to provide maximum access to
the Library collection?

9 OPAC|[online publicacces catalogue] :No
1 Electronic Resource Management packagefouenals :No
1 Federated searching tools to search articles in multiple databases : No
9 Library Website - Yes
1 In-house/remote access tgeblications : No
9 Library automation 'Yes
1 Total number of computers for public access 105
1 Total number of printers for public access 102
1 Internet band width/ speed 2mbps 10 mbps 1(GB) : 51.2Kbps
1 Institutional Repository Yes
1 Content management system feearning : No
4.2.5 Provide details on the following items:
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1 Average number of walkn students : 150
1 Average number of books issued/returned : 100
1 Ratio of library books to students enrolled 1181
1 Average number of books added during the last three years 3118
1 Average number of login to opac (OPAC) - Nil

1 Average number of login tomesources - Nil

1 Average number of-eesources downloaded/printed : 25

1 Number of information literacy trainings organized - Nil
fDetails of Aweeding outo of : 800

(800were weeded out as per the resolutions irCbkéegeGoverning Body meeting)

4.2.6 Give details of the specialized services provided by the library

1 Manuscripts - Nil

1 Reference - Yes
1 Reprography - Yes
1 ILLS (Inter Library Loan Service) :Yes
1 Information deployment and notification (Information Deployment and Notificatic : Yes
M1 Download - Yes
1 Printing - Yes
1 Reading list/ Bibliography compilation - Yes
1 User Orientation and awareness - Yes
1 Assistance in searching Databases - Yes

4.2.7 Enumerate on the support provided by the Library staff to the students and teachers of
the College

The library staff provides user friendly service to bstildents and teachers.

1 When some books are not available in the library, the library staff proteedrom other
libraries through intelibrary loan and issues to the borrowers.

1 Some books/ information needed for borrowers are searched from in various database
available and download the contents/book/periodicals and distribute to the borrowers.

1 Reprography service is provided to all the members at nominal charges.

4.2.8 What are the special facilities offered by the library to the visually/physically
challenged persons? Give detalils.

1 Physically challenged students are provided full set of books at the time of admissior
itself and informed to return after examinations.
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1 In case of the physically challenged who cannot come to library, in such cases on beha
of him, his caretaker is allowed to borrow books on a written request by the candidate.

4.2.9 Does the library get the feedback from its users? If yes, how is it analyzed and used for
improving the library services. (What strategies are deployed by the Library to collect
feedback from users? How is the feedback analyzed and used for further improveent of
the library services?) Yes,

1 Feedback is taken in a printed proforma at the end of every semester from the users
library.

1 By adopting indirect strategies the teachers take oral feedback from the students about tl
facilities available in the library.

1 The collected feedback is analyzed by the library committee and necessary action is take
after holding discussions for eftace implementation.

1 The oral feedback taken by the teachers in the classrooms is enlisted and passed on to
library committee to take necessary steps g0 asprove the library.

4.3 IT -Infrastructure
4.3.1. Give details on the computing facility available (hardware and software) at the institution.

A Number of computers with Configuration
exact configuration of each available system)

Make/Brand | QTY Specification
HCL 61 |3GBI nt el Dual Core 2.93 GHz RA
TFT Monitor, Optical Mouse, KBD.
ACER 21 |3GB I nt el Dual Core 2.93 GHz

TFT Monitor, Optical Mouse, KBD.
LENOVO 09 [3GB I ntel Dual Core 2.93 GHz
TFT Monitor, Optical Mouse, KBD.

A C o mPtudeneRatio : [1:14

A Stand al one f al : [YES

A LAN facility . IYES

A Wifacility . [YES (In Computer Lab only)
A Licensed softw: [02

A Number of node

Internet facility 12
A Any other

4.3.2 Detail on the computer and internet facility made available to the faculty and students
on the Campus and offcampus?

There are separate browsing units for students andasifihey are kept open from
08.00 am to 05.00 pm on all working days with-iN@nabling.
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4.3.3 What are the institutional plans and strategies for deploying and upgrading the
IT infrastructure and associated facilities?
The Institutional plans and strategifor deploying and upgrading the I.T. infrastructure
and associated facilities are as follows:

1 Collegeintends to enhance Wii facility to the entire campus. It also

plans to make individual student profile through automation.

1 The institution has the strategic plan for online admission procedure.

The institution intends to introducegevernance.

1 The institution also plans to increase the browsing and reprographic facilities.

4.3.4 Provide details on the provision made inlte annual budget for procurement, up
gradation, deployment and maintenance of the computers and their accessories in the
institution (Year wise for last four years)

Table showing Budgetary Provision made for Maintenance of Computers

Year Maintenance o€Computers & Annual Budget Allocation
Accessories Rs.
Rs.
201112 - 13770
201213 - 5100
201314 - -
201415 - 34167

4.3.5 How does the institution facilitate extensive use of ICT resources including development
and use of computeraided teaching/ learning materials by its staff and studerg?

The institution facilitates the extensive use of ICT resources by providing computers,
LED projectors, O HFiFfacisity. The saff eses@HPt slides] Rower RAint
Presentations for their effective teaching. The students are involved in ICT learning by guiding
them to prepare power point presentations for alassn seminars.

4.3.6 Elaborate giving suitable examples on how the learning activitieamnd technologies

deployed (access to ehne teachinglearning resources, independent learning, ICT

enabled classrooms/learning spaces etc.) by the institution place the studanthe centre

of teachinglearning process and render the role of a facilitatofor the teacher.

The learner is placed at the centre of teaching learning process by the teacher, as
facilitator making use of ICT enabled classoms/ learning spaces in the following manner.

1 Teachers make use of subject related website to providie range of knowledge to the
student community. The audiussual aids comprising lectils®f experts ad professionals
are availablefor the benefit of the students. This activity also serves the purpose of
providing supportive supplementary knowledgeearners.

1 To make the stught self reliant in learninghe learners are given home assignments, power
point presentations to prepare with the assistance of material available both online anc
library.

1 The use of ICT equipment in slsroom and laborat@s$ providegood exposure to students
to make use of ICT later assource of learning.
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4.3.7 Does the Institution avail of the National Knowledge Network connectivity directly
or through the affiliating University? If so, what are the services availed of?

The institution avails of the National Knowledge Network Connectivity through
Libraries of Davanagendniversity.

4.4 Maintenance of Campus Facilities

4.4.1 How does the institution ensure optimal allocation and utilization of the available Financial
Resaurces for maintenance and upkeep of the following facilities (substantiate your
statements by providing details of budget allocated during last four years)?

Year Maintenance of upkeep of facilities Total amount of
Budget allocation
Rs.
2011-12 Building, Furniture, Equipment, Computers,
Vehicles and Any Other 393512=00
2012-13 Building, Furniture, Equipment, Computers,
Vehicles and Any Other 10651=00
201314 Building, Furniture, Equipment, Computers,
Vehicles and Any Other 4137326=00
2014-15 Building, Furniture, Equipment, Computers,
Vehicles and Any Other 76322=00

4.4.2 What are the institutional mechanisms for maintenance and upkeep of the infrastructure,
facilities and equipment of theCollege?

The collegeadopts two types of institutional mechanisms for maintenance and upkeep
equipment and infrastructure facilities. The first one is through anndagebuallocatiorand the
other is WGC. The IQACat thebeginning of the academic ydaolds a meeting andiscusses at
length about the measures to be taken for maintenance of equipment and upkeep of t
infrastructure facilities. For the maintenance of computers some amounbdatedl in the
annual budgetComputers and other equipment are maintained tilngeservice directly fsm
the engineers of theompany It receives the indents and also possible suggestions from all
departments and library, sports, office and also support services on campus. Cleanliness &
upkeep of the campus maintained mainlppy NSSvolunteers.

4.4.3 How and with what frequency does the institute take up calibration and other
precision measures for the equipment/ instruments?

The Institute purchases the equipment/instruments from prestigious companies with ISI

marking. If anydifference is found before guarantee period expires, the instruments are
immediately replaced by the new instruments.
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4.4.4 What are the major steps taken for location, upkeep and maintenance of sensitive

equipment (voltage fluctuations, constant suply of water etc.)? Any other relevant
information regarding Infrastructure an d Learning Resources which theollegewould
like to include.

To manag the voltage fluctuations thedllege has taken up measures to install safety
assurance systems like circuit bragks, instant power baakps/stabilizers and alternative
power g@eration sources by installingierators with capacity of 11 KV.

There are three water sumps built in differargas and the water is pumped to the roof
top syntax tanks which supply water constantly to the laboratories and other.Adaaes
additional source of water, the institution has a bore well to meet the water requirements |
emergencyFor pure and safericiking water the Reverse Osmosis System is irstaiat was
sponsored by Rajiv Gandhi Foudation

Any other relevant information

In response to the observations and remarks made by the previous Peer Team the
following measures have been taken

1 Some of the buildings have been renovated.

1 The allotment for maintenance has been shown in Budget.

1 Fund for library has been increased during the past four years.

1 Compters have been provided to scienckepartments. Two separate Browsing

Centers hee been started. A separate browsing center for girls has been mads
availablein the library.
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CRITERION V: STUDENT SUPPORT and PROGRESSION

5.1 Student Mentoring and Support

5.1.1 Does the institution publish its updated prospéas/handbook annually? If yeswhat

is the information provided to students through these documents and how does the
institution ensure its commitment and accountability?

An updated prospectus is prepared and published every year by an expert committe
consisting at least one faculty member from each department. It is published in an attractiv
form, well in advance of the beginning of admission process. Alinfleemation pertaning to
various programs and different courses, achievements of studeafsthie realms and other
support services like hosteanteenplacementell, human rights educatipsports and games
are highlighted in it. It also contains the vision, mission deddmblem of theollege This
information  assists students toke the right decision and avoid ambiguity which they
generally face at the time of admission.

As far as commitment and accountability are concerned, the admission committee i
more particular to provide the information and also needful guidelines on rata¢ed to
various programmes and courses. It also comes forward with readily available information abot
the change of the course etc. till the last date of admission. The admission committee plays tl
role of transléing the norms and policies of univiysand government in to reality

5.1.2 Specify the type, number and amount of institutional scholarships / freeships given to

the students during the last four years and whether the financial aid was available and
disbursed on time?

Different types ofScholarsips have been initiated by theollege The college has
initiated Scholarships (Endowment Prizes) for students for their better performance in differen
subjects. Students have been chosen from different categories. Apart from institutiong
scholaships, other agencies like JS\te also awarding scholarships to meritorious students.
The Scholarships are distributed on time to the students.

Total Amount Disbursed Yearwise in Rupees
Particulars of Scholarships 201112 2012-13 2013-14 201415
Sanchi Honnamma vidyarthi
vethana 2000 8000 10,000 38000
Sir C.V.Raman vidyarthi
vethana 25,000 10000 5000 10000
SC/ST scholorship 4,31,464 6,20,884 3,08,420 3,94,132
OBC Scholorship 24,800 2,79,400 2,41,010 24,000
Municipality scholorship -- 72,000 39,000 36,000
Minority Scholorship 1061 6,737 --
Physically challenged studel
scholarship 2000 B ] B
Karnataka Science and
Technology Academy -- -- -- 50,000
scholorship
MHRD Scholorship -- -- --
Labour scholorship -- -- 2,160 --
Taluk social welfare office -- 4,37,354 1,75,470 -
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5.1.3 What percentage of students received financial assistance from State
Government, Central Government and other national agencies?

Under various schemes, the government is providing finaasgiktance to economically and

socially marginalized students. Apart from government scholarships,

the institutional

scholarships are also given by thamagement and the staff of tb@lege The studerds welfare
officer and norteaching staff in the daffe jointly work in the distribution ofcholarshipsand
other types of financial assistance.

Year Student Students Percentage
Strength Benefited
201112 858 195 22.72%
201213 1073 868 80.89%
201314 1195 733 61.33%
201415 1199 387 45%

5.1.4What are the specific support sevices/facilities available for sudents from SC/ST, OBC
and economically weakersections?

Remedial classes have been conducted under the grant sanctioned by UGC. For SC/
students, separate book bank is establishdtehibrary and a set of required books is given to
each student. The SC/ST Student Welfare Cell readily comes forward to help the students of the
categories. It receives and submits scholarship applications to the concerned departments. |
concession isigen to economically weaker students who opt for self financed courses. Some
philanthropic staff generously come forward to meet fees expenses of the deprived students. T
students belonging to SC/ST categories get concession in tuition and laboratory fee

- Students with physical disabilities
Though the number of differently abled students is negligible, utmost ctakeis by
providing suitable facility By personal counseling the morale and self confidence of such
students is boosted. They are allowi take the help of ewriters during the time of
examination. For such students, the distribution of books is done at their reach.

- Overseas students
No overseas students have enrolled during the last five years.

-Students to participate in various competitions/National and Internationat

Vice presidents of different forums and associations invite experts to train up the
students who participate in youth festivals heldir@tersity level, divisional level, statend
national level. The science lecturers guide the students in preparing models which are taken
exhibit in competitiorcumexhibition held byVGST, KRVP and other organizations. The
students are also guided by concerned faculties whenever they pégticipscience lecture
competition. TA/DA for attending such programmes is borne bgaliege

- Medical assistance to students: hetll centre, health insurance etc:
Health check up camp is conducted twiceiyear. Becialiss in generaimedicineare
invited every year for medical checkupnd for further treatmenthe students are sent to
government hospitain the advice of doctors
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- Organizing coaching classes for competitive exams

These classes are exclusively arranged for final year students of all streams. Tr
placement cell will take the responsibility of conducting coaching claBsesig competitive
examsby Government & NofGovernment agencies, two week coaching classesraregad. In
coaching classes, the main focusois aptitude test, reasoning, general English solgling
mathematical problem# separate notice board for displaying news relatexiteer is placed in
thecollege

- Skill development (spoken English, comgter literacy, etc.,)

The Collegeauthoritesand management always steokeen interest in the development
of certain skills which are imperative for the overall personality development of the students
The Department of English arranges spoken Engliabses in céhboration with the staff of
other colleges on holidays. Itenhance communication skill of the students. The faculty of
Computer Science department takes four to five classes for all streams of the students to te:
the basics in computer stice and also how to operate the computer and use the Iitexedt.
equipped English languagedoratory is established.

-Support for "~ Slow Learners

= =4 -4 -4 -9

After conducting the first internal test in respective subjects, the staff concerned identifie:
theslow learners and adapt the following measures to improve them:

Counseling the students on difficult topics.
Remedial classes are also conducted for slow learners.
Supply of readily available reference material.
Manual and glossary prepared for the better understanding of technical terms.
The services of the fast learners are used optimally to improve the learning skills and capacity
the slow learners.
Exposures of students to other institution of higheftearning/ corporate/business house etc
The students of B Com visit famous industries for acquiring first hand and field based
knowledge. They also visit local industry and business firms while doing tloggcpwork.The
students of final year ohe departments of Botany, Zoology, Chemisitfistory andEconomics
go on study tours.

Publication of student magazines

To explore the hidden talents of studesutsl thestaff, ample sope is given by bringing
outamagazi ne ent i tadwhichcdantaindPaems, ftodds,larticles, proverbs etc.

5.1.5 Describe the efforts made by the institution to facilitate entrepreneurial skills among

students and the impact of the efforts.

The institution has never lagged behind to facilitatgrepreneurial skills among the
students. The Students Career and Guidance Cell has invited experts in thisdaasaarged
talks on the topic Entrepreneurial Skills &IEEmployment. This facility has made a great
impact on the minds of students. T$tedents inspired by it are doing their bestheir fields
An intensive course on life skill development is aaluced in collaboration witlibavanagere
University, Davanagere
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5.1.6 Enumerate the policies and strategies of the institution which pneote participation of
students in extracurricular and co curricular activities such as sports, games, quiz competitions,
debates and discussions, cultural activities etc.

Thecollegehas framed the following policies and strategies to promote the pattazi of
students in ceurricular and extr&urricular activities:

1 The students admitted to different programs have to participate in the class room seminal

debats, discussions etc.

1 The students visit fields that come in the domain of their respective subjects for direc

observations.

and special prizes are provided.
The provision is rade to inviteexpertpersonalities in academic fields to address the students.
Admission committee identésthe students who have cultural talent at the time of admission.

= =4 =4 =

dane, painting, writing poems etc.

=

Association, Kannad&ahithya Sangha,PlanningForum, Science Associationt@ In addition
to these agenciedlSS, NCC YouthRed Cross Wing habkeen actively working to promote the

To encourage and increase the number of participants in cultural activities conveyance allowan

Artists are invitedor art performanceso as tonurtureinterest among students towards music,

To boost cecurricular activities, the institution has several associations such as English Literar

participation of students in sudttivities. These associations hold various competitions every

year.

1 Planning Brum conducts quiz competitioasd arranges debates and discussions on Central and

State Govt. budgets. The winners homoured suitabally.
1 Kannada Sahithya Sangha conducts cultural competitions and programanesvients such as

singing, group dance, mimicry, rangoli etc. Special talks by well known writers are also

arranged.

1 Thecollegeorganizes orientation programme immediately after the beginning of the classes s

as toorientstudentdo academic and the nazsemic activities

1 Inter class tournaments in sports and games are held. The winners are given prizes on t

occasion of talents dayhich is usually held itMarch/April.

1 The Prncipal and Officers of various Committees arall€address the studemtsthe induction
programme. At the time of orientation programme the staff otcttegewill let the students
know about the available facilities.

* Additional academic support, flexibility in examinations:

In addition tothe textbooks varitiesmagazines, periodicals, general knowledge books and
other such related books are made accessible to the students. After the completion of the syllak
counseling classes have been engaged by all the lecturers. The students are encouraged to take p
Youth Conferences held at different places. Whenever UGC sponsored seminars and workshops

organized, students of the concerned subjects are given opportunity to participate in it.
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* Special dietary requirements, sports uniform and materials

Precticing gortsmen are provided special energized $odite egg and milk. Light
refreshments are served on many occasions like talents day, tournaments and literally activitie
Refreshment is arranged for NSS volunteers on the weekends. NC@lsongrovié snacks and tea
to cadets. The departnteof sports and games of Davanag®eraversity provides sports uniforms to
the students of oucollege selected touniversity teams. The UniversityBlues are given special
attention in all respects. €lzollegealso provides sports uniforms to the students pdrticipatein the
collegelevel teams. All the materials required for different sports and games are made available c
time to promote the participation.

* Any other

The students are alsootivated to participate in awareness programhitesSATBHAVANA
RUN, etc. The benefits of which contribute to the well being of the society.

5.1.7 Enumerating on the support and guidance provided to the students in preparing for the
competitive exams, gie details on the number of students appeared and qualified in various
competitive exams such as UGLCSIR- NET, UGC-NET, SLET, ATE / CAT / GRE / TOFEL /
GMAT / Central /State services, Defense, Civil Services, etc.

Career Guidance Cell and Placemestl @gether organize intensive coaching classes to the
students who are interested to appear for different types of competitive examinations.

5.1.8 What type of counseling services are made available to the students (academic, personal,
career, psychesocialetc.).

Thefollowing cellsare enthusiastic to provide counseling services meticulously to the student
community.

Academic Counseling:

1 Academic counseling is arranged by the counselors to the students of the final year to choost
right course and career.

1 Itis held to minimize or remove fear of examination and to increase self confidence level.

1 Counseling is being done through orientation for solving the problems that the newly enrolle
students face particularly in adjusting to the conditiormilege

Personal Counseling:

The staff and 6 u d € Griteviance RedressalelC jointly render counseling service to the
concerned to help them to overcome their deficiencies.

Career Counseling:

Timely counseling serviseare made available sdudentsright from their entry into theollege
till the completion of the course. This service is {lyicarried out by thé&dmissionCommittee,
CareerGuidance andCounselingCdl and Placement cell.

PsycheCounseling:

Experts in the fields of educational and social psychology are invited to address the studen
This type of counseling helps the stoteto identify their psycHogical, social and stress
related academigroblems and solve them.
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5.1.9 Does the institutionhave a structured mechanism for career guidance angblacement of its
students? Ifyes, detail on the services provided to helgtudents identify job opportunities
and prepare themselves for interview and the percentage of students selected during
campus interviews by different employers (list the employers and the programmes).

Thecollegehas accorded equal priority to Car&@iridance and Placemenel3. Both of
them have been functioning relentlessly to prepare students for competitive exams and camg;
interviews. These cells undertake various activities with a view to develop job Nkdd based
orientation and coachinglasses have been conducted Books pertaining to competitive
examinations are kept in tHarary. The placement cell corresponds with the companies and
invites them for conducting campus interviews. Intensive coaching classes are arranged a mo
beforethe interviews. Paper cuttings containing information abduedizementare displayed
on the notice boardur students attend compus intervéeeonducted at nearby cities and have
been selected byeputed multinational and local companies like Infosdspro, TCS, Apex
Laboratories, L & T, Pedilitendugry, JSWetc.

Percentage of students selected in Campus Interviews during the last four years:

Year Name of the company| No of students| No of students| Percentage of
appeared selected students selected
Bapuji Hi tech college,
Davangere 14 02 14.28
201112 _ 12 01 8.33
Wipro Technology
08 02 25
TATA Consultancy
Wipro Technology 30 03 30
201213 3
E-Employment Bank, 16 02 375
Bangalore
Wipro Technology 09 03 40
201314
TATA Consultancy 10 02 20
04 Nil
TCS, Bengalure.
07 02 28.57
TATA Consultancy
13 02 15.38
201415 | Infosys, Bengaluru
12 01 8.33
Wipro Technologies
08 01 125
Magna Infotech
08 Nil
Cognizant
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5.1.10Does the institution have a student grievanceedressal @ll? If yes, list (if any)
the gievances reported and redressed during the last four years.

The Student<Grievance and Redressal Celworking actively since its establishment. It
convenes meetings to discuss and find remedies for problems and deficiencies brought to |

notice by students.

The details of letters submitted by students and steps taken in the meeting are shown below:

Date on which . . . .
: . . Date on whichmeeting| Step taken in resolving
letter is submitted Nature of Grievances is held the problem
Supply of filtered Water purifier was
Drinking estblished by Rajeev
15/03/2012 Water 18/04/2012 Gandhi Foundation,
Bangalore. On
02.01.2013
Extensionof Library Working hours of
working hours during Library wasextended
05/04/2012 exams. 08/04/2012 from 08.00amto 06.00
pm for 45 days during
examinations.
Provision for ladies Room provided
02/07/2013 Waiting room 05/07/2013
Cots ar_1d re_ading tables Cots anc! reading tables
20/06/2014 facility 11 55080014  |2ar€Provided
rooms.
More internet More Computerswith
accessibility Internet accessibility is
04/09/2014 08/09/2014 Provided in the Library
and laboratories.
25/01/2015 ]f;ré)imilon of Wi 20/04/2015 Wi -fi facility is provided
Provision for racks in
15/022015 Laboratories 19/07/2056 Rackswere provided to
all Sciene Laborataries.
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5.1.11What are the institutional provisions for resolving issues pertaining to
Sexual Harassment?

The sexual Harassment Prevention and Complaint Committee has been functionin
efficiently under thechairmanship oProf. H ASHA the othetmembers of this commétare
Smt.Pushpd®ivakar, Smt.SuvarnaSmt.K.H.Yashodamma and Kuialpana. Afterreopening
of the collegethe committee displays its broacher containing aims and objectives and lega
aspects on the notice boarfwo special talkswere organized by the committee to create
awareness about legal provisions made for the protection of women and also how to safegus
their life by fighting against any kind of harassmeé&n€ cameras are fixed at important places
to curb the menace of sexuarassment No sexual harassment case is found so fahen
collegepremises. In each cultural programme special care is also taken to educate the stude
on moral values. The teaching facuttipsely monitos the activities of the students in the
campus

5.1.12Is there an antiragging committee? How many instances (if any) have been reported
during the last four years and what action has been taken on these?

Anti-ragging committeas headed byDr. K.G.Shankarananddo single incident of

raggingis registeed in the lastour years. To create awareneag appeal to their good

senses. And at the same tilnéormation on antragging laws iglisplayedon placards

This measure made the students community to be cautious. An undertaking is take

from every student with the declaration by the parents at the time of admission.

5.1.13 Enumerate the welfare schemes made available to students by the institution

Right from its establishment, tlellegehas been striving for the welfare of the students through
devising its own unique schemes and making use of Government facilities.

1 Seatng arrangement for physically disabled students is made in the ground floo

1 Health check up camps, blood grouping camps, and eye testing camps are held regularly.

1 Cash prizes are given to rutappers, best NSS volunteelCC cadets and sports men.

1 Internet facility is provided with WFi.

1 Browsing center is established.

1 SC/ST's t u d leooktb@nk facility is available.

1 Supply of latest information for competitive exanimations through journalsragazines.

1 Meritorious students other than backward groups are also identified and a set of books
given to them on academic year basis.

1 Free coaching for better placement opportunity.

1 Collegeprovides a bonafide certificate for all the eligible studentsvel concessiorin
Public Transportation System when study tours are organized by different departments
Concession is claimed ifPublic Buses.
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5.1.14 Does the institution have a registered Alumni Association? If yes, what are its

Activities and major contributions for institutional, academic and infrastructure
development?

The collegehas alumni association wihids yet to be registered. Thduinni under takes
various activitiedor the progress and development of the institution. The Alumsodiation
generously provides services to fulfill extra requirements on many occasions.

1 Donating books to library.
1 Supplying Fshirts to NSS volunteers.
1 Feedback is collected from Alumni.

5.2 Student Progression

5.2.1 Providing the percentage o§ t u d @rogreésen to higher education or employment
(for the last four batches) highlights the trends observed.
The teachers of all the departments encourage final year students for continuation of
higher studies through providing informati about different PG courses, niversities,
selection of streamsorms of admission, employment opportunities etc.

Number of students pursued higher education and got employment in last four years:

Student progression %
UG to PG 10%
PG to Ph.D. -
PG toM.Phil. -
Employed

* Campus selection 2%
* Other than campus recruitment 20%

5.2.2.Provide details of the programme wise pass percentage and completion rate for the last
four years (cohort wise/batch wise as stipulad by the university)? Furnisheprogramme
wise details in comparision with that of the previos performance of the same institution and
that of the colleges of the affiliating university within the city?

Pass percentage:

Year B.A B.Sc B.Com
ADBC GFC HPS ADBC GFC HPS ADBC GFC HPS
201112 65% -- 93.%% -- - --
201213 84% 92.%% -- 80% 87.%%0
201314 85% 81.7%% 81.7%6 94% 66.68%0 -- - -
201415 92% 93.%% 79.16% 66% 100 -- 44% 37.3%

The average pass percentageomparatively equal tthe othercolleges of the town The
bestefforts of teachers angood facilities contributed for good performance of the students in the
examination.
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5.2.3 How does the institution facilitate student progression to higher level of
education and/or towards employmerf?

Keeping in viewof the importance of higher education in modern society the
institution has been striving hard to expose students to new programmes available in
universities and research institutions across the country. Broachers and pamphletsccirculate
by different universities are displayed on notice board for the benefit of the students.
Information on JRF and details of otheommon entrance tests to be held by different
universities are also made accessible to final year students. TheeerCourselling and
Guidance Cell maintains & issues model question papers of such entrance examinations. I
also organizes lectures exclusively for final year students so as to provide complete
information regarding higher educational opportunities. Care is &@ken to provide
information on job opportunities at the right time. Government notifications, Xerox copy of
gazetteer, paper cuttings of advertisements appeared in news papers are displayec
Recruitment related letters from district employment office ate, also put up on notice
boards placed in the library antbllege Placement cell will also provide information
regarding campus interviews and selections. They train up the students for such interviews. In
this regard, for more details, the net faciliy also extended to knowaboutthe higher
educatiorand employment opportunities.

Studet 6s Progr es ®dumtos t o higher

Year M.A. M.Sc. [M.Com. | M.B.A. | M.C.A. B.Ed. M.S.W | Others
20112012 03 14 05 -- 20 01 05
20122013 01 37 04 - 33 04 05
20132014 04 26 01 02 -- 09 02 05
20142015 | 01 03 02 05 -- 30 01 --

5.2.4 Enumerate the special support provided to students who are at risk of failure aidrop
out?

Dropout rate is quite negligible. To minimize the dropout, the institution tries its best
through needful and timely counseling.

Poorstudents are identified on the basis of their performance in internal tests and speci
attention is paid to them immediately. They are assisted to think, set a goal and plan for succe
in subsequent examinatiorBy assigmng works like preparing notegarticipating in debates,
improving vocabularygconstructing new sentence etéinancial assistances provided to the
needystudents
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5.3 Student Participation and Activities

5.3.1 List the range of sports, games, cultural and othextracurricular activities available

to students. Provide details of participation and program calendar.

The college is always in forefront to involve students in sports, games and other
extracurricular activities. Since the cultural talent of students&destified at the time of
admission itself, plaof action for such activities are deed through various associations like
NSS & NCC etc Sports activities are conducted according to tinéversity programme
calendar. Hence, a separate programme ohdales not prepared abllegelevel.

Sports and Games:

1
1
T
1

Thetalentedstudents irsports and games are provided with special coaching.
Inter class tournaments are conducted.
Participation in inter collegiate tournaments conducted by the University.

Participation in sports and gamasd othercompetitions held by local associations and other
Government departments.

Details of participation in Sports and Games

Year Particulars of events

201112 | Irshad D M Participated and third place in WhiagtAll India interi university

Anusha M.R Participated in south zone kho tdwnament Pondichery University
Pondichery

Maithili M Participated in south zone kho kho tournament Pondichery University
Pondichery

Arpitha S Participated in south zone kho kho tournament Pondichery University
Pondichery

Arpitha S Participated i€ross Country( Athletics) All India intéruniversity tournament
held on M.D.U university at Rothak

Shivanaga K Participated in south zone Foot ball tournament University of Kerala g
Thruvanathpuram

tournament held on Chaudhary Devilla university at Sirsa(M.p)

Yaseen Y Participated in south zone kho kho tournament Anna university of Techn
at Coimbatore (TN)

Shivaraj B Participated in south zone Chisgnament VIT Vullur (TN)

Bharkat Ali B second place Best Physique Davanagere university intercollegiate
competition at Chitradhurga (KAR)

Bharkat Ali B Third place Wrestlig Davanagere university intercollegiate competitior
Chitradhurga (KAR)

Arpitha S frist place long Run ( 5000 mtrs) Davanagere university intercollegiate At
meet at Chitradhurga (KAR)
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Year

Particulars of events

201213

Shivanaga K Participated in south zone Foot ball tournament Anna Malai University|
Tamilnadu

Nagaraj Badiger Participated in south zone Chess tournament at Calicut university K

Yaseen Y Participated in south zone kho kho tournament Acharya Nagarjuna unive
Guntur (D) Anadra Pradesh

Year

Particulars of events

Shashikala J P Participated in B&dadminton (women) All India inter University
Tournament at Dravidan University, Kuppam ( AP)

Ranjitha G Participated in BaBadminton (women) All India inter University
Tournament at Dravidan University, Kuppam ( AP)

Year

Particulars of events

201415

Madhukara A Participated in BaBadminton (men) All India inter University
Tournament at SRM University, Kattankulathur

Ranjitha G Participated in BaBadminton (women) All India inter University
Tournament at B S Abdur Rahman University, Vandallur Chennai

Shashikala J P Participated in B&dadminton (women) All India inter University
Tournament at B S Abdur Radan University, Vandallur Chennai

Javid Basha Kanahally Participated in south zone kho kho tournament Anna univer
Chennai

Year

Particulars of events

201516

Shashikala J P Participated in B&dadminton (women) All India inter University
Tournament at SRM University, Kattankulathur

Javid Basha Kanahally Participated in south zone kho kho tournament Anna Malai
University Chidambaram.(TN)
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Cultural and other extracurricular activities:
i1 Patriotic and folk songs, mimicry, rangoli, playing musical instruments and such other

competitions are organized IBexual Harassment Complaints Committee, Anti Ragging Cell,
Women s Counseling Centre and all ot her Cu

1 NSS units create plenty of opportunities for drawing out and blossoming the hidden culture
talents of the students by providingoktform in Zdaysannualspecial camp held regularly in
neighboring rural areas.

1 Whenever youth festival is organized at University level, interested students are motivated ar
trained to take partin it.

1 NCC cadets getting selected to participatRhcamp and trucking events.

Year Particulars of events

1. SWATHI ROKHADEI Participated in Repub
Day camp at. Delhli on ZBJANUARY 2013
201213 2.NCC cadets attended amtorld child labout
rally on 12/08/2013.

TAKRANAIK.L -Participated in Republic Day
201314 camp aDelhli on 26" JANUARY 2014

Participated ininternational Day against rig
201415 Abuse and illicit trafficking on 26/09/2015.

Participated in World AIDS Day programm
201516 held on06.02.2016

5.3.2Furnish the details of major student achievements in co curricular, extracurricular and
cultural activities at different levels: University/State/Zonal/National/International, etc.,
for the previous four years: Nil

5.3.3How does thecollegeseek and use data and feedback from its graduates and
employers, to improve the performance and quality of the institutional provisions?

Getting feedback from the stake holders is a good practice to know the strength an
weakness of the ingtion. Itis done by using questionnaires and other methods. The opinions
and dah gahered are analyzed by the I@Acommittee.This exercise helps ug overcome
short comings and to improve the performance and quality of the institutional provisions.

5.3.4How does thecollegeinvolve and encourage students to publish materials like catalogues,
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Wall magazines,college magazine, and other material? List the publications/materials
brought out by the students during the previous four academic sessians

The language teachers motieastudents to compose poemsjte stories and articles.
They publish important news and information pertaining to alli&iof events to be held in the
collegethrough the media of wall magazg®ndcollegemagazine.

5.3.5 Does thecollegehave a Student Council or any similar body? Give details on its selection,
constitution, activities and funding
The collegehas made a provision for student council consisting of representatives of all
classes. It has been formed to act as a suggestive body for the smooth functionigliEgae
By involving students in committees like Wall magazi@gllege magazine etcthey are
encouraged to write and publish poems, stories and articles.
The constitution of council is drafted to avoid confusion with regard to selection, functions,
codes of conduct and funding.
1. Selection of members will be made on merit basis aretjoay basis.
2. During new academic year a new council shall be formed.
3. Meeting is to be convened quarterly.
4. Resolutions passed in the meeting are to be sent to principaCalletie Governing
Body.
5. TheCollegemeets the expenses of the coufromthec ul t ur al fanslsoci at
Activities:
1. Acts as a linkage between students, Governing Bodyalldgeauthority.
2. ltinvolves itself actively in organizing cultural activities and celebration of all national
festivals.
3. Works with principal and staff in fulfilling the goals of the institution.
4. ldentifying the common problems of students and placing them before the authorities
concerned.
5. Assisting physical education department in conducting tournaments.

Names ofthe representatives of student council:

1. Sri.Ravi Naik.L : Member Secretat
2. Bhagyamma : Member
3. T.Soumya X Member
4. Arun Kumar X Member
5. Hanumantappa.M : Member
6. Shruthi.K X Member
7.G.Basamma : Member

5.3.6 Give details of variousascademic and administrative bodies that have student representatives
on them
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The student representatives are given different positions in the following academic and
administrative bodies.
Kannada Sahithya Sangha
English Literary Assaation
PlanningForum
Science Association
IQAC
Discipline Committee
Radha Krishna Association

E E

5.3.7 How does the institution network and collaborate with the Alumni and former faculty
of the Institution. Any other relevant information regarding Student Supportand
Progression which thecollegewould like to include.

We have the list of latest addresses of the alumni members and also former facult
members of the institution. Theollege saves contact address & mobile numbers of these
members informing about speciptogrammmes and activigethrough invitation.The office
bearers of alumni also come forward to support various deliberations after going through th
annualcollegecalendar of events.

Any other relevant information
In response to the observations aeecharks made by the previous Peer Team the
following measures have been taken.
Collegewebsite has been redesigned and updated.

1 Hostel is well equipped with cots, fans and tables.

1 Separate Browsing Centers for boys and girls in the Library.

1 Skill Enrichment Training has been provided to the economically weaker students.

1 MOUs and Linkage with other Institutions and industries to give experiential learning for
students

1 Grievances Redressal Cell and Career Counseling Cell have beendtrghgthened.

1 Alumni Association has been strengthened.

* % %

CRITERION VI: GOVERNANCE, LEADERSHIP and MANAGEMENT

6.1 Institutional Vision and Leadership
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6.1.1 State the vision and mission of the Institution and enumerate on how the missgtatement
defines the institutiondés distinctive char
society, thestudents t s eeks t o stadtwons and valueadrigntatiorts,ivisiond
for the future, etc.?

OUR VISION:

To produce studentsith potential qualities of skill, competence, human values and the
will power to face the challenges of life boldly.

OUR MISSION:
1 We have built a wonderful infrastructungth all modern facilities.
1 Maximum care in appointing teaching staff with tapst ranks.
1 Collect regular feedback and take immediate steps for reddressal.
1 To develop individual potentiality as ameans of success with exposure to the current
social trends.
6.1.2What is the role of top management, Principal and Faculty in design and implementation
of its quality policy and plans?

The CollegeGoverning Council at Institutional level is the sole authority to design and
implement its quality policy and pia. In tle IQAC problems regarding quality
improvement are discussed. The necessary plans and programmes are finalized.

1 Management provides all kinds of support to the principal and motivates all the teaching facult

fortheir Academic achievement.
1 Management aidis the maintenance and up gradation of infrastructure.

1 Management always reviews all the activities which have been planned and implemented by tl
IQAC.

1 Management tries to improve the learning resources

Role of Principal:
1 The principal is the academic and administration head oCtiieege with a well defined
role.

1 He motivates and encourages the teaching staff to enroll for chseetivities like MRP
Ph.D. etc.Some of the faculty members have done MiRasearch fjects andsome
pursued Ph.D. They also attend/present papers in seminars and conferences. Few of o
faculty members have published their research articleputed nationgjournals.

1 He also maintains healthy relations among the teaching and non teaching staff.

1 The Principal conducts periodic meetings with heads of the departments, the teaching facul

and non teaching staff to encourage and motivate them to put in their best feffdite
growth of theCollege

1 The principal is very vigilant about discipline.

1 Principal ceordinates with outside agencies like University authorities, UGC,-IDirgctor
and Director of the Higher Education.

1 Principal, being the Chairman of IQAC, periodically monitors the functions of all committees
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Faculty:
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and cells and assists in improving and strengthening the quality policy.

Principal, being the translator of the policies of the management, Government, UG and t
University concerned, passes on the relevant information to the staff for meticulous
execution.

The Principal tries his best to provide infrastructure and learning needs on time

The faculty of every department implements the policy designed liydiegeauthorities.

Heads of the departments prepare unit plans in consultation with other members of tf
departments.

The entire facultys involved in maintenance of discipline
Heads of the departments review completion of syllabus and iefmwthe pincipal.

Faculty provides intensive and remedial coaching
Every faculty member participates in curricular and egtmaicular activities

Faculty is devoted towards achieving good results apart from the regular mssessork,
conducting internalest etc.

6.1.3What is the involvemert of the leadership in ensuring:

T
)l

T
il
il
T

The policy statements and action plans for fulfillment of the stated mission

Formulation of action plans for all operations and incorporation of the same into the
institutionalstrategic plan

Interaction with stakeholders

Proper support for policy and planning through need analysis, research inputs an
consultations with the stakeholders

Reinforcing the culture of excellence

Champion organizational change

The management gives enlightergaddenceto the pmcipal, who in turn leads theollege

for the fulfillment of the stated mission. The fee structure, Proposals on infrastructure
facilities, funds received and the expenditure incurred, are all presented in detail in th
managing committee meeting by thengipal. The annual development plan of tatlege

all academic and administrative matters are discussed and finalized at the meeting.

The college plans various c@urricular and extraurricular activities. For thisgollege allots
funds as well as human resourc@$e gincipal discusses all academic matters and others with
the Heads of various departments and sorts out the problems, if any. The Principal takes due ¢
and strictly adheres to the implementation of curriculum of semestedesigned by the
University. The curricular and exurricular programmes of theollege are effectively carried

out by the specific committeeShe principal delegates the duties to the faculty members in
accordance with their expertise and interese phincipal depus faculty for various seminars
andconferences

The collegemakes conscious efforts to build a healthy relationship with its stake holders namel
T students, parents, alumni and society. A time slot is made available for the studesés the
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principal. All students approach the principal for matters related to their attersidneetsand
examinations. The principal interacts with the parents on issues pertaining to academic at
residential life. Parerfteachers meetingsareorganid t o appri se the par
performance and gets a feedback on the various aspieads of departments interact with the
parents to resolve any problems with the students. Any grievance from parent is listened to |
the concerned authy and appropriate measures are taken.

The annual alumni meet gives an opportunity for the old studeotmgder themselvess part

of the institution. Even after leaving thmllege they continue to contribute to the overall
development of the instition. The principal positively receives the opinion of the public and
makes specific efforts to reach out to the public and intwatt the public whenever possible.

The culture of excellence is defined through exoekein academics, research,ciine and
administration. Faculty development workshops are organized with the guidance of the IQAC t
keep the faculty abreast of the recent trends in teaching, learning and evaluation in the
specialized area of interest, there by reinforciegleure of excellence.

Analé/zing the demands raised by various constituents, reﬁorts on performance prepared
IQAC, healthy relations are maintained with stake holders. The leadership extends its maximu
support to the institutional policies and planning programs.

The top maagement pilots the reforms in the organization. The principal initiates proposals fol
new programmes. At the end of every semester, the prinagpaisses with the Heads of the
Depagr_melnts the proposed work load for the next semester and appoiritg faembers
accordingly.

6.1.4 What are the procedures adopted by the institution to monitor and evaluate policies and
plans of the institution for effective implementation and improvement from time to time?
Thecollegehas a clear and wellefined systento monitor and evaluate the effectiveness
andtimely implementation of the policies and plans of the institution. The managing committee
guides, encourages and contributes to the progress and developmemrbdétie

1 Academic matters and budgets araceld before management committee for discussion and
implementation.

1 The staff members are involved in various committees and their roles amdefuedd.

1 Each committee prepares an action plan for the academic year and submits it to the IQAC.

1 Staff and council meetings are held regularly.

1 Departmental meetings are held to discuss the workload, completion of syllabus, intern:
tess, revision and preparation fomiversity examination etc. They also collect feedback
from students for realizinthe problems and resolving the same.

1 Various committees are formed through which teachers carry out academic and othe

responsibilities.
1 We have the following committees:
1) IQAC 2) Admission Committee 3) Examination Committee 4) Discipioenmittee 5)
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Library Committee 6) Carrier Guidance and @seling Center )7 Sexual Harassment
Complaints and Prevention Committ@eAnti RaggingCommittee 9 Students Grievances
Redressal Cell0) Sports Committe&1) CulturalAssociations

12) SC/ST Celll3) Youth Red Cross Wing 4) Feedback Review

All these Committees eordinate and communicate with each other.

The committees carry out different functions and at the end of the academic year the convenors subm
the reports to the IQAC.

6.1.5 Givedetails of the academic leadership provided to the faculty by the top management

The President and other office bearers of the management at the highest level are
constant touch with the head of the institution for the smooth functioning cbtlegie Faculty
is given responsibilityor organizing workshops, seminars, conferences and other programmes
The management encourages the staff to participate in faculty improvement programme
orientation/ refresher courses, National/International confereseasinars, workshops etc. The
management encourages teachers to adapt innovative teaching practices by providing requi
facilities. The top leaders also encourage staff members to engage in active research, funded
the University and UGC. They alsoamrage thedachetto pursue degrees like M. Phil., Ph.D.,
etc. Thus, the top management promotes academic leadership among the stafflEfgbe

6.1.6 How does theollegegroom leadership at various levels?

The collegeencourages the active participation of all the staff in meetings in which they
share their views and give their suggestions, which help them to impes#&akegic action plan
in the nstitutional activitiesEach member is involved in one or the otkemmittees. This
enables the staff to develop leadership qualities and organization Skidlsfaculty organises
inter-class debates, seminars as a parbafwricular activities, holdsollaborative programmes
and also organizes state anational semmars. The teachers are involved in active research
programs, seminars, conferences, workshops and publication of articles in reputed resear
journals. TheCollegealso offers a lot of opportunities for students to develop their personality
and develop omgnizational skills and leadership qualities. Facustyleputed to national and
international seminars and training programmes to strengthen leadership qualities. The stude
are also encouraged to attend seminars and remkes.The Head of each depammi is
authorized to operate the departmental academic matters with freedom and discretion. Each s
member is allowed to prepare the teaching plan of the course.

6.1.7 How does the College delegate authority and provide operational autonomy to the
departments/units of the institution and work towards decentralized governance system?

Administration is decentralized to provide operational action to the departments. All
activities are distbuted among the different committees. For every function there will be a
convener and various duties are allotted to staff and students. They provide informatio
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regading various events and programmes

The principal delegates necessary powers to the Heads of the departments to carry c
various functions with operational autonomy. For academic matters, Heads of the departmer
are delegated academic powers. The Physical Director, NCC Officer, Prograificaes af
NSS, Librariansand Convenersf different committees are also delegated authority to perform
their duties.

The office superintendent is delegated powers to perform administrative duties. They ca
consult top managememwhen they encounter amfficulty while performing their duties or in
case of any financial difficulties.

6.1.8 Does th&ollegepromote a cultureofpa t i ci pat i ve ma niraigagerne level® | f
of participative management.

Yes. we promote¢he culture of participative management at different levels. The IQAC
unit of thecollegedirects towards the division of the work to be accomplished by participating
and also managing the events. The various cells and committees work under the gatiglames
IQAC. Conveners and members organize filmections as plannedst udent 6s inpr e:
somecommittees andssociations do indicate the level of participative management.

6.2 Strategyfor Development and Deployment

6.2.1 Does theinstitution have a formally stated quality policy? How is it developed, driven,
deployed and reviewed?

Yes,we havea formally stated quality policy which is developed through a process of
continuous interaction with various stake holders in consistehttive educational policies. The
Institution has got a formally stated quality policy. The quality policy includes punctuality, gross
and individual approaches in fulfilling the objectives of curriculum and developing the sustainec
mechanism of assessmamid evéuation. IQAC isentrusted with the responsibility of translating
the requirements of the stake holders into generally accepted quality benchmarks. The qual
policies of the institution are publicized with the help of devices like prospectulse teadiary,
magazinesand broachures

The vision and mission of the institution also communicate its quality policy. These policies are
deployed and reviewed by various committees at regular intervals.

6.2.2Does theinstitute have a perspective plan for development? If so, give the aspects considered
for inclusion in the plan.

Yeswe havea perspective plan for development. Following are the major aspects
1 To start PG courses.
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To start need based programmes.

To encourage teachers to do research including Ph.D., major and minor research projects e
To encourage teachers to produce more number of research articles.

Achievement of academic growth, infrastructural development, fulfilling the needs of
studens and demands of stake holders.

To boost cecurricular activities.

To increase awareness programmes through-extrecular and extension activities.

To make optimum use of supportive services on campus.

To improve the performance of students throungérnaltest

To have an indipedent Publishing House.

To have a Reasearch Center.

= =4 -8 8 -8 -9 E N

6.2.3Describe the internal organizational structure and decision making processes.
The following chart describes structure and decisions making processes.
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Decision making process of theollege-

The major decisiondike construction of new buildirgy introduction of new coues providing
additional facilities to staff and students etc, are discussed icotlegie governing council meetings.
The decision is taken in the meeting of governing council headed lohdimenan of thecollege The
decisions taken in the gowveing council are referred tananagement for final decision. The principal
takes decisions regamdj day to day activities of tlmllege Regarding the organization of-carricular

and extracurricular activities, the decisions are taken by the principal in consultation with the convene
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of associations/ heads of departments. The heads of the deywets take the decision in the
departmental meetings. Related to quality matters, IQAC plays the key role. It monitors th
improvement of quality aspects.

6.2.4 Give a broad description of the quality improvement strategies of the institution for each of
the following

A Teaching & Learning

The Staff prepasea unit plan at the beginning of every semester. This plan is based on the
teaching days available for class instructions. The syllabus covered by each faculty is reviews
by thehead of department ahe end of every month. The principal reviews the unit plans and
syllabus completion along with attendance of students. Staff members are encouraged to me
use of audievisual aids for making teaching learning process nstwelentscentric. Teachers

also participate in industrial visits and study tours to enhance their knowledge.

The library is fully computerized. Internet and computer facilities are made easily accessible t
students. The library also procures latest text books, references fmoksls, magazines and
periodicals. The answers to the important questions are discussed at the end of every test in
respective classes. The management ensures effective and efficient transactions of the teachil
learning process by recruiting teaup faculty.

AResearch & Development

1 The staff is encouraged to present research papers at institutional, state, national a
international conferences.

1 The staff is encouraged to submit research propasdlfcGC for Minor Research i®jects
which have resulted in sanctioning of GBinor research projects

1 The staff is encouraged to publish research articles in reputed journals.

ACommunity engagement

To ensure community involvement, tbellege has various grammes like two units of NSS

and Red Cross. The college encourages students to take part in NCC, NSS and extension

activities.

1 The NSS unit of oucollege organizes various programmes at the NSS camp on issues like
child marriages; environment awareness and problems especially faced byolncalinity
and suggests remedial measures for the same.

91 During theannualspecialcamp at the adopted village, the NSS unit of callege conducts
various programmes like health check up camp, medical camp, cultural activities, gran
swacchata etc.

1 The NSS unit also participates in rallies for tree plantatats awareness, and civic
awareness. The NSS unit organizes blood donation caeny gear forNSS volunteers,
NCC cadets, students and staff. The NSS volunteghight rain water conservatn.

AIDS day, internationaknvironmentday, womersoday, andch i | d dayanesolbserved.

1 The extension activities such as awareness programmes deal with social and hygienic aspe
and initiate the community engagement.
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AHuman resource management

We have a placeme cell which comprises afneplacement officerThe placement cell
provides comprehensive quality programmes and resources for preparing the student populati
to meet the challenges in the job market igl@alised era. The institute has a very effective
mechanism for accessing adequate human power requirements, staff recruitment, monitoring &
planning professional development programmes for faculty development and obtaining feedba
on teachers. The stant progression is also monitored continuously.

The management supports the faculty to attend seminars, conferences, workshops e
The staff concerned is given OOD facility as per norms. It supports faculty for joining State.
National and Internationalrpfessional associations. Tleellege always takes care of Human
Resourcs.

ndustry interaction

Campus recruitment has a strategy for strengthening relations with ind@stigge
organizes industrial visits. Industrial visits are organized to geoexposure to manufacturing
process. Theollegearranges project works in collaboration with ustries mainly for B.Sc and
B.Com gudents. It also invites corporate to interact with the staff and students.

6.2.5 How does the Head of the institution esure that adequate information (from feedback and

personal contacts etc.) is available for the top management and the stakeholders, to review
the activities of the institution?

The principal convenes meetings of various committees regularly and tdxtdimack.
Feedback is submitted to the management for necessary action. The activities of the previo
academic year are recorded in the annual report. The students, parents and alumhminaed
about the activitiesThe suggestions of the stake holden® invited and the necessary
information collected from parents, students, alumni and staff is handed over to the manageme
to review the activities of the institution and the same are discussed in the council nfeetings
further action

6.2.6How does themanagement encourage and support involvement of the staff in improving the

effectiveness and efficiency of the institutional processes?

The management and the principal always give due importance to the involvement c
staff in framing policies and actioplan to improve the effectiveness and efficiency of the
institutional processes. Principal conducts regular meetings with the staff. Any suggestions p
forward by any staff member during these meetings, regarding improvement, about teachin
learning, infastructure facilities, extracurricular and -carricular activities are seriously
considered by the management as well as the principal. Management has established a cultur:
honoring staff members for their excellence in professional fields.
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6.2.7Enumerate the resolutions made by thenanagement ouncil in the last year and the status
of implementation of such resolutions.
The following are the resolutions of 2013.

Date Resolutions Status of implementations
08-04-2012 | 1. Raised the issue tie 1. Requested for Rs 2500000 &
border/fencing to the ground a grant to V V Sangha, Ballari

2. Discussed for the matching grant| 2. UGC haseleased R800000
from management for the library and we requested VV Sangha,
building along with the UGC grant | Ballari to release another Rs
1500000 for library.
21-05-2012 | Appointment of teaching staff for Permission granted for the
BCom course. appointment of lecturer for CS
for the academic year 20113.
28-01-2013 | Raised tle issue of appointing a guey Decided to tak@ermission

lecturer for Journalism for the from the management to appo
academic year 20184. a guest lecturer for Journalism
20-01-2014 | Raised the issue of modernization ol Decided tanstall tiles in the lab
the Electronics lab. by utilizing the college fund an

informing the sam#o the
Secretary, V V Sangha, Ballari
20-05-2014 | Expansion of the staff room. The governing body of the
college has taken the decision
install four computers with
internet &cility along with
construction of toilet in the stafi
room and informing the same t
the Secretary, V V Sangha,
Ballari.

6.2.8 Does the affiliating university make a provision for according the status of autonomy t@n
affiliated institution? If yes, what are the efforts made by the institution in obtaining
autonomy? :NO

6.2.9How does theinstitution ensure that grievances / complaints are promptly attended to and
resolved effectively? Is there a mechanism to analyze the nature of griewas for
promoting better stakeholder relationship?

The institution has well defined grievance redressal mechanism to address and redress th
grievances Prompt and effective disposal of grievances of various stakits is done by the
GrievancesRedressalCommittee constituted for the overall wdleing of staff and students.
This committee discusses the matters withptinecipal.

Staff RrievancesRedressatell and StudentsGrievancesRedressalCell: These cells attend
to the grievances and complaints of the staff and studentstathgrievancesedressactell has
received complaints from the staff members regarding better furnishing of the staff room an
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providing internet facility. These two griances have been addressedobyvidingwi-fi internet
facility and furniture.
0 The students have brought their grievances tattidentsgrievancegsedressatell as
mentioned below
Requesting more number of books from Library to be issued.
University marks lists problems related to corrections.
Requisitions for extra classes.
Applying and getting scholargh

O O0OO0O0o

1 Anti RaggingCommittee.This Qﬁ)mmittee attends to complaints pertaining to ragging

o If any case is encountered, principal directs it to the appropriate committee.
Further the committee discusses the matters and submits the report to the princip
with actions suggested for the same. Principal forwards it to the management fo
taking apprepriate actions. This ensures safe, disciplined and peaceful campus
environment.

6.2.10.During the last four years, had there been any instances of court cases filed by and against
the institute? Provide details on the issues and decisions of the courts on tlese
No, there is no court case filed by or against the institute.

6.2.11Does the Institution have a mechanism for analyzing student feedback arstitutional
performance? If yes what was the outcome and response of the institution to such an
effort?

Yes, the institution has a clearly set and well defined mechanism for obtaining the
feedback from the students to improve the performance and quality of the institutiona
provisions. The teachers from all the faculties collect feedback from the studgatding
learning process and other aspects ofGbkegefunctioning. The whole process is monitored by
the IQAC. A guestionnaire is used to get feedback from the outgoing students on learning
infrastructure and students support systems. This processsudted in changes and betterment
in curricular aspects, infrastructural facilities and student support services.

The i ndi vi du éédbackehpsaendbleteta tefais or remove some temporary
teaching staff The Head of the department and the Principal take required steps if any
dissatisfaction is expressed regarding a particular staff member.

1 With regard to the problems related to syllabus they l@ought to the notice of BoS
members of the department or teetsubject teacher concerned to discuss the problem and
necessargteps are taken in Bomeetings of the University.

1 The feedback has resulted in improving ICT astructure like internet, wi and browsing
centres.
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6.3 Faculty Empowerment Strategies

6.3.1 What are the efforts made by the institution to enhance the professional development of its
teaching and non teaching staff?
* The institution is putting in continuous efforts to enhance the professional competencies of
the teachers by encouraging them to involve in regular academic work. Teachers are also
engaged in ceurricular and extr@urricular activities. On need base Amaching staff is
rendered training for professional development.
* The faculty members are encouraged to attend refresheses/orientation courses

* Encouraging the facultyp pursue M.Phil., Ph.D. and post doctoral studies.

* The princip&dencourages the facultio take up minor and major research projects.

* The officesuperintendent is given the responsibility to train the office staff fromtirtiene.
* Non teaching staff of owollegeis also given training to use computers.

* Facuty is motivated to reearch activities angublish papers.

6.3.2 What are the strategies adopted by the institution for faculty empowerment through
training, retraining and motivating the employees for the roles and responsibility they
perform?

The strategies adopted by the institution for faculty empowerment depend on the mode
of governance and its decentralization. The head of the institution, while translating the policies
of the Government, University, U.G.Gand Management, also appraises tiodes and
responsibility to employees. Accordingly employees are trained and motivated to perform the
work effectively. TheH.o.Ds of various departments and convenors of different cells and
committees, librarian and others are informed well in advamelyt guidance to execute their
roles. Teachers enjoy the freedom to adopt the teaching methods as required to improv
teaching learning process. All this is done under the supervision of IQAC afltegeand the
management.

6.3.3Provide details on the peformance appraisal system of the staff to evaluate and ensure that
Information on multiple activities is appropriately captured and considered for better
appraisal.
Self appraisal forms are distributed to the staff for furnishing the details of theercar
and advancement.

The details funished there in arevaluated by the IQAC under the Chairmanship of
Principal. Some points of achievements in some cases are appropriately captured and conside
as better ones. These are taken as stock samples for better appraisal. The individual details h
been sortedwt and preserved in separate files.
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6.3.4What is the outcome of the review of the performance appraisal reports by the management
and the major decisions taken? How are they communicated to the appropriate
stakeholders?
* Principal interacts witleachers personally atlodrough staff meetings.
* Each staff is given freedom to discuss the review of the performance appraised.
* The necessary modifications are made and action is taken.

The review of the performance appraisal reports is done by th€.IGdme major
decisions regarding the updating of academic qualifications, participationdargoular and
extracurricular activities, needful guidance to the weaker students, appropriate and timel
assessmentand evaluation and punctualitgre taken.The stake holders concerned are
communicated through counseling and meetings.

6.3.5 What are the welfare schemes available for teaching and ndeaching staff? What
percentage of staff have availed the benefit of such schemes in the last four years?
Welfareschemes available to the Teaching and-Wleaching Staff:

a. Free medical checkup once in a year. : 80%
b. Loan facility -éperativesaigtp!| oy : 90%
c. Risk covering scheme from Welfareubt, Hospet. : 60%
d. Donation of Blood at théme of need. : 25%

(Some Staff members and N.S.S. Volunteers donate blc

6.3.6 What are the measures taken by the Institution for attracting and retaining eminent faculty?

To attract and retain eminent faculty, the institution has taken sweasures like timely
payment of salary, providing learning resources for better preparation, inclusion in communit
management units, ensuring roles and responsibilities, encouraging participaticerd@mac
oriented activities.

6.4 Financial Managemeni@and Resource Mobilization

6.4.1 What is the institutional mechanism to monitor effective and efficient use of available
financial resources?
The institutional mechanism to monitor effective and efficient use of finamgalrces
include the following:

Non-salary expenses are taken care of by the management
1.All financial matters such as fee collection, salary distribution for unaided staff are
taken care of by the management.
2 Maintenance fee and UGC grants are the main source of funds.

3.Payments are mader laboratory equipment only after the delivery of goods in good
condition, satisfying the stipulated quality norms. Every bill is checked by the members
of purchase comnige before passing the bill. The same procedure is applied in case of
purchasing library books, furniture and fixtures etc.

4. Payments are made ordfterauthorizatiorby the principal.
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5. Payments are made either through cheques or drafts.
6. Records of every transaction are maintained

Procurements process

Quotations are obtained from three different suppliers to find out the competitive prices. Those whc
guote the lowest pricaregiven the supply order without compromising on quality.

The grant is allocated to all the departments based on their requirements.
1 The principal is responsible for monitoring and controlling the financial procedures.

2 For construction of buildings and other structures a detailed plan proposal is prepared by
the engineeand approval is obtained fromUDA engineer before the commencement
of work. At the end of each academic year the internal auditor conducts an audit of the
expenses.

2. What are the institutional mechanisms for internal and external audit? When was the last
audit done and what are the major audit objections? Provide the details on
compliance.

The accounts are audited by Internal Auditor regularly at the end of theifihgear. It is
done by a Government certified Chartered Accountant annually, appointed @glkbge
The lastaudit was done in March 2046 No major objectioa were raised during the
audit.

3. What are the major sources of institutional receipts/funding and how is the deficit
managed? Provide audited income and expenditure statement of academic and
administrative activities of the previous four years and the reserve fund/corpus
available with Institutions, if any.

The major sources of funds received by@uolegeare mentioned below:
1. Grants from UGC.

2. Tuition fee collected from students (The audited Income and Expenditure
statement of previous 4 years: Annexure).

3. Supporting financial assistance from the Management.

S. Types ofSupport 201112 201213 201314 201415
N.

Aided Recurring Income Expenses | Income Expenses Income Expenses| Income Expenses
1. Expenses

Tution fee 273.310.00 503059.00 784.155.00 1,120,119.0

Laboratary fee | 27,237.00| 149,726.00| 31995.00 | 266119.00 |45,030.00 | 414,049.00] 47,400.00 | 867,594.00
5 g)[‘;‘e'?]‘;gfec“”'”g 1,159,330.0|1,159,330.0(1,265,520.0| 1,265,520.0(1,505,321.0[1,505,321.0[3,678,074.03,373,514.0
3 | Grants From UGC __ |3,689,876.012,389,686.00818,750.00 [1,699,110.004,071,800.0[1969,964.0(|1,857,250.0/5,063,050.0

6.4.4 Give details on the efforts made by the institution in securing additional funding and the
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utilization of the same (if any).

The estimation in some case®my not be sufficient to complete the construction
work undertaken. It may be because of delay in execution of the wadrkalan other
reasons, in sucbases the institution prepares a fresh proposal for additional funding to the
UGC, management and othagencies. The same procedure stands applied in case of
learning resourcespooks, lab equipmentseminars undertaking research projects,
organizing cecurricular and extracurricular activities. In some cases contribution from
Alumni and other philanthragts meets the expenses

6.5 Internal Quality Assurance System (IQAS)

6.5.1 Internal Quality Assurance Cell (IQAC)

a. Has the institution established an Internal Quality Assurance Cell (IQAC)? If yes what
is the institutional policy with regard to quality assurance and how has it contributed in
institutionalizing the quality assurance processes?
Yes. TheCollegehas established an IQA®@ the year 2005. The main policies the
IQAC.
1. The IQAC prepares calendar of events of the academic year in consultation with the princip:
and Heads of the departments. The same is implemented, monitored and reviewed by the 1QAC
To endorse resolutions passed by various committees and cells faivefienplementation of
action plan.
To develop the academic and administration quality ottiege
To channelize the activities of the various committees and cells.
To initiate and monitor the seminars / conferences and workshops.
To prepae theAnnual Quality Assurancedport for NAAC.

no

o0k W

b. How many decisions of the IQAC have been approved by the management / authorities for
implementation and how many of them were actually implemented?
Almost all the decisions made by the IQAC are implemented and those not yet complete
are in the process of completion. It is in fithess of improving the quality of teaching and learnin
process and all other activities.

c. Does the IQAC have external members on its committee? If so, mention any
significant contribution made by them.

Yes. There are external members in the IQAC ofGbbegeaccording to the guidelines
of the NAAC. The external IQAC member provides valuahlggestions towards the-atiund
development of theollege
d. How do students and alumni contribute to the effective functioning of the IQAC?
They give suggestions for effective remedial measures, since the past experiences of t

Alumni students arealid, their views and suggestions are taken into consideration for quality
sustenance of thellege
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e. How does the IQAC communicate and engage staff from different constituents
of the institution?
The different constituents of tlvellegeare :

Principal

Heads othe Departments

Conveners of various associations, Cells, Committees and centers.

NCC officer

NSS Programme Officers

Sports in charge(Physical director)

Librarian

Office superintendent

Student Representatives

Regular meetings are organized by the IQAC with the various constituents of the institution

to communicate the quality improvement measures and thereby it ensures the process of qualit
enhancement

= =488 _-48_9_-9_45_°9._-2°

6.5.2Does the institution have an integrated framework forQuality assurance of the academic and
administrative activiti es? If yes give details on its operationalisation.

An integrated frameworls planned at the beginning of the academic year by IQAC. The
principal being the academic and administrativead holds discussions with the Hxs,
Conveners and officstaff to finalise the parameters for quality assurance. The use of advanced
teaching aids, optimum use of ICT in library and office, updated equipment in labs, timely
assessment and evaluation, prompvtise of office, encouragement for-carricular and extra
curricular activities are some of the esBal integrated activitiesThe IQAC monitors the
activities of these units and contributes to quality assurance.

6.5.3Does the institution provide trainingto its staff for effective implementation of the Quality
Assurance procedures? If yesgive details enumerating its impact.

All the teaching and noteaching staffs involved in the functioning of various internal
quality assuring bodies. They are trained for meticulous functioning to reach thati@stin

6.5.4Does the institution undertake Academic Audit or other external reviewof the academic
provisions? If yes how are the outcomes used to improve the institutional activities?
Yes. The institutionundertakes the academic audit f@gular assessment and evaluation.
Frequent academic counseling is also held to improve the institutional academic activities.
The audit takes place in the following ways:
A) Student feedbackB) Staff Appraisal C) Parent TeacheMeeting. D) Curriculum feedback
E) A separate academic audit is done by the peers.
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6.5.5 How is the internal quality assurance mechanisms aligned with the requirements of the
relevant external quality assurance agencies/regulatory authorities?

The internal quality assurance mechanisans aligned with the requirements of the
relevant external quality assurance agencies like NAAC by implementing the following
recommendations:

1. Monitoring mechanism of IQAC is done through establishing a separate office and activatin
the constituent committees.
2. 1 Interactivemethod of teaching has been ptial.
- Project based method ofgrimental teaching has been ptéal.
- Computer assistddarning is used
- Web-based learning through internet-fivand browsing centres introduced.
- Audio-visual aids are extensively used especially in language classes.
- ICT aids are improved.
- Teaching material is provided to learners.
3. Computers are providdd all the departments with internet-twviacility.
4. Budgetary allotment to the Library.
5. University initiated skiHorientation programme has been extended tcaliege

through NSS, personality development workshapd by expert talks.

6. Lessorplans have &en prepared bgll the departments. Also, logbooks anaintained
7. The infrastructure of class rooms for gramaid course has been improved.

6.5.6 What institutional mechanisms are in place to continuously review the teaching learning
process? Give details of its structure, methodologies of operations and outcome?

The institution has developed a decentralized structural mechanism to review the
teaching learning process. The curriculum prescribed by the University is discudsedtafft
council and then the Hs of various departments chalk out the departmental plan for effective
teaching ad completion of portions itime. Following the guidees given by the Head, each
staff member prepares the teaching plan and these structural operations are continuousl
reviewed, the outcome is known through the evaluation of performance of students in the
internal assessment tests. The feedback obt&ioedstudents also help to review the teaching
learning process.

6.5.7 How does the institution communicate its quality assurance policies, mechanisms and
outcomes to the various internal and external stakeholders?
The quality assurance policies are mairdlated to infrastructure, learning resources,
teaching learning process, supportive services, administrative matters and various activities.
The institution communicates its quality assurance policies and perfenthrmugh the
prospectusandalso by tke collegewebsitewww.vvsadbchhallcom

The institution has evolved a strategy to network with the stake holders on different
platforms like parenteachersneet,Alumni and various committees with a fair representation
of students. The IQAC in the plaing process considers feed bacéllected from all the stake
holders to prepare perspective on development. These developmental perspectives ar
discussed in the respective meetings of advisory committee, parent teacher and alumni mee
The reflections othe meetings are incorporated in the plan. Tbkege has developed an
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evaluative proforma for stake holders to record their opinions, suggestions for constructive
development for future.

Any other relevant information regarding Governance Leadershipand Management which
the collegewould like to include.

The leadership and governanof the institution is highly democratiand also
disciplineand resultoriented. In approach it is friendly and in respect of implaatem it is
disciplined.

The gwernance entertains decentralization policy for team involvement.
The management regularly monitors the action plan of implementation and its outcomes.

1 Thecollegehas instructed all the departments to take catbexd t u d grieveintes and
help them redress the difficulties.

1 There is an Antragging committee to look into the grievances and complaints of first year
students regarding ragging.

1 Counseling and monitoring system is followed in theadgpent to address tlstu d e nt 0 s
academic and personal issues.
1 To create friendly approach to senior students and staff
1 To solve the students problems regarding exams i.e. result heith re-totaling,
revaluation etc.
1 To make arrangement for studestholarships
6.5.8 The IQAC has the following membes.

= =

1. [Dr.D.ThippeswamyPrincipal Chairman
2. |Dr. Shankarananda.K.G. Coordinato
3. |Prof. T.Rajappa Secretary
4. |Prof. K.Manjanna Member
5. |Prof.Smt.H.Asha Member
6. |Prof.K.M.Ravishankar Member
7 |Prof. E.Veerabhadrappa Member
8. |Prof.B. Basavaraj Member
0. |Prof. NVeerabhadrappa Member
10.|Prof. G.Umesha Member
11.[Dr.M.Ravikumar Member
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12.|Prof.G.Manohara Member
13.|Dr.Siddalinga Murthy.S.M Member
14.|Sri. Manjanatha, Librarian Member
15.| Sri.Rajappa, Office Superintendent | Member

Any other relevant information:
Remarks of the previous NAAC Peer team (2011)

1
1
1

T

= =4 =

= =4 =

A A-_A-_A_0_4_4_49_2 = =

Vacant teaching positions to bdidd up immediately on regular basis with qualified persons.
Faculty should get involved in sciengepularization programmes to attract more sttglen
Teachinglearning methodology needs to be strengdiaeoy using more ICT and prowvid
exposure to the students.

Relevant courses of Rural Development, Tribal Studies, Physical Education, etc should be
introduced considering the soeaonomic needs of the region.

Languagdaboratory may be setp and emphasis be laid on speaking in English.

Good Canteen and Hostel facilities for studéatse provided.

More professional development programmes for ¢laehiing and neteaching staff to be
organized.

Library facilities need to be strengthened through more books and by providing ICT facilities.
Management should encourage faculty to do research work and provide necessary support.
Proper Institutionahmbience becreated by providing boundary wall.

In response to the observations and remarks made by the previous Peer Team the following
measures have been taken up.

Government policy is not allowing us to fill up the vacant posts on permanent basis.

We are attracting more students to science through awareness programmes like special guest
lectures, seminars etc.

We are providing ICT facility to the maximum number of students of all the streames.

We introduced a cource on JBNALISM.

We have establishexh excellent LANGUAGE LAB.

We have provided well furnishedostel facility.

We have prvided canteen facility to the students.

We send the facultyp Refresher/Orientation cows Workshops, Seminars and Conferences.
ICT facility is provided inthe Library

Management is providing maximum facilities for research.

It requires OHuge Fundso6, we are trying to

* k% %
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CRITERIA VIl :INNOVATIONS and BEST PRACTICES

7.1 Environment Consciousness

7.1.1 Does the Institute conduct a Green Auditf its campus and facilities?

Yes. At the request of the institution, the department of Foaest Conservation has
conducted alwgvey and awarded the Greandit Report

7.1.2What are the initiatives taken by theCollegeto make the campus ecdriendly?
1 Energy conservation
Thecollegesaves electrical energy, as t@ellegebuilding is a highroofed spacious

room with big windows; the sprawling open space facilitates good ventilation. This facility
has lessened the usage of fans, lights, and A.C. rooms

1 Water harvesting:
Rain water harvestinig the prime importance of tleellege The rain water thus collected

is used for gardening and other purposes during the summer months when there is scarcity
of water.

1 Surface run-off water harvesting: The surface ruroff water from the unpaved area is
collected in trenches and thus it facilitates ground water recharge to improve the ground
water table.

9 Efforts for Carbon neutrality :

By maintaining the greenery on the campus in the form of lawn mairtengardens and
trees, the carbon neutrality is stabilized.

1 Plantation:
As a part of making the campus dcendly, saplings are planted pedically on the
campusThecollege aimst creating a healthy environment to make the students grow up in
a pleasant atmosphere in order to have an ideal learning atmosphere. The NSS volunteers
are involved in ugkeeping of the lawns and gardens in th#ege campus. Cleanliness of
the campuss well maintained in order to help the growth of greenery.

1 E-waste management

Old, outdated and non working electronic gadgets and computers are sold off in the
second hand market. The out dated irreparaibtaterials are handled with care.

7.2 Innovations

7.2.1 Give details of innovations introduced during the last four years which have created a
positive impact on the functioning of thecollege

91 Skill- development programraeareeffectively conducted
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1 Internet facility with WiFi is providedto students andtaff for academic excellence.
Care is also taken to avoid the misuse of this facility with password arrangement.

1 En-number of journalaresubscribed for extendingresources to the students and staff.

1 All meritorious students other than SC/ST are also given a set of books for better
preparation and performance in the exams.

1 Indexing the articles in journals, in the library in alphabetical order is carried out by
staff and students for ready reference.

1 Creating awareness among the sldwellers about cleanliness and the optimum use
of water, energy and other natural resources.

7.3Best Practices

7.3.1 Elaborate on any two best practices in the given format at page no.98, which have
contributed to the achievement of the Institutional Objectives and/or contributed to the
Quiality improvement of the core activities of thecollege

1. Title of the Practice: i) Orientation Programme for Freshers

2. Goal: Making the freshers aware of the history, strengths and facilities oblilege.

Creatinga sense of unity and belongingness.

Helping the students to come out from their psycholodgadiers.

To build confidence in the freshers to move and mingle freely with other students and
the staff.

1 Creatingfree congenial learning atmosphere.

E E

3. The Context: The freshers come from different cultural backgrounds and from different
colleges. They naturallymingle with others and open tipeir minds in order to actively
participate in the learning process. The freshers are unawtdre wdrious programmes at HEIS
and they are also new to the teacHie@ning process at degree level.

4. The Practice:

The practice of orientation programme for freshers of all degree programmes is
organized at the beginning of the First semedBamerally, an eminent person from
academic field is invited to inaugurate the programBefore the enaf the programme
the overall performance of the participants is evaluated. Throughout the programme stress
is given on valudased approach and practice. And the uniqueness of this programme lies
in bringing about social harmony, feeling of oneness andnatintegrity.

5. Evidence of Success
The performance of the participants under the following items is judged.

i) Ice-breaking: A free and friendly atmosphere is created, wherein they voluntarily come
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forward toexpress their ideas & thoughtsthout anystagefear.

i) ListeningSkills: Here the participantisstening skills are tested. The interesting element
of the story and the narrating skill of the facilitators exert a considerable impact, so
that the students can answer the questions successfully.

iii) Language skills: A fun game of language creates istteamong the participants in
learning and improving their treasure of vocabulary.

vy Governance and | eadership skills: Group di
than thinking individuallyo. Thistexper:i
participants in respect of initiative capacity, leadership capability, style of
presentation & pursuing a common goal collectively.

V) Interaction: The end result of the total programme is found in close and friendly
interaction among the participantsdathe facilitators.

€

6. Problems Encountered and Resources Required:
Since there is a coherent coordination between the strategic plan & action plan,
no noteworthy problems are encountered.
The college supportsall the studentvelfare programmesiunificently and hence
there is no financial crunch to organize such programmes. cbllege has well
experienced human resouscand advanced study material, such programmes are well

organized.

7. Contact Details:

Name of the Principal : Dr.D.Thippeswamy

Name of thenstitution : ADB College

Town : Harapanabhalli

Pin code : 583131

Accredited status : B-grade

Work phone : 08398 280244Fax: 0838280244
Website : www.vsadbchhalli.com

E-mail : adbprince@gmail.com

Mobile No. : 9448801783

7.3 BestPractices:

1. Title of the practice: ii. Awareness programme for Social Welfare:

2.Goal:
This practice is primarily intended to create awareness amongdsiatrers
regarding cleanlinesdgeadly diseases, such as AID&nCer, T.B etc. This practice a
two prongedthing, it serves the goal of giving practical experience to the students by
taking them into the society and getting them involved in the burning health problems in
the society. This practice as an extension activity of the institution, serves the social
responsility of the institution towards the stake holders.
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3. The Context:

The first and foremost challenging issue faced in this practice is the time
constraint. Since there is semester system of education in practice at degree level, there
is very less timeavailable for other than teachutgarning activities. Therefer the
students generally giv@ore importance to their immediate academic goals or benefits
andgive scant regard for such esitle class room activities. The teachers have, in this
backgroundto identify both academically active and inactive students and pair them
up and then orient them to do this activity. Another remarkable challenging issue faced
while designing and implementing this practice is the hesitation of the students caused
by the prevailing social practices like caste discrimination, snobbish nature and class
discrimination.

The challenging issue faced in implementing the practice among the slum
dwellers is their indifference and disbelief. This attitude is due to many fadtitee
political promises & governmental schemes & assurances.

4. The Practice:

This practice begins with the first step of identifying the needs and problems of
the people belonging to the lowest strata of the society who need immediate attention.

The next step in this direction is identifying the different areas where the
affected people need immediate attention. The students of different classes & different
academic levels are identified and formed into groups to work under a guide in order to
implement the awareness programme related to the health issue. In the process, the
committee searches for a competent and resourceful person to give awareness to the
targeted group on a particular problem. The group in a way acts as facilitators to the
affected gople to get their problems solved and the same group also acts as an
educator to the target group to give the

This practice is also implemented more effectively as a form of education
through the other mea such as affixing posters in public places, singing songs and by
enacting skills. These educative and awareness programmes are given wide publicity
by circulating pamphlets.

At the stage of identifying the problems, the students personally go to the
sekcted areas and convene meetings in a few houses by assembling their neighbors to
inform the schedule and brief information about the importance of the awareness
programme planned.

A sense of social responsibility is developed in the students through this
practice and also a sense of collective responsibility is instilled among the students
which is very much needed for the unity of society and the integration of the nation.
These tvo remarkable results of this practice would develop responsible future citizens
of the nation in a unique way.
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5. Evidence of Success:

The evidence of the success of this practice is reviewed under 4 bench marks
i)Response i) Curiosity iii) Acceptance and iv) Survey.

) Respons e: s pérhoeal apmaach do the target groups and honest enquiry in
knowing the reality of the situation makes them to respond freely. The explanation
about the programme also yields very good response from the localiigst is
observed that not a single member of the locality missingriigrammes evident
enough of its success.

i) Curiosity: Since the programme happens t
instills curiosity in the targeted people. The curiosity stands sustained till the end of
the programme. Each member of the locality personally shows interest to know the
details of the programme.

iii) Acceptance: The primary information provided by the team members and the special
talks dealing with the solutions to the problems by the experts are readily accepted
by the people of the selected areas. The acceptance gemeeslpposes their
intention to have such programmes repeatedly.

iv) Survey: Taking into consideration the number of participants and also their response, a
survey is conducted. The results of the survey are reviewed and some conclusions
are drawn as recommeations.

6. Problems Encountered and Resources required:
i. Time constraint ii. Language iii. Unawareness of disease

i. Time constraint: Since the academic programmes are semester based, the tdaaiimgy
process is strictly time oriented. Therefore students do not find sufficient time for such time
consuming activities.

ii. Language: The localities of these slum areas lag behindxpression and communication
skills, they sometimes fail to convey voluntarily their feelings. They are incapable to respond
properly when questioned.

iii. Unawareness of diseasedviost of the people living in the slum areas, suffering from
certain diseses are not aware of themeing uneducated &ignorargeople cannot even
identify the basic and common symptoms of the diseases.

7. Notes (Optional):

No special funds are sanctioned by any other external agencyollége generally
meets the expenses of such extension activities. The people of these areas are apprised of the
financial assistance to be sanctioned by Government and other NGOs under different schemes.
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8. Contact details:

Name of the Principal| : Dr. D.Thippeswamy

Name of the Institutio : ADB First GradeCollege

Town : Harapanahalli

Pin code : 583131

Accredited status : B- grade

Work phone : 08398 280244 Fax: 08398280244
Website : www.vvsadbchhalli.com

E-mail : adbprince@gmail.com

Mobile No. : 9448801783

Any other relevant information:

In response to the observations and remarks made by the previous Peer Team ti
following measures have been taken up.

For the overall development of the Institution, stakeholdegtudents,parents and
external experts have been given representation in the important decision making committees

and cells like IQAC, br ary Advi sory <€@ounseling & Eageer GWadance n 0

Cell and Anti Ragging Committee etc.

* % %
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EVALUATIVE REPORT S ofthe DEPARTMENT S
DEPARTMENT OFKANNADA

1. Name of the DepartmerKannada

2. Year of establishment972

3. Name of the programmes/course offetd@:

4. Name of inter disciplinary courses and the departments/units invdlited:

5. Annual/Semester/CBCS (Programme wiS&mester

6. Participation of the department in the courses offered by other departiients:
7. Courses in collzoration with other Industries, Foreign Institutions &lit:

8. Details of courses/programmes discontinued (if any) with realidns:

9. Number of teaching pos3

Sanctioned03 Filled
Professors -- --
Associate Professsr -- 01
Asst. Professor -- --
Guest faculty -- 04

10. Faculty profile with name, qualification, designation, specialization,
(D.Sc./D.Litt./Ph.D./ M.Phil. etc)

Designati No of Ph.D
Name Qualification 0?\ Specialization |Experience Students
guided
- Associate
Dr.Thippeswamy M'A#MDPM’ Professol Kannada literatur 28 Years -Nil -
Rajashekar . Guest . .
Negalur M.A. Mphil lecturer Kannada literatur¢ 8 Years -Nil -
: Guest : .
Nagaraja.B M.A. lecturer Kannada literatur; 04 Years -Nil -
Guest . .
Kotramma.C M.A. lecturer Kannada literatu 01 Years -Nil -
Guest . .
H.Shankarappa M.A. lecturer Kannda literaturel 01 Years -Nil -

11.List of Senior Visiting Faculty0l

12. Percentage of Lectures delivered and practical classes handled (Progrnaeinby temporary
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faculty: 60%

13. Student and TeaehRatio (Programme wise):

Year | B.A.Sem |, lll, V, | B.Sc. Sem |, Ill,| B.Com Sem I, Il|
201011 39:1 45:1 131:1
2011212 60:1 32:1 130:1
201213 70:1 46:1 98:1
201314 65:1 59:1 126:1
201415 36:1 46:1 127:1

14. Number of academic support staff (technical) and administrative staff; sanctioned
and filled:Not Applicable.
15. Qualification of Teaching Faculty with D.Sc/DLitt/Ph.D/M.Phil/F&3, Ph.Di 01, M.Phil-02
16. Number of Faculty with ongoing projects from a) Nationdhbyrnationafunding agencies and
grants received\il
17. Departmental projects funded by DEIST: UGC,DBT, ICSSR, etand total grants receivedll
18. Research Centre/ facility recognized by the Universiity:
19. Publications:---

1 Publication per faculty:
Dr. Thippeswamy D
1 Two AprakatitaEpigraphas of Harapanahalli Palegaras page no 28 ,published by Prasaranga
Kannada University, Hampi in the magazine Shasana Addhyayana, Samputa 8 Sanchike 02
July-Dec 2011, ISSN 2274041.
1 Aprakatita Epigraph of Hagarigudihalli page no 31 and the Revi&elai Epigraph page no
199,
Published by Prasaranga Kannada University, Hampi, Shasana Addhyayana Samputa 1, 2 Ja
T Jun 2012 and Judbec 2012, ISSN 2274041.

1 Number of papers published in peer reviewed journals (national / internationf@¢uty and
students - Nil
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1 Number of publications listed in International Database (For Eg: Web of Science,
Scopus, Humanities International Complete, Dare Datablasernational Social
Scienes Directory, EBSCO host, etc.):

Monographs

Chapter in Books

Books Edited

Books with ISBN/ISSN numbers with details of publish

Citation Index

= |=a = =& |_a

SNIP
SJRi SCIMAGO
Journal

= =

=a

Impact factor

h-index

=a

20. Area of consultancy and income generatgd:

21. Faculty as members in

a) National committee b) International committee c) Editorial Boatds:
22. Student projects

a. Percentage of students who have dorlednse projects including intelepartmental
programmeNil

b. Percentage of students placed fayj@cts in organizations outside the institutiagnin Reseach
Laboratories/Industrytber agencies\il

23. Awards/Recognitions received by Faculty and studBnthippeswamy, Asso Prof was awarded
Ph.D by Kannada Universiip 2015.
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24. List of eminent academicians and scientistsitors to the department:
1.Dr. Shanthinath Dibbada Ex Registrer Rani channamma University Belgavi.
2.Sri.Gangavathi Pranesh, Orater.
3.Smt. Indumathi Salimath, Orater.
4.Dr. Shamsundar Bidarkundi Writer, Bendtethisthana Dharwad.
5.Dr.K.Rudrappa Retired Principal, Writer.

25. Seminars/Conferences/Workshops organized & the source of funding
fNational:Nil
finternational:Nil

26.Student profile programme/course wise:

Name of the Applications Selected Enrolled
Course/Program received
Male Female
2011-2012
B.A. sem 1&2 (opt) 128 128 92 36
B.A. sem 1&2 (basic) 251 251 183 68
B.Sc. sem 1&2 56 56 26 30
B.Com.sem 1&2 (Gen 25 25 20 05
2012-2013
B.A. sem 1&2 (opt) 227 227 149 78
B.A. sem 1&2 (basic) 415 415 276 139
B.Sc. sem 1&2 58 58 22 36
B.Com.sem 1&2 (Gen 29 29 15 14
20132014
B.A. sem 1&2 (opt) 189 189 123 66
B.A. sem 1&2 (basic) 368 368 235 133
B.Com.sem 1&2 (Gen) 50 50 31 19
2014-2015
B.A. sem 1&2 (opt) 126 126 71 55
B.A. sem 1&2 (basic) 250 250 154 96
B.Sc. sem 1&2 101 101 49 52
B.Com. sem1&2 (Gen) 67 67 35 32
20152016
B.A. sem 1&2 (opt) 145 145 80 65
B.A. sem 1&2 (basic) 229 229 135 94
B.Sc. sem 1&2 89 89 35 54
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Result Analysis of B.A. § sem (Optional Only)

Year No. of StudentsAppeared [No. of Students Passed |% of Passing
201212 94 54 58%
201213 131 124 94%
201314 98 85 87%
201415 183 158 87%

27. Diversity of Students:

% of student$rom | % of students from othg % of students from
the State State Abroad
B.A, BSc, BCom 100%

Nme of the Course

28. How many students have cleared national and state competitive examinations such as NET, SLET
GATE, Civil Services, Defense Service, dtfit

29. Student progression

Student Progression Against % enrolled
UG to PG 05% (Optional Kannada)
PG to M.Phil. 01%
PG to Ph.D. 01%
Ph.D. to PosDoctoral
Employed
Campus selection -
Other than campus recruitment --
Entrepreneurship/Sedmployment 40%
30. Details of Infrastructural facilities

a) Library -YEST Central Library

b) Internet facilities for Staff & Students - YES provided

c) Class rooms with ICT facility - Yes provided

d) Laboratories T Not Applicable

31.Number of students receiving financial assistance frolkege university, government ather
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agencies’ Yesi

32.Details on student enrichment programmes (special lectures/workshops/seminaxyevital
experts 1 Yes -

33.Teaching methods adopted to improve student learByngising teaching aidsmodels and charts,
LCD :- Yes

T Using Personal Walky system wherever the s
1 Using AudioVisual pre recorded cassettes, CDs and DVDs concerned to the subject. .

1 Taking both History and Kannada students to nearby historical places every .
1

Regularly, 10- 12 different cultural competition will be conducted every year and the
prizes will be given on the College day/ Talents day celebration every year.

34. Participation in Institutional Social Responsibility (ISR) and Extension activittes
1 Awareness of Road safety programs for the students.

1 Participate in all the Rallies organized by District authority and concerned departments on aic
awareness, Atrocity on women, Pulse Polio, etc.

1 Kannada department lecturers contribute themselves and donate handful of Kannada
literature books to optional Kannada students belong to SC, ST, OBC & Minority
committees every year.

35. SWOC analysis of the department and Future plans

Strength: Out of five faculties two have completedV.Phil. & one
completedPhD. Permanent facultyhas a richteaching experiencealong
with a very gooctulturalbackground

Weakness: India is country with many regional and local languadesKarnataka stateve
speak Kannda, Tulu, Kodava, Lambani etcuBthe students are more attracted by the English
language which is no doubt very good. But some students have a negative and poorattitude
their own mothetongues which is a condemnable thing. Here inamliege we are trying our
best to develop the right attitude to the regional language.

Opportunities: Government of Karnataka has reserved a particular percentage of governmer
posts to Kannada medium/Rusalidents.

Challenges:Our Collegeis affiliated to Davnagere University. In oGollege the strength of
OK is growing up year by year. But the government is not giving permission to fill the vacant
posts. This is a big challenge for us.
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EVALUATIVE REPORT of the DEPARTMENT: ENGLISH

1. Name of the DepartmeriEnglish

2. Year of establishment972

3. Name of the programmes/course offetd@:

4. Name of inter disciplinary courses and the departments/units invdliled:

5. Annual/Semester/CBCS (Programme wise): Semester

6. Participation of the department in the courses offered by other departiients:
7. Courses in collaboration with other Industries, Foreign Institutiondlitc:

8. Details of carses/programmes discontinued (if any) with reashliis:

9. Number of teaching postil

Sanctioned 01 Filled
Professors -- --
Associate Professsr -- 01
Asst. Professor -- -
Guest faculty -- 04

10. Faculty profile with name, qualification, designation, specialization,
(D.Sc./D.Litt./Ph.D./ M.Phil. etc)

S Designati o . No of Ph.D
Name Qualification on Specialization |Experience Students
guided
Dr.Umamaheswal M.A, M.Phil, | Associatg IndianLiterature 31 06
Ph.D Professo
S.Nagaraja M.A. Guest Indian 05 Nil-
faculty | EnglishLiterature
M.Lakkamma M.A. Guest Indian English .
: 03 -Nil -
Faculty Literature
Shivakumar M.A. Guest Indian English
Faculty Literature 03 -Nil -
Mamatha M.A. Guest Indian English 03 Nil-
Faculty Literature

11.List of Senior Visiting Faculty:
i. Prof. Bixavarthimath
ii. Prof.Eswarappa
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iii. Prof. Shantamurthy Kulkarni
iv. Dr. Anuradha

12. Percentage of Lectures deliveeadl practical classes handledogramme wise) by temporary
faculty: 80%
13. Student and Teacher Ratio (Programme w&ge):

14. Number of academic support staff (technical) and administrative staff; sanctioned
and filled:Not Applicable.

15. Qualificdion of Teaching Faculty with D.Sc/DLitt/Ph.D/M.Phil/P8G, Ph.Di 01,PG-04

16. Number of &culty with ongoing projects from a) Nationallbjernationafunding agencies and

grants received\lil
17. Departmental projects funded by DBIST: UGC,DBT, ICSSR, etand total grants receiveNil

18. Research Centre/ facility recognized by the Universiity:

19. PublicationsNil

Publication per facultyNil

Number of papers published peer reviewed journals (national / intetinaal) by faculty and
studentsNil

1 Number of publications listed in International Database (For Eg: Web of Science,

Scopus, Humanities International Complete, Dare Datablasernational Social

Sciences Direary, EBSCO host, etc.)

il
il

Monographs

Chapter in Books

Books Edited

Citation Index

SNIP
SJRi SCIMAGO
Journal

il
il
il
1 Books with ISBN/ISSN numbers with details of publish
il
il
1

1 Impact factor
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1 h-index

20. Area ofconsultancy and incongenerated: Academic Consultancy and Transalation on honorary
basis.

21. Faculty as members in

a) National committedd) International committee) Editorial BoardsNil

22. Student projects

a) Percentage of students who have dorAedunse projects including inter departmental
programmeNil

b) Percentage of students placed for projects in organizations outside the instiifion
Researh Laboratories/Industryfloer agenciesNil

23. Awards/Rcognitions receively faculty and studentil

24. List of eminent academicians and scientists / visitors to the department:
1. Prof. Bixavarthimath
2. Prof.Eswarappa
3. Prof. Shantamurthy Kulkarni
4. Dr. Anuradha

25. Seminars/Conferences/Workshops organkz#te source of funding
fNational:Nil
finternational:Nil

|
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26. Student profile programme/course wise:

Name of the Applications Selected Enrolled
Course/Program received
Male Female

B.A. Basic English

201112 251 251 183 68

201213 415 415 276 139

201314 368 368 235 133

201415 250 250 154 96
B.Sc. Basic English

201112 56 56 26 30

201213 58 58 22 36

201314 89 89 44 45

201415 101 101 49 52
B.Com. Basic Eng.

201112 25 25 20 05

201213 29 29 15 14

201314 50 50 31 19

201415 67 67 35 32

26 (a) Student profile programme/course wise:

Name of the S Enrolled Pass
Course/Programme Appl|c§t|o dns Selected Male | Female | Percentage
B.A Optional receive 6" Sem
201112 49 49 32 17 84%
201213 90 90 54 36 68%
201314 69 69 36 33 83%
201415 45 45 26 19 84%

27. Diversity of Students:

Nme of the Courseg

% of students from
the State

% of students from otheg
State

% of students from
Abroad

B.A, BSc, BCom

100%

GATE, Civil Services, Defense Service, a\lit

ADBFG College,H.Halli
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29. Student progression

Student Progression Against % enrolled
UG to PG 08%
PG to M.Phil.
PG to Ph.D.
Ph.D. to PosDoctoral
Employed
Campus selection 02%
Other than campus recruitment 02%
Entrepreneurship/Sedmployment 02%
30. Details of Infrastructural facilities
a) Library - YEST Central Library
b) Internet facilitiedor Staff & Students - Provided
c) Class rooms with ICT facility - Provided
d) Laboratories T Provided

31.Number of students receiving financial assistance frolkege university, government ather
agencies’ Yesi
\
32.Details d student enrichment programmes (special lecturesorkshops / seminar) with
External experts

1. Skill Development Programme is conducted lgspande Foundation and Prerana.
2. 05 Special talks by experts were arranged.

33. Teaching methods adopted to improve student learning :
ICT aids used for gramméeaching to improve studer&arning

34. Participation in Institutional Social Responsibility (ISR) and Extenaiivities:
Creating awareness of women socjétpoddonation, plastipollution, NCC/NSS.
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35.SWOCanalysis of the department andure plans

Strengths:
1. Qualified and experienced staff.
2. Library facilities.

3. Language Lab
4. Good Infrastructure.
5. Greater interest from the students

Weakness:

1. Absence of Research Centre.

2. Poor back ground of English language
3. Non filling of granted posts.

Opportunities:
1. Toestablish PG course.
2. Enrichment coaching.

Challenges

1. Local competition.

2. Hike in fees.

3. No adaption to the changing trends.

Future Plans

1. EstablishingaResearch centre.
2. Developing communication skills.
3. Developing translation studies.

ADBFG College,H.Halli Pagel37



Self Study Reportil Cycle

EVALUATIVE REPORT of the DEPARTMENT: HISTORY

1. Name of the Departmertfistory

2. Year of establishment972

3. Name of the programmes/course offetd@:

4. Name of inter disciplinary courses and the departments/units invdliled:

5. Annual/Semester/CBCS (Programme wiS&mester

6. Participation of the department in the courses offered by other departNients:
7. Courses in collzoration with other Industries, Foreign Institutions &iit:

8. Details of courses/programmes discontinued (if any) with realSidns:

9. Number of teaching pos3

Sanctioned 03 Filled
Professos - --
Associate Professsr -- 01
Guest faculty -- 01

10. Faculty profile with name, qualification, designation, specialization,
(D.Sc./D.Litt./Ph.D./ M.Phil. etc)

No of Ph.D
Name | Qualification | Designatior Specialization |Experience Students
guided
T.Rajappa M.A 'gfg’?ec;?;? IndianHistory | 31Years -Nil -
) Guest Historical -
H.B.Prabhudevs M.A Lecturer | ResearciMethods 05Years -Nil -

11.List of Senior Visiting Faculty:

1 Dr.M.Kotresh, Asso Prof, Tumkur University.
1 Dr.Sadashiva Reddy, Rtd Prof, Bangalore University.

12. Percentage of Lectures delivered and practical classes handled (Programme wise) by temporan
faculty. 30%

13. Student and Teacher Ratio (Programme wf):1
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14. Number of academic support staff (technical) and administrative staff; sanctioned
and filled: Not Applicable.

15. Qualification of Teaching Faculty with D.Sc/DLitt/Ph.D/M.Phil/FGG-02

16. Number of Faculty wht ongoing projects from a) National Imternationafunding agencies and
grants received\il

17. Departmental projects funded by DBEIST: UGC,DBT, ICSSR, etc and total grants receiddd
18. Research Centre/ facility recognizedtlivy University:Nil

19. Publications:---
1 Publication per faculty---

1 Number of papers published in peer reviewed journals (national / international) by faculty an
students Do

1 Number of publications listed in International Database BgpiWeb of Science,
Scopus, Humanities International Complete, Dare Datablasernational Social
Sciences Directory, EBSCO host, etc.)

1 Monographs

91 Chapter in Books

Books Edited

Books with ISBN/ISSN numbers with details of publish

SNIP
SJRi SCIMAGO
Journal

1
1
1 Citation Index
il
1

1 Impact factor

 h-index

20. Area of consultancy and income generatgd:
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21. Faculty as members in
a) National committee  b) International committee c) Editorial BoardsNil
22. Student projects

a) Percentage of students who have dorAedunse projects including inter departmental
programmeNil

b) Percentage of students placed for projects in organizations outside the institution ie in
Researh Laboratories/Industryfber agencies\il

23. Awards/Recognitions received by Faculty and students:
Prof.T.Rajappa: Vishwa Kannada Kaanmani, Karnataka Samskruthika Parishath, Bangalore.
24. List of eminent academicians and scientists / visitors to the depariiient:

25. Seminars/Conferences/Workshops organized & the source of funding
fNational:Nil
finternational:Nil

26.Student profile programme/course wise:

Name of the . Enrolled
Course/Programme Appllcatlons Selecte PassP(ta;]rcentage
received of 6" Sem
B.A Male | Female

201112 251 251 183 68 88.00%
2012-13 415 415 276 | 139 84.00%
2013-14 352 352 222 | 130 91.00%
2014-15 232 232 141 91 88.00%

27. Diversity of Students:

% of students from| % of students from othg % of students from
the State State Abroad

B.A 100%

Nme of the Course

28. How many students have cleared national and state competitive examinations such as NET, SLET
GATE, Civil Services, Defense Service, etlit

29. Student progression

Student Progression Against % enrolled
UGto PG 20%

PG to M.Phil.

PG to Ph.D.

Ph.D. to PosDoctoral
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Employed
Campus selecton | e
Other than campus recruitment 10%
Entrepreneurship/Sedmployment 50%
30. Details of Infrastructural facilities
a) Library - YEST Central Library
b) Internet facilities for Staff & Students - YES provided
c) Class rooms with ICT facility - Yes provided
d) Laboratories T Not Applicable

31.Number of students receiving financial assistance frotkege university, government ather
agencies’ Yesi

32.Details on student enrichment programmes (special lectures/workshops/seminar}evital
experts 1 Yes -

33.Teaching methods adopted to improve student learByngising teaching aidsmodels and charts,
LCD :- Yes

34. Participation in Institutional Social Responsibility (ISR) and Extension activittes
Organized historical tours from our department every year.

35. SWOC analysis of the department and Future plans
Strengths: 1) History starts as a common paper next to languages.

2) Experienced and qualified staff.
3) Visit to Historically significant places as a part of syllabus.
4) Class room seminar with open discussion.
5) Motivation to collect old coins and other historical remains.
6) Assignment of in house project
7) Internet connectivity.

Weakness:

No teacher paesPh.D degree.

Lack of separate departmental staff room.

Museum for preserving and displaying rare cultural remains is not established.
Enough amount diund is notavailable for free historical study tours.

rwn R

Opportunities:

1. Research and Field oriented curriculum.

2. Introduction of applied sciences in the form of add on courses.

3. Spread of knowledge for preserving historical monushehthis region.
4. Introduction of life prospering activities.
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Challenges:

1. More number of new colleges has emerged.

2. Decline of job opportunities for Arts graduates.

3. Lack of opportunities for higher progression in the local university
4. Introduction of adebn courses.

Plan of Action:

1. Plan to establish a small museum to preserve and display.

2. Visit to historically and culturally significant placesll be made compulsory by
putting it in university BOS meeting.

3. Developing quest for research by inviting eminent scholars from different
historical research institutes.

4. Mobilization of fund for conducting more number of historical study tours
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EVALUATIVE REPORT of the DEPARTMENT: Economics

. Name of the Departmericonomics

. Year of establishment972

. Name of the programmes/course offetg@:

. Name of inter disciplinary courses and the departments/units inviNited:

. Annual/Semester/CBCS (Programme wiSs&mester

. Participation of the department in the courses offered by other departNients:
. Courses in collzoration with other Industries, Foreign Institutions &iit:

. Details of courses/programmes discontinued (if any) with realsidns:

Number of teaching post3

Sanctioned 03 Filled
Professos - --
Associate Professsr -- 01
Guest faculty -- 01

10. Faculty profile with name, qualification, designation, specialization,

(D.Sc./D.Litt./Ph.D./ M.Phil. etc)

No of Ph.D
Name | Qualification | Designatior Specialization |Experience Students
guided
Dr.K.G.Shankar Associate Industral
nanda M.A,PR.D | b/ fessor Economics 30Years| -
Guest Agricultural
M UmeshReddy M.A faculty Economics 6Years | -

11.List of Senior Visiting Faculty:

O~NO O WNE

. Dr.B.P.Veerabhadrappa, Prof of Economics, Davangere University, Davangere.
. Dr.K.B. Rangappa@sso Prof of Economics, Davangere University, Davangere.

. Dr.K.M. Veeraiah, Rtd Prof of Economics, JSS College, Mysore.

. Dr.K.C.Basavaraja, Prof of Economics, Mysore University, Mysore.
. Dr.K.Ramesha, Prait NIBM, PUNE.
. Sri.Girish Babu, Ex.chief manger syndicate Banglore.
. Dr.K.Shanmukha, Principal, SBC College, Davangere.
. Dr.S.Jayanna, Dean VSK University, Ballari.
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12. Percentage of Lectures delivered and practical classesdh@hdigramme wise) by temporary
faculty: 30%

13. Student anddacher Ratio (Programme wis&}$0:2

14. Number of academic support staff (technical) and administrative staff; sanctioned
and filled Not Applicable.

15. Qualification ofTeaching Faculty with D.Sc/DLitt/Ph.D/M.Phil/P@h.D-01, PG with BEd-01

16. Number of Faculty with ongoing projects from a) Nationdhbgrnationafunding agencies and
grants received\il

17. Departmental projects funded by DEIET: UGC,DBT, ICSSR, etc and total grants receiil:
18. Research Centre/ facility recognized by the Universiity:

19. Publications:
Publication per facultyDne arti cl e published in daily ne

1 Number of paperpublished in peer reviewed journals (national / international) by faculty and
students - Nil

1 Number of publications listed in International Database (For Eg: Web of Science,
Scopus, Humanities International Complete, Dare Datablasernational Social
Sciences Directory, EBSCO host, etc.)

1 Monographs

9 Chapter in Books

Books Edited

=a

Books with ISBN/ISSN numbers with details of publish

Citation Index

SNIP
SJRi SCIMAGO
Journal

=== =2 =2
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20.

21.

22.

23.

24,

25.

1 Impact factor

1 h-index

Area of consultancy and income generatgd:
Faculty as members in

a) National committee b) International committee c) Editorial BoardsNil
Student projects

a. Percentage of students who have dorAedunse projects including inter departmental
programme01

b. Percentage of students placed for projects in organizations outside the institution ie in
Researh Laboratories/Industryflber agencies\il

Awards/Recogtions received by Faculty and studeritd:

List of eminent academicians and scientists / visitors to the department:

1. Dr.B.P.Veerabhadrappa, Prof of Economics, Davangere University, Davangere.
2. Dr.K.B. Rangappdisso Prof ofEconomics, Davangere University, Davangere.

3. Dr.K.M. Veeraiah, Rtd Prof of Economics, JSS College, Mysore.

4. Dr.K.C.Basavaraja, Prof of Economics, Mysore University, Mysore.

5. Dr.K.Ramesha, Prof at NIBM, PUNE.

6. Sri.Girish BabuEx.chief manger syndicate Banglore.

7. Dr.K.Shanmukha, Principal, SBC College, Davangere.

8. Dr.S.Jayanna, Dean VSK University, Ballari.

Seminars/Conferences/Workshops organized & the source of funding
fNational:Nil

flinternational:Nil

{State level semina@1

26.Student profile programme/course wise:

Name of the o Enrolled
Course/Programme Appllcgtlons Selecte PassP%rcentage
received of 6 Sem
B.A Male | Female
201112 74 74 59 15 97%
2012-13 98 98 73 25 96%
2013-14 94 94 63 31 98%
2014-15 61 61 44 17 92%
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27. Diversity of Students:

% of students from| % of students from othg % of students from
the State State Abroad
B.A 100%

Nme of the Course

28. How many students have cleared national and state competitive examinations such as NET, SLET
GATE, Civil Services, Defense Service, dtfit

29. Student progression

Student Progression Against % enrolled
UG to PG 20%
PG to M.Phil.
PGto Ph.D.
Ph.D. to PosDoctoral
Employed
Campus selecton | -
Other than campus recruitment 20%
Entrepreneurship/Sedmployment 40%
30. Details of Infrastructural facilities
a) Library - YEST Central Library
b) Internet facilitiedfor Staff & Students - YES provided
c) Class rooms with ICT facility - Yes provided
d) Laboratories T Not Applicable

31.Number of students receiving financial assistance frotkege university, government ather
agenciesT YesT through Social Welfare Department

32.Details on student enrichment programmes (special lectures/workshops/seminaxryevithl
experts 1 Yes -

33.Teaching methods adopted to improve student learBygising teaching aidsmodels andcharts,
LCD

34. Participation in Institutional Social Responsibility (ISR) and Extension activittes
1. Organizedndustrialtours from our department every year.
2. Providing to participate in State and National level seminars for students.
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35. SWOC analysis of the department and Future plans
Strengths: 1) Qualified and experienced staff.
2) Results of examinations are encouraging.
3) Debate and Group discussion.
4) Involvement of staff and students in awakening Economic awareness.
5) Every year onducting central budget analysis programme.
6) Conducting study tour every year

Weakness:
1) A separate department library is not established.
2) Lack of separate departmental staff room.
3) Lack of Research Centre.

Opportunities:
1) To introduce intedisciplinary course.
2) To develop research oriented curriculum.
3) To create job opportunities our department ties up with near by industries.

Challenges:
1) Competition of colleges in differeptaces of the district.

2) Low employability problems.
3) Inadequate fund for research activities.
4) Introduction of adebn courses.
Plan of action:
1. To establish PG course
2. To establish Skill Development programme
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EVALUATIVE REPORT of the DEPARTMENT: POLITICAL SCIENCE

1. Name of the DepartmerRolitical Science

2. Year of establishment972

3. Name of the programmes/course offetd@:

4. Name of inter disciplinary courses and the departments/units invdliled:

5. Annual/Semester/CBCS (Programme wiS&mester

6. Participation of the department in the courses offered by other departNients:
7. Courses in collaboration with other Industries, Foreign Institutiondlgtc:

8. Details of carses/programmes discontinued (if any) with reashliis:

9. Number of teachingosts:03

Sanctioned 03 Filled
Professos - --
Associate Professsr 01 01
Guest faculty -- 01

10. Faculty profile with name, qualification, designation, specialization,
(D.Sc./D.Litt./Ph.D./ M.Phil. etc)

Quialificatio . : e . No of Ph.
Name N Designatior;  Specialization | Experience| Students
guided
E.Veerabhadrapy I\BAEAd M.Phil, éf;?e(ggé? Indian constitubn| 27 Years -Nil -
. Indian .
Vishwanath M.A., Guest constitutbn -Nil -

11.List of Senior Visiting FacultyNil

12. Percentage of Lectures delivered and practical classes handled (Programme wise) by temporan
faculty: 30%

13. Student and&acher Ratio (Programme wis2}y0:1

14. Number of academic support staff (technical) and administrative staff; sanctioned
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and filled:Not Applicable.

15. Qualification of Teaching Faculty with D.Sc/DLitt/Ph.D/M.Phil/Fz:

16. Number of Faculty with ongoing projects from a) Nationdhbgrnationafunding agencies and
grants received\il
17. Departmental projezfunded by DSAFIST: UGC,DBT, ICSSR, etc and total grants receiit!:

18. Research Centre/ facility recognized by the Universiity:

19. Publications:Nil
1 Publication per facultyNil

1 Number of papers published in peer reviewed jour(r@sional / international) by faculty and
studentsNil

1 Number of publications listed in International Database (For Eg: Web of Science,
Scopus, Humanities International Complete, Dare Datablasernational Social
Sciences Directory, EBSCO host, etc.)

1 Monographs

Chapter in Books

Books Edited

Books with ISBN/ISSN numbers with details of publish

Citation Index

SNIP

SJRi SCIMAGO
Journal

|
|
|
|
|
1

=

Impact factor

1 h-index
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20. Area of consultancy and income generatgd:
21. Faculty as members in

a) National committee b) International committee c) Editorial BoardsNil

22. Student projects

aPercentage of students who have dorAednse projects including inter departmental progranitile:
b. Percentage of students placed for projects in organizations outside the institution ie inHResear
Laboratories/Industryfber agencies\il

23. Awards/Recognitions received by Faculty and studéits:

24. List of eminent academicians and scientists / visitors to the depariiient:

25. Seminars/Conferences/Workshops organized & the source of funding
fNational:Nil
flinternational:Nil

26.Studenprofile programme/course wise:

Name of the . Enrolled
Course/Programme Appl|cc'_;1t|0ns Selecte PassP%rcentage
received of 6" Sem
B.A Male | Female
201112 368 368 252 | 116 95%
2012-13 312 312 202 | 110 96%
2013-14 199 199 123 76 95%
2014-15 198 198 115 83 75%

27. Diversity of Students:

% of students from| % of students from othg % of students from
the State State Abroad
B.A 100%

Nme of the Courseg

28. How many students have cleared national and state competitive examinations such as NET, SLET
GATE, Civil Services, Defense Service, dtit

29. Student progression

Student Progression Against % enrolled
UG to PG 5%
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PG to M.Phil. 1%
PG to Ph.D.
Ph.D. to PosDoctoral
Employed
Campus selecton | -
Other than campus recruitment 5%
Entrepreneurship/Sedmployment 25%
30. Details of Infrastructural facilities
a) Library - YEST Central Library
b) Internet facilities for Staff &tudents - YES provided
c) Class rooms with ICT facility - Yes provided
d) Laboratories T Not Applicable

31.Number of students receiving financial assistance frolkege university, government ather
agencies’ Yesli

32.Detailson student enrichment programmes (special lectures/workshops/seminaxtertial
experts 1 Yes -

33.Teaching methods adopted to improve student learByngising teaching aidsmodels and charts,
LCD :- Yes

34. Participation innstitutional Social Responsibility$R) and Extension activitietil

35. SWOC analysis of the department and Future plans
Strengths:
1. Qualified and experiencededf.
2. Results of examinations are encouraging.
3. Debate and group discussion.
4. Inivolvement ofstaff and students in awakiening political awareness.

Weakness:
1. A separate department library is not established.
2. Lack of separate departmental staff room.
3. Lack of research center.

Opportunities:
1. To introducenterdeciplinary course.
2. To develop reseah oriented curriculum.

Challenges:
Competition of colleges in the town.

Low employability.
Inadequatefund for research activities.
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Introduction of addon courses

EVALUATIVE REPORT of the DEPARTMENT: EDUCATION
. Name of the Departmerducation

. Year of establishment991
. Name of the programmes/course offetg@:
. Name of inter disciplinary courses and the departments/units inviNited:

. Participation of the department in the courses offered by other departNients:
. Courses in collaboration with other Industries, Foreign Institutiondlgtc:
. Details of courses/programmes discontinued (if any) with realsidns:

1
2
3
4
5. Annual/Semester/CBCS (Programme wiS&mester
6
7
8
9

Number of teaching posti2

Sanctioned Filled
Professos - -
Associate Professsr -- --
Guest faculty -- 02

10. Faculty profile with name, qualification, designation, specialization,
(D.Sc./D.Litt./Ph.D./ M.Phil. etc)

No of Ph.D
Name Qualification | Designatior;  Specialization | Experience| Students
guided
Guest -Nil-
Satisha M.S. M.Ed Lecturer -- 6
Guest _Nil-
Basavarajappa M| M.A.M Ed Lecturer 8

11.List of Senior Visiting Faculty:

Dr.Pattanshetty, Rtd Professor, M@bllegeof Education, Davanagere.
Dr.H.V.Vamadevappa, Principal, M.Kollegeof education, Davanagere.
Dr.Ajay Kumar.T, Psychiatrist, Punnyakdfiental Health @re Service, Hosapete.
Dr.S.SPatil, Chairman, Department Btlucation, Kuvempu, University, Shimoga.
Dr.Pani Burley, Asso.Prof, MMGC, Chitradurga.

12. Percentage of Lectures delivered and practical classes handled (Pregveajiby temporary
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faculty: 100%
13. Student and Teacher Ratio (Prognae wise)50:1

14. Number of academic support staff (technical) and administrative staff; sanctioned
and filled:Not Applicable.
15. Qualification of Teaching Faculty with D.Sc/DLitt/Ph.D/M.Phil/Fia&:

16. Number ofaculty with ongoing projects from a) Nationallbjernationafunding agencies and
grants received\il

17. Departmental projects funded by DBIST: UGC,DBT, ICSSR, etc and total grants receiwit:
18. Research Centre/ facilityamgnized by the Universitylil

19. Publications:Nil
1 Publication per facultyNil

1 Number of papers published in peer reviewed journals (national / international) by faculty an
studentsNil

1 Number of publications listed in International Database (For Eg: Web of Science,
Scopus, Humanities International Complete, Dare Datablasernational Social
Sciences Directory, EBSCO host, etc.)

Monographs

Chapter in Books

Books Edited

Citation Index

SNIP

SJRi SCIMAGO
Journal

il
il
il
I Books with ISBN/ISSN numbers with details of publish
il
il
1

=a

Impact factor
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1 h-index

20. Area of consultancy and income generatgd:

21. Faculty as members in

a) National committee b) International committee c) Editorial BoardsNil

22. Student projects

aPercentage of students who have dorAednse projects including inter departmental progranivile:
b. Percentage of students placed for projectyganizations outside the institution ie in Resbhar
Laboratories/Industrytber agencies\il

23. Awards/Recognitions received by Faculty and studBiilts:

24. List of eminent academicians and scientists / visitors to the department:
Dr.Pattansheyt Rtd Professor, M.MCollege of Elucation, Davanagere.
Dr.H.V.Vamadevappa, Principal, M.&ollege of Elucation, Davanagere.
Dr.Ajay Kumar.T, Psychiatrist, Punnyakoti Mental Healtdr€Service, Hosapete.
Dr.S.SPatil, Chairman, Department otlication, Kwempu, University, Shimoga.
Dr.Pani Burley, Asso.Prof, MMGC, Chitradurga.

25. Seminars/Conferences/Workshops organized & the source of funding
fNational:Nil
flinternational:Nil
{State Level Semina@l

26.Student profile programme/course wise:

Name of the o Enrolled
Course/Programme Appllcqtlons Selecte PassPttahrcentage
received of 6" Sem
B.A Male | Female

201112 33 33 17 16 100%

2012-13 47 47 24 23 94%

2013-14 40 40 20 20 100%

2014-15 33 33 18 15 84%
27. Diversity of Students:
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% of students from| % of students from othg % of students from
the State State Abroad
B.A 100% -—-

Nme ofthe Course

28. How many students have cleared national and state competitive examinations such as NET, SLET
GATE, Civil Services, Defense Service, dtlit

29. Student progression

Student Progression Against % enrolled
UG to PG 15%
PG to M.Phil. Nil
PG to Ph.D.
Ph.D. to PosDoctoral
Employed
Campus selection
Other than campus recruitment
Entrepreneurship/Sedmployment 20%
30. Details of Infrastructural facilities
a) Library - YEST Central Library
b) Internet facilities for Staff & Students - YES provided
c) Class rooms with ICT facility - Yes provided
d) Laboratories T Not Applicable

31.Number of students receiving financial assistance frolkege university, government ather
agencies’ Yesi

32.Details on student enrichment programmes (special lectures/workshops/seminar}evital
expers 1 Yes -

33.Teaching methods adopted to improve student learByngising teaching aidsmodels and charts,
LCD :- Yes

34. Participation in Institutional Social Responsibility (ISR) and Extension activities: Nil
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35. SWOCanalysis of the department and Future plans

Strengths:
1. Classrooms are available ¥ smart board.

2. Conducting workshop and class room seminars from students.

3. Well established general library for all students.

4. Extracurricular activities are participatéy the students like cultural programs, sports
and social activities.

Weakness:
1. Declining studentds strength.

2. Lack of permanent faculty.

Opportunities:
1. To visit nearby educational institutions.
2. Providing information of online learning resources.
3. Conducting workshops from the department.

Challenges:
1. Declining studentds strength.

2. Lack of permanent faculty.

|
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EVALUATIVE REPORT of the DEPARTMENT: JOURNALISM
1. Name of the Departmerournalism
2. Year of establishmeri2013
3. Name of the programmes/course offetd@:
4. Name of inter disciplinary courses and the departments/units invdliled:
5. Annual/Semester/CBCS (Programme wiS&mester
6. Participation offte department in the courses offered by other departnMihts:
7. Courses in collaboration with other Industries, Foreign Institutiondlgtc:
8. Details of courses/programmes discontinued (if any) with realSidns:
9. Number of teachg posts01

Sanctioned Filled
Professos - --
Associate Professsr -- --
Guest faculty -- 01

10. Faculty profile with name, qualification, designation, specialization,
(D.Sc./D.Litt./Ph.D./ M.Phil. etc)

No of Ph.D
Name Qualification | Designatior;  Specialization | Experience| Students
guided
H.M.Manjunatha | MCJ,Bed, | Guest Photo journalism 03 Nil-
swamy PGDLT lecturer

11.List of Senior Visiting FacultyNil

12. Percentage of Lectures delivered and practical classes handled (Programme wise) by temporarn
faculty: 100%

13. Student and Teacher Ratio (Programme wiE):

14. Number of academic support staff (technical) and administraiffesanctioned
and filled:Not Applicable.
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15. Qualification of Teaching Facultyitw D.Sc/DLitt/Ph.D/M.Phil/PG01

16. Number of Faculty with ongoing projects from a) Nationdhbgrnationafunding agencies and
grants received\il

17. Departmental projects funded by DBIST: UGC,DBT, ICSSR, etc and total grants receint:
18. Research Centre/ facility recognized by the Universiity:

19. Publications:Nil
1 Publication per facultyNil

1 Number of papers published in peer reviewed journals (national / international) by faculty an
studentsNil

1 Number of publications listed in International Database (For Eg: Web of Science,
Scopus, Humanities International Complete, Dare Datablasernational Social
Sciences Directory, EBSCO host, etc.)

Monographs

Chapter in Books

Books Edited

= =& (=& |_a

Books with ISBN/ISSN numbers with details of publish

Citation Index

=

SNIP

SJRi SCIMAGO
Journal

= =

=a

Impact factor

h-index

=a

20. Area of consultancy and income generadtib:

21. Faculty as members in
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a) National committee b) International committee c) Editorial BoardsNil
22. Student projects

aPercentage of students who have dorleause projects including inter departmental prograniie:
b. Percentage of students placed for projects in organizations outside the institution ie infResear
Laboratories/Industrytber agencies\il

23. Awards/Recognitions received by Faculty and studéfits:

24. List of eminent academicians and sciestistisitors to the departmemil
25. Seminars/Conferences/Workshops organized & the source of funding
fNational:Nil
flinternational:Nil
{State Level 8minar:01
26.Student profile programme/course wise:

Name of the L Enrolled
Course/Programme Applications | g0 PassPercentage
received of 6" Sem
B.A Male | Female
2013-14 16 16 13 03 -
2014-15 18 18 13 05 -

27. Diversity of Students:

% of students from| % of students from othg % of students from
Nme of the Course the State State Abroad
B.A 100%

28. How many students have cleared national and state competitive examinations such as NET, SLET
GATE, Civil Services, Defense Service, &\t

29. Student progression

Student Progression Against % enrolled
UG to PG 10%

PG to M.Phil. Nil

PG to Ph.D.

Ph.D. to PosDoctoral

Employed
Campus selection
Other than campus recruitment
Entrepreneurship/Sedmployment 20%
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30. Details of Infrastructural facilities

a) Library - YEST Central Library
b) Internet facilities for Staff & Students - YES provided

c) Class rooms with ICT facility - Yes provided

d) Laboratories T Not Applicable

31.Number of students receiving financial assistance frolkege university, government ather
agenciesi Yesi From Social Welfare Department.

32.Details on student enrichment programmes (spé&salres/workshops/seminar) wigltternal
Experts Nil

33.Teaching methods adopted to improve student learByngising teaching aidsmodels and charts,
LCD :- Yes

34. Participation in Institutional Social Responsibility (ISR) &xtension activities: Nil

35. SWOC analysis of the department and Future plans
Strengths:
1. Experienced and qualified staff.
2. Participation of staff and students in awareness programmes.
3. Data analysis of research projects.
Weakness:
1. Lack of propercombination to be offered to students who wish to become teachers.
2. No basic knowledge of the statistics.
Opportunities:
1. To use journalism in all desciplines.
2. To develop research and employment oriented syllabus.
Challenges:
1. Studentdhesitation for opting journalism.
2. Lack of employment opportunities.
Plan of Action:
. Increasing the strength of students.
. Conducting workshops and seminars.
. Developing job skills among students.

. Inviting great personalities in the field for exposing students to the recent trends.

A OWNPRE
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EVALUATIVE REPORT of the DEPARTMENT: PHYSICS
. Name of the DepartmerRRhysics

. Year of establishment972
. Name of the programmes/course offeté@:
. Name of inter disciplinary courses and the departments/units inviNited:
. Annual/Semester/CBCS (Programme wiSs&mester
. Participation of the department in the courses offeyeather departmentslil
. Courses in collaboration with other Industries, Foreign Institutiondlgtc:

. Details of courses/programmes discontinued (if any) with realSidns:
Number of teaching post3

Sanctioned Filled
Professos - --
Associate Professsr 03 02
Guest faculty - 01

10. Faculty profile with name, qualification, designation, specialization,
(D.Sc./D.Litt./Ph.D./ M.Phil. etc)

No of Ph.D
Name Qualification | Designatior;  Specialization | Experience| Students
guided
Smt H.Asha M.ScMPhil. |Associate |Solid state Physis [26 years
Professor -Nil -
Sri.K.M.RavishankaiM.Sc. B.Ed |Associate |Solid State Physic{26 years
Professor -Nil -
Kum.Sushma. M.Sc, B.Ed [Guest Solid State OlYears
Lecturer Physics -Nil -

11. List of Senior Visiting FacultyNil

12. Percentage of Lectures delivered and practical classes handled (Progriaeinby temporary

faculty: 20%

13. Student and Teacher Ratio (Programme wéki):

14. Number of academic support staff (technical) and administrative staff; sanctioned

and filled:01
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15. Qualification of Teaching Faculty with D.Sc/DLitt/Ph.D/M.Phil/A&Phil-01, PG-BEd-02

16. Number of Faculty witbngoing projects from a) National bjternationafunding agencies and
grants received\il

17. Departmental projects funded by DBIST: UGC,DBT, ICSSR, etc and total grants received:

Project Funding Title of Project
agency
MRP UGC To measurenthe change in U.V. Radiation level over
Course of the day at Ballari district.

18. Research Centre/ facility recognized by the Universiity:

19. Publications:Nil
1 Publication per facultyNil

1 Number of papers published in peeviewed journals (national / international) by faculty and
studentsNil

1 Number of publications listed in International Database (For Eg: Web of Science,
Scopus, Humanities International Complete, Dare Datablasernational Social
Sciences DirectorfEBSCO host, etc.

1 Monographs

1 Chapter in Books

Books Edited

Books with ISBN/ISSN numbers with details of publish

SNIP

SJRi SCIMAGO
Journal

1
il
1 Citation Index
1
1

==

Impact factor

T h-index
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20. Area of consultancy and income generatgd:
21. Faculty as members in

a) National committee b) International committee c) Editorial BoardsNil
22. Student projects

aPercentage of students who have dorAednse projects including inter departmental progranivile:
b. Percentage of students placed for projects in organizations outside the institution ie infResear
Laboratories/Industrytber agencies\il

23. Awards/Recognitions received by Faculty and studéits:

24. List of eminent academicians and scientists / visitors to the depariiient:

25. Seminars/Conferences/Workshops organized & the source of funding
fNational:Nil
finternational:Nil

26.Studenprofile programme/course wise:

Course/Programme Appllcgtlons Selecteq PassPﬁrcentage
received of 6" Sem
B.Sc Male | Female
201112 37 37 17 20 91%
201213 36 36 14 22 87%
201314 61 61 31 30 96%
201415 60 60 26 34 72%

27. Diversity of Students:

% of students from| % of students from othe % of students from
the State State Abroad
B.Sc 100%

Nme of the Course

28. How many students have cleared national and state competitive examinations such as NET, SLET,
GATE, Civil Services, Defense Service, e\t
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29. Student progression

Student Progression Against % enrolled
UG to PG 25%
PG to M.Phil. Nil
PG toPh.D.
Ph.D. to PosDoctoral
Employed
Campus selection 3%
Other than campus recruitment 30%
Entrepreneurship/Sedmployment 20%
30. Details of Infrastructural facilities

a) Library -YES

b) Internet facilities for Staff & Students -YES

c) Class rooms with ICT facility -Yes

d) Laboratories T Well equipped laboratories

31.Number of students receiving financial assistance tolege university, government ather
agenciesi Yesi From Social Welfare Departmant.

32.Details on student enrichment programmes (special lectures/workshops/seminaxyevital
Experts Nil

33.Teaching methods adopted to improve student learByngising teaching aidsmodels and charts,
LCD :- Yes

34. Participation in Institutional Social Responsibility (ISR) and Extension activities: Nil

35. SWOC analysis of the department and Future plans
Strengths:
1. Highly experienced staff.
2. Well equipped laboratories.
3. Department library.
4. Computer with interndicility.
Weakness:
1. Lack of skilled students
2. Lack of strength due to professional couses.
3. Lack of Ph.D holders.
Opportunities:
a. Networking and MOU with physics departments of other colleges and research institution:s
b. Introducing jobi oriented interdisciplinary courses.

Challenges:
To motivate the students to do research in advanced Physics.
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EVALUATIVE REPORT of the DEPARTMENT: MATHEMATICS
. Name of the Departmeritathematics

. Year of establishment972
. Name of the programmes/course offetg@:
. Name of inter disciplinary courses and the departments/units inviNited:

. Participation oftte department in the courses offered by other departnidihts:
. Courses in collaboration with other Industries, Foreign Institutiondlgtc:
. Details of courses/programmes discontinued (if any) with reaSidns:

1
2
3
4
5. Annual/Semester/CBCS (Programme wiS&mester
6
7
8
9

Number of teadhg posts02

Sanctioned Filled
Professois - --
Associate Professsr -- 01
Guest faculty - 02

10. Faculty profile with name, qualification, designation, specialization,
(D.Sc./D.Litt./Ph.D./ M.Phil. etc)

No of Ph.D
Name Qualification | Designatior;  Specialization | Experience| Students
guided

Associate Nil-
B.Basavaraj M.Sc., Professor | Mathematics 32 Years

Guest _Nil-
Kusuma T.M. M.Sc. faculty Mathematics 02 Years

Guest _Nil-
Shwetha.H M.Sc. faculty Mathematics 02 Years

11. List of Senior Visiting FacultyNil

12. Percentage of Lectures delivered and practical classes handled (Pregvasajiby temporary

faculty: 50%

13. Student and Teacher Ratio (Programme wikE):

14. Number of academic support staff (technical) and adminigrstiaff, sanctioned
and filled: Nil

15. Qualification of Teaching Faculty with D.Sc/DLitt/Ph.D/M.Phil/R33:
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16. Number of Faculty with ongoing projeétem
a) National b) Internationafunding agencies and grants receividd:
17. Departmental projects funded by DBIST: UGC,DBT, ICSSR, etc and total grants receint:

18. Research Centre/ facility recognized by the Univertsiity:

19. Publications Nil
1 Publication per facultyNil

1 Number of papers published in peer reviewed journals (national / international) by faculty an
studentsNil

1 Number of publications listed in International Database (For Eg: Web of Science,
ScopusHumanities International Complete, Dare Databdsgernational Social
Sciences Directory, EBSCO host, etc.)

Monographs

Chapter in Books

Books Edited

Citation Index

SNIP
SJRi SCIMAGO
Journal

1
1
1
9 Books with ISBN/ISSN numbers with details of publish
1
1
|

=

Impact factor

h-index

=

20. Area of consultancy and income generaitéd
21. Faculty as members in

a) National committee b) International committee c) Editorial BoardsNil
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22. Student projects

aPercentage of students who have dorAednse projects including inter departmental progranitile:

b. Percentage of students placed for projects in organizations outside the institution ie infResear
Laboratories/Industrytber agencies\il

23. Awards/Recognitions received by Faculty and studéits:

24. List of eminent academicians and scientists / visitors to the depariiient:

25. Seminars/Conferences/Workshops organized & the source of funding
fNational:Nil
finternational:Nil

26.Studenprofile programme/course wise:

Name of the o Enrolled
Course/Programme Appllcz_altlons Selecteq PassP?hrcentage
received of 6" Sem

B.Sc Male | Female

201112 37 37 17 20 85%
201213 36 36 14 22 78%
201314 61 61 31 30 96%
201415 60 60 26 34 90%

27. Diversity of Students:

% of students from| % of students from othe % of students from
the State State Abroad
B.Sc 100%

Nme of the Course

28. How many students have cleared national and state competitive examinations such as NET, SLET,
GATE, Civil Services, Defense Service, d\lit

29. Student progression

Student Progression Against % enrolled
UG to PG 10%

PG to M.Phil. Nil

PG to Ph.D.

Ph.D. to PosDoctoral

Employed

Campus selection 2%

Other than campus recruitment 10%
Entrepreneurship/Sedmployment 20%
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30. Details of Infrastructural facilities

a) Library -YES
b) Internet facilities for Staff & Students -YES
c) Class rooms with ICT facility -Yes
d) Laboratories T Well equipped laboratory

31.Number of students receiving financial assistance frolkege university, government ather
agenciesi Yesi From Social Welfare Department.

32.Details on student enrichment programmes (special lectures/workshops/seminar}evital
Experts Nil

33.Teaching methods adopted to improve student learByngising teaching aidsmodels and charts,
LCD :- Yes

34. Participation in Institutional Social Responsibility (ISR) and Extension activities: Nil

35. SWOC analysisf the department and Future plans
Strengths:
1. Highly experienced staff.
2. Well equipped laboratory
3. Computer with internet facility.
Weakness:
1. A separate department library is not established.
2. Lack of separate departmental staff room.
3. Lack of research centre.

Opportunities:
a. To introduce intedisciplinary course.
b. To develop research oriented curriculum.
c. To inculcate ethical values in society.

Challenges:
1) More number of colleges in the town.

2) Low employability problems.
3) Inadequate fund for research activities.
4) Introduction of adebn courses.

5) Teaching mathematics in a rlural class is really a challenge for
teaching Mathematics in the class room.
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EVALUATIVE REPORT of the DEPARTMENT: CHEMISTRY
. Name of the Departmer@hemistry

1
2. Year of establishment972

3. Name of the programmes/course offetd@®

4. Name of inter disciplinary courses and the departments/units invdliled:

5. Annual/Semester/CBCS (Programwise): Semester

6. Participation of the department in the courses offered by other departiients:
7. Courses in collaboration with other Industries, Foreign Institutiondltc:

8. Details of courses/programmes discontinued (if ant) m@asonsNil

9. Number of teaching pos3

Sanctioned Filled
Professors - --
Associate Professsr -- 01
Guest faculty - 03

10. Faculty profile with name, qualification, designation, specialization,
(D.Sc./D.Litt./Ph.D./ M.Philetc)

No of Ph.D
Name Qualification | Designatior;  Specialization | Experience| Students
guided
Associate (In organic “Nil-
G.Umesh M.Sc. Professor [Chemistry 29 Years
Guest _Nil-
G.Kotresh M.Sc. Lecturer |Physical Chemistry 06 years
Guest -Nil-
G.S.Manjunath | M.Sc. Lecturer |OrganicChemistry| 04Years
Guest _Nil-
Kum.S.M.Prema| M.ScB.Ed |Lecturer GeneralChemistry| 01 Years

11.List of Senior Visiting Faculty:

I. Prof. H.Vasan Dept of Solid State and structural chemistry, I.1.Sc.,
Bengaluru.
ii. Prof. Madhu, M.S.Ramaiah Institute of technology, Bangaluru.

iii. Prof. J.Manjanna, HOD of Nano technology, Kuvempu University,
Shimogga.

12. Percentage of Lectures delivered and practical classes handled (Pregveajiby temporary
faculty. 60%

13. Student and Beher Ratio (Programme wisdpb:1
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14. Number of academic support staff (technical) and administrasiffesanctioned
and filled:01

15. Qualification of Teaching Faculty with D.Sc/DLitt/Ph.D/M.PRG: PG-03, PG, B.Ed01

16. Number of Faculty with ongoing projects from a) Nationdhbgrnationafunding agencies and
grants received\il

17. Departmental projects funded by DBEIST: UGC,DBT, ICSSR, etc and total grants receiit!:
18. Research Centre/ facility recognized by the Universiity:

19. Publications:Nil
1 Publication per facultyNil

1 Number of papers publishad peer reviewed journals (national / international) by faculty and
studentsNil

1 Number of publications listed in International Database (For Eg: Web of Science,
Scopus, Humanities International Complete, Dare Datablasernational Social
Sciences Dectory, EBSCO host, etc.)

Monographs

Chapter in Books

Books Edited

Citation Index

SNIP

SJRi SCIMAGO
Journal

1
1
1
I Books with ISBN/ISSN numbers with details of publish
1
1
1

==

Impact factor

T h-index
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20. Area of consultancy and income generatgd:
21. Faculty as members in

a) National committee b) International committee c) Editorial BoardsNil
22. Student projects

aPercentage of students who have dorleause projects including inter depadntal programmelil
b. Percentage of students placed for projects in organizations outside the institution ie infResear
Laboratories/Industrytber agencies\il

23. Awards/Recognitions received by Faculty and studaliits

24. List ofeminent academicians and scientistsitors to the department:
iii. Prof. H.Vasan Dept of Solid State and structural chemistry, I.1.Sc.,
Bengaluru.
iv. Prof. Madhu, M.S.Ramaiah Institute of technology, Bangaluru.

iii. Prof. J.Manjanna, HOD of Nano technology, Kuvempu University,
Shimogga.

25. Seminars/Conferences/Workshops organized & the source of funding
fNational:Nil
finternational Nil
{State Level01

26.Student profile programme/course wise:

Course/Programme Appllcgtlons Selecteq PassPﬁrcentage
received of 6" Sem
B.Sc Male | Female
201112 46 46 21 25 100%
201213 44 44 15 29 97%
201314 66 66 30 36 94%
201415 75 75 38 37 8%

27. Diversity of Students:

% of students from| % of students from othg % of students from
the State State Abroad
B.Sc 100%

Nme of theCourse
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28. How many students have cleared national and state competitive examinations such as NET, SLET,
GATE, Civil Services, Defense Service, e\t

29. Student progression

Student Progression Against % enrolled
UG to PG 20%

PG to M.Phil. Nil

PG to Ph.D.

Ph.D. to PosDoctoral

Employed

Campus selection 2%

Other than campus recruitment 25%
Entrepreneurship/Sedmployment -

30. Details of Infrastructural facilities

a) Library -YES
b) Internet facilities for Staff & Students -YES
c) Class rooms with ICT facility -Yes
d) Laboratories T 02Well equipped laboratories.

31.Number of students receiving financial assistance frolkege university, government ather
agenciesi Yesi From Social Welfare Department.

32.Details on student enrichment programmes (special lectures/workshops/seminar}evital
Experts Nil

33.Teaching methods adopted to improve student learByngising teaching aidsmodels and charts,
LCD :- Yes

34. Participation in Institutional Social Responsibility (ISR) and Extension activities: Nil

35. SWOC analysis dhe department and Future plans
Strengths:

Highly experienced staff.

Well equipped laboratory

Computer with internet facility.

Department library.

Classroom with ICT facility.

abrwnpE

Weakness:
1. Training for technical staff to repair equipments fusictioning.
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Opportunities:

PG courses in general chemistry.

To visit nearby industries.

Providing information of online learning resources.

wh e

Challenges:
1. More demand for trchnical courses than basic science programme.

2. Usage of smart phones by tsteidents with intenet.

Future Plan:
1. Networking and MOU with research institutes.
To introduce job oriented interdisciplinary courses.
3. To popularize basic science programmes.

N

ADBFG College,H.Halli Pagel73



Self Study Reportil Cycle

EVALUATIVE REPORT of the DEPARTMENT: BOTANY
. Name of the Departmer@ptany

1
2. Year of establishment984

3. Name of the programmes/course offetd@:

4. Name of inter disciplinary courses and the departments/units invdliled:

5. Annual/Semester/CBCS (Programmea)iSemester

6. Participation of the department in the courses offered by other departiients:
7. Courses in collaboration with other Industries, Foreign Institutiondltc:

8. Details of courses/programmes discontinued (if any) with realsldns:

9. Number of teaching post&2

Sanctioned Filled
Professors -- --
Associate Professor 01 01
AssistantProfessor 01 01

10. Faculty profile with name, qualification, designation, specialization,
(D.Sc./D.Litt./Ph.D./ M.Phil. etc)

No of Ph.D
Name Qualification | Designatior;  Specialization | Experience| Students
guided
Dr. M.Ravikumar | M.Sc, M.Phil |Associate |Medicinal Plants [20Years .
' -Nil -
,PhD. Professor
Dr. SM SiddalingeM Sc. Ph D. |Assistant “Nil-
Murthy Professor |Medicinal Plants |11 years

11.List of Senior Visiting Faculty:

Dr.V.I.Benagi, Dean, College of Agriculture, Hanumanamatti.

Dr.Manjunath, Prof®epartment of Entomology, Agriculture University, Shivamogga.
Dr.M.G.Basavanagouda, TKVK, Davanagere.

Dr.Prasannakumar, TKVK, Davanagere.

Dr.T.M.Devaraj, TKVK, Davanagere.

Dr.R.G.Gollar, JD Agriculture Department, Davanagere.

- = =4 =4 -4 -5 -2

Sri.R. Thippeswamy, AD Agriculture DepartmeHtarapanahalli
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12. Percentage of Lectures delivered and practical classes handled (Programme wise) ayytempor
faculty: Nil
13. Student and Teacher Ratio (Programme wike):

14. Number of academic support staff (technical) and administrasitfesanctioned
and filled: Nil

15. Qualification of Teaching Faculty with D.Sc/DLitt/Ph.D/M.Phil/F&&3,M.Phil,Ph.D-01,
PG, Ph.D-01

16. Number of Faculty with ongoing projects from a) Nationdhtgrnationafunding ayencies and
grants received)1

17. Departmental projects funded by DBIST: UGC,DBT, ICSSR, etand total grants received:
FromUGC Rs 1,38,000/

18. Research Centre/ facility recognized by the Universiity:

19. Publications:Yes
1 Publication per faculty07

1 Number of papers published in peer reviewed journals (national / international) by faculty an
students07

|
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1 Number of publications listed in International Database (For Eg: Web of Science,
Scopus, Humanitiemternational Complete, Dare Databagdeternational Social
Sciences Directory, EBSCO host, etc.)

=

Monographs

1 Chapter in Books

Books Edited

=

Books with ISBN/ISSN numbers with details of publish

Citation Index 11

SNIP

SJRi SCIMAGO
Journal

=A== =2 =2

1 Impact factor 0.371

1 h-index 0.3

20. Area of consultancy and income generatgd:

21. Faculty as members in

a) National committee b) International committee c) Editorial BoardsNil

22. Student projects

a.Percentage aftudents who have donelimuse projects includingier departmental programme:
1.

©CoNoOR~WN

A survey on use of pesticides and -piesticides in agricultural crops and its
impact on crops.

A survey on estimation of salinity area by over use of fertilizers.
Bio Fertilisers.

Diseases of Ground nut crop.

Organic Farming.

Ecological investigation of Harapanahalli pond.

Aromatic Plants.

Diseases of Vegetable crops.

Herbal Drugs.

10.Timber Yielding plants.

11.Qil Yielding plants.

12. Transgenic plants.

13. Ethno Medicinal plants iDiabetes.
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b. Percentage of students placed for projects in organizations outside the institution ie inHResear
Laboratories/Industryfber agencies\il

23. Awards/Recognitions received by Faculty and studBiilts:

24. List of eminent academiciaand scientists / visitors to the department:
1 Dr.V.l.Benagi, Dean, College of Agriculture, Hanumanamatti.

Dr.Manjunath, Profe Department of Entomology, Agriculture University, Shivamogga.
Dr.M.G.Basavanagouda, TKVK, Davanagere.
Dr.Prasannakumar, TKVK, Danagere.

Dr.T.M.Devaraj, TKVK, Davanagere.

= =2 =4 =4 2

Dr.R.G.Gollar, JD Agriculture Department, Davanagere.
1 Sri.R.Thippeswamy, AD Agriculture Department, Harapanahalli.

25. Seminars/Conferences/Workshops organized & the source of funding
fNational:Nil
finternational:Nil
{State Level01

26.Student profile programme/course wise:

Course/Programme Appllcatlons Selecte PassP(ta;]rcentage
received of 6" Sem
B.Sc Male | Female
201112 19 19 09 10 100
201213 22 22 08 14 100
201314 28 28 13 15 100
201415 41 41 23 18 86

27. Diversity of Students:

% of students from| % of students from othg % of students from
the State State Abroad
B.Sc 100%

Nme of the Course

28. How many students have cleared national and state competitive examinations such as NET, SLET
GATE, Civil Services, Defense Service, &\t
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29. Student progression

Student Progression Against % enrolled
UG to PG 70%

PG to M.Phil. Nil

PGto Ph.D.

Ph.D. to PosDoctoral

Employed

Campus selection 20%

Other than campus recruitment 20%
Entrepreneurship/Sedmployment --

30. Details of Infrastructural facilities

a) Library -YES
b) Internet facilities for Staff & Students -YES
c) Class rooms with ICT facility -Yes
d) Laboratories T Well equipped laboratory.

31.Number of students receiving financial assistance frolkege university, government ather
agenciesi Yesi From Social Welfare Department.

32.Details on student enrichment programmes (special lectures/workshops/seminar}evital
Experts Nil

33.Teaching methods adopted to improve student learBygising teaching aidsmodels and charts,
LCD :- Yes

34. Participation in Institutional Social Responsibility (ISR) and Extension activities:

35. SWOC analysis of the department and Future plans
Strengths:

Highly experienced staff.

Well equipped laboratory.

Department Library.

Computer with Internet facility.

Conducting Seminars.

Periodically conducting Departmental Study Tours.

oOuhrwNE

Weakness:
1. Non-recruitment of Technical Staff.
2. No Research Lab.
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Opportunities:
To visit nearby conserved medicinal plant areas. Sandur.
Visit to traditional herbal heelers of nearby villages like Bagali and Neelagunda.
Providing information of on medicinal plants and their uses by visithkygirvedic Medical
College, Bathi.
4. Employment facilities availae in various departments igericultue,

agriculture, horticulture, forestry and plants based industry

W

Challenges:
. More demand for technical courses than basic science programme.

. Majorty of the students from rural background.

N -

Future Plan:

Networking and MoU witlresearch institutes/organizations.

To introduce job oriented interdisciplinary courses.

To popularize basic science programmes.

To establish research centre to enable the students to pursue research.
Arranging workshops by inviting eminent scientiatal subject experts

arwdPE

ADBFG College,H.Halli Pagel79



Self

Study Reportil Cycle

EVALUATIVE REPORT of the DEPARTMENT: ZOOLOGY

. Name of the Departmerntoology
. Year of establishment972
. Name of the programmes/course offeté@:
. Name of inter disciplinary courses and the departments/units inviNited:
. Annual/Semester/CBCS (Programme wiSs&mester
. Participation of the department in the courses offered by other departNients:
. Courses in collzoration with other Industries, Foreign Institutions &tit:
. Details of courses/programmes discontinued (if any) with reasidns:

Number of teaching postit+02

Sanctioned Filled
Professors - --
Associate Professsr -- --
Assistant Professor 03 01
Guest Faculty -- 01

10. Faculty profile with name, qualification, designation, specialization,
(D.Sc./D.Litt./Ph.D./ M.Phil. etc)

No of Ph.D
Name Qualification | Designatior;  Specialization | Experience| Students
guided
Reproductive “Nil-
Manohara.G M.Sc, M.Phil | Asst. Prof. | Biology 12 years
Guest _Nil-
Kum.Jabeena M.Sc Lecturer  |Microbiology 03 years

11. List of Senior Visiting FacultyNil

12. Percentage of Lectures delivered and practical classes handled (Programme wise) by temporan

faculty: 18 hrs

13. Student and Teacher Ratio (Programme)wgeél

14. Number of academic support staff (technical) and administrative staff; sanctioned

and filled: 01

15. Qualification of Teaching Faculty with D.Sc/DLitt/Ph.D/M.Phil/AR& M.Phil -01, PG-01
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16. Number of Faculty withrigoing projects from a) National bjternationafunding ayencies and
grants receivedNil

17. Departmental projects funded by DBIST: UGC,DBT, ICSSR, etc and total grants receint:
18. Research Centre/ facility recognized by the Univertsiity:

19. Publications Nil
1 Publication per facultyNil

1 Number of papers published in peer reviewed journals (national / international) by faculty an
studentsNil

1 Number ofpublications listed in International Database (For Eg: Web of Science,
Scopus, Humanities International Complete, Dare Datablasernational Social
Sciences Directory, EBSCO host, etc.)

Monographs

Chapter in Books

Books Edited

Citation Index

SNIP

SJRi SCIMAGO
Journal

il
il
il
9 Books with ISBN/ISSN numbers with details of publish
il
il
1

1 Impact factor

 h-index

20. Area of consultancy and income generadtib:
21. Faculty as members in

a) National committee b) International committee c) Editorial BoardsNil
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22. Student projects
a.Percentage of students who have dorledase projects includingiter departmental programme:

1. A survey on diseases in Harapanahalli Tq
2. A survey on poultry fowls and its diseases in Harapanahalli and its surrounding areas.

b. Percentage of students placed for projects in organizations outside the institution ie infResear
Laboratories/Industryfber agencies\il

23. Awards/Recogtons received by Faculty and studeritd:

24. List of eminent academicians and scientists / visitors to the department:
1. Dr .Lingegowda.Scientist. Forensic science Laboratory, Davanagere.
2. Prof.M.R.Nagaraj.Bengaluru.
3. Dr.M.Gopikrishna.Bellari.

25. Seminars/Conferences/Workshops organized & the source of funding
fNational:Nil
finternational:Nil

26. Studenprofile programme/course wise:

Course/Programme Appllcatlons Selecte PassP(ta;]rcentage
received of 6" Sem
B.Sc Male | Female
201112 19 19 09 10 100%
201213 22 22 08 14 100%
201314 28 28 13 15 94%
201415 41 41 23 18 78%

27. Diversity of Students:

% of students from| % of students from othg % of students from
the State State Abroad
B.Sc 100%

Nme of the Courseg

28. How many students have cleared national and state competitive examinations such as NET, SLET
GATE, Civil Services, Defense Service, &\t
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29. Student progression

Student Progression Against % enrolled
UG to PG 40%
PG to M.Phil. Nil
PG to Ph.D.
Ph.D. to PosDoctoral
Employed
Campus selection 10%
Other than campus recruitment 20%
Entrepreneurship/Sedmployment 05%
30. Details of Infrastructural facilities

a) Library -YES

b) Internet facilitiedfor Staff & Students -YES

c) Class rooms with ICT facility -Yes

d) Laboratories T Well equipped laboratory.

31.Number of students receiving financial assistance frolkege university, government ather
agenciesi Yesi From Social Welfare Department.

32.Details on student enrichment programmes (special lectures/workshops/seminar}evital
Experts

Personality development.

World environment day.

World health day.

World AIDS day.

World Kidney day

Earth day

E ]

33.Teaching methods adopted to improve student learByngising teaching aidsmodels and charts,
LCD :- Yes

34.34. Participation in Institutional Social Responsibility (ISR) and Extension
activities: The Students and Staff are engaged in extension activities through N.S.S.

35. SWOC analysis of the department and Future plans
Strengths:

Highly experienced staff.

Well equipped laboratory

Computer with Internet facility.

Museum with collection of specimens.

Conducting class room Seminars.

Periodically conducting Departmental Study Tours.

ogahwNE
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Weakness:

No Smart class rooms.

Training for Technical Staff to repair equipments not functioning.

No Research Lab.

No Ph.D. holders.

Opportunities:

To visit nearby sanctuaries, sloth bear sanctuaries, fisheriepadty, milk

dairy form, dairy industry.

Providing information of on line learning resources.

3. Employment facilities available in various departments i.e. fisheries, sericulture,
agriculture, horticulture, forestry.

PwpnPE

=

N

Challenges: _ _ _
. More demand for technical courses than basic science programme.

. Usage of smart phones by #tadents with internet.

N -

Future Plan:

Networking and MoU with research institutes/organizations.

To introduce job oriented interdisciplinary courses.

To popularize basic science programmes.

To establish research centre to enable the students to pursue research after
Post Graduation.

5. Arranging workshops by inviting eminent scientists and subject experts

HwonE
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